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in
gs
o
th
es
e
su
rv
ey
s,
it
ha
s
be
co
m
e
cl
ea
r
th
at
th
e
ev
ol
ut
io
n

o
th
e
tw
in
e
ld
s
o
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
ha
ve
in
de
li
bl
y

im
pa
ct
ed
th
e
w
ay
th
es
e
pr
og
ra
m
m
es
ar
e
or
ga
ni
se
d,
w
it
h
ne
w
co
ur
se
s
re
gu
la
rl
y

be
in
g
in
co
rp
or
at
ed
in
to
th
e
cu
rr
ic
ul
a
of
fe
re
d
by
M
al
ay
si
an
pu
bl
ic
un
iv
er
si
ti
es
.

T
he
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
pr
og
ra
m
m
es
of
fe
re
d
by
M
al
ay
si
an

pu
bl
ic
IH
L
s
at
th
e
un
de
rg
ra
du
at
e
le
ve
l
ty
pi
ca
ll
y
sp
an
3
to
4
ye
ar
s,
w
hi
le
th
e

B
ac
he
lo
r
of
E
co
no
m
ic
s
pr
og
ra
m
m
es
us
ua
ll
y
in
vo
lv
e
sp
ec
ia
li
sa
ti
on
s
in
va
ri
ou
s

e
ld
s
(i
nc
lu
di
ng

na
nc
ia
le
co
no
m
ic
s
an
d
ho
sp
it
al
it
y)
.

H
ow
ev
er
,
th
e
B
ac
he
lo
r
of
E
co
no
m
ic
s
pr
og
ra
m
m
es
of
fe
re
d
by
U
M
,
U
SM
,

an
d
U
K
M
pr
es
en
t
a
un
iq
ue
va
lu
e
pr
op
os
it
io
n.
E
co
no
m
ic
s
st
ud
en
ts
of
U
M
,

fo
r
in
st
an
ce
,
ar
e
no
t
ju
st
ta
ug
ht
ba
si
c
m
ac
ro
-
an
d
m
ic
ro
ec
on
om
ic
s
as
w
el
l
as

qu
an
ti
ta
ti
ve
sk
il
ls
–
th
ey
ar
e
fu
rt
he
r
gi
ve
n
th
e
op
ti
on
to
ta
ke
el
ec
ti
ve
s
fr
om

re
la
te
d
gr
ou
pi
ng
s
(e
.g
.

na
nc
ia
l
an
d
m
on
et
ar
y
ec
on
om
ic
s)
.
M
or
eo
ve
r,
th
ey
w
er
e

al
so
gi
ve
n
th
e
ch
an
ce
to
ga
in
ex
po
su
re
to
br
oa
d-
ba
se
d
kn
ow
le
dg
e.
St
ud
en
ts
ar
e

al
so
re
qu
ir
ed
to
ta
ke
co
ur
se
s
li
ke
so
ci
ol
og
y,
po
li
ti
cs
,a
nd
la
w
.

T
hi
s
te
ac
hi
ng
ap
pr
oa
ch
is
m
ir
ro
re
d
by
se
ve
ra
l
fo
re
ig
n
un
iv
er
si
ti
es
sa
m
pl
ed

fo
r
th
is
st
ud
y,
na
m
el
y
L
on
do
n
S
ch
oo
l
of
E
co
no
m
ic
s
(L
SE
),
U
K
,
C
hu
la
lo
ng
ko
rn

U
ni
ve
rs
it
y
(T
ha
il
an
d)
,
an
d
th
e
N
at
io
na
l
U
ni
ve
rs
it
y
of
Si
ng
ap
or
e
(N
U
S)
.

M
ea
nw
hi
le
,
P
ri
nc
et
on
U
ni
ve
rs
it
y
an
d
H
ar
va
rd
U
ni
ve
rs
it
y
pr
ov
id
e
st
ud
en
ts
w
it
h

a
m
or
e
ho
li
st
ic
ed
uc
at
io
n
th
ro
ug
h
it
s
B
A
P
ro
gr
am
m
es
:
ge
ne
ra
l
re
qu
ir
em
en
ts

o
r

rs
t-
ye
ar
st
ud
en
ts
o
bo
th
in
st
it
ut
es
in
cl
ud
e
ta
ki
ng
el
ec
ti
ve
s
in
a
nu
m
be
r
o

su
bj
ec
ts
,
(e
.g
.
E
pi
st
em
ol
og
y
an
d
C
og
ni
ti
on
).
O
xf
or
d
U
ni
ve
rs
it
y,
C
am
br
id
ge

U
ni
ve
rs
it
y,
U
ni
ve
rs
it
y
of

M
el
bo
ur
ne
,
an
d
M
on
as
h
U
ni
ve
rs
it
y
ea
ch

of
fe
r

un
de
rg
ra
du
at
e
cu
rr
ic
ul
a
th
at
ar
e
de
si
gn
ed
to
in
tr
od
uc
e
st
ud
en
ts
to
a
co
m
m
on

co
re
o
kn
ow
le
dg
e
w
hi
ch
ca
n
su
bs
eq
ue
nt
ly
be
ex
te
nd
ed
.
Su

ce
to
sa
y
th
at
al
l

th
es
e
fo
re
ig
n
un
iv
er
si
ti
es
de
m
on
st
ra
te
d
st
ro
ng
em
ph
as
is
on
pr
ov
id
in
g
st
ud
en
ts

w
it
h
w
el
lr
ou
nd
ed
ed
uc
at
io
n
an
d
fe
xi
bi
li
ty
in
co
ur
se
se
le
ct
io
n.



If
w
e
ar
e
to
ge
ne
ra
te
a
ne
w
ki
nd
of
gr
ad
ua
te
w
ho
ex
ce
ls
in
cr
it
ic
al
th
in
ki
ng
,

pr
ob
le
m
so
lv
in
g,
an
d
sp
ok
en
an
d
w
ri
tt
en
co
m
m
un
ic
at
io
ns
,
w
e
m
us
t
en
su
re
th
at

th
e
cu
rr
ic
ul
a
of
fe
re
d
by
M
al
ay
si
an
pu
bl
ic
IH
L
s
is
co
nt
em
po
ra
ry
,s
tu
de
nt
-c
en
tr
ed
,

an
d
ba
se
d
on
pr
ob
le
m
-s
ol
vi
ng
an
d
cr
it
ic
al
th
in
ki
ng
.O
ut
li
ne
d
be
lo
w
ar
e
so
m
e
of

th
e
re
co
m
m
en
da
ti
on
s
fo
rm
ul
at
ed
fr
om

th
e
su
rv
ey
s
co
nd
uc
te
d
in
th
e
co
ur
se
of

th
is
st
ud
y:

a)
A
ca
de

m
ic

sp
ec
ia
lis
at
io
ns
:
T
he

cu
rr
en
t
pr
ac
ti
ce

by
M
al
ay
si
an

hi
gh
er

ed
uc
at
io
n
pr
ov
id
er
s
of

en
co
ur
ag
in
g
st
ud
en
ts

to
pu
rs
ue

ac
ad
em
ic
sp
ec
ia
li
sa
ti
on
s
at
an
un
de
rg
ra
du
at
e
le
ve
l
m
us
t
be
re
vi
ew
ed
.

U
nd
er
gr
ad
ua
te
s
w
ou
ld
be
ne
t
gr
ea
tly

r
om

a
m
or
e
ho
li
st
ic
ac
ad
em
ic

ex
pe
ri
en
ce
,
as
op
po
se
d
to
a
ri
gi
d
sy
st
em

of
le
ar
ni
ng
th
at
en
co
ur
ag
es

st
ud
en
ts
to
fo
cu
s
on
ac
cu
m
ul
at
in
g
ex
te
ns
iv
e
th
eo
re
ti
ca
l
kn
ow
le
dg
e
at
th
e

ri
sk
of
ne
gl
ec
ti
ng
th
e
de
ve
lo
pm
en
to
f
ot
he
r
eq
ua
ll
y
cr
it
ic
al
“s
of
ts
ki
ll
s”
.

b)
In
te
gr
at
io
n
o

a
w
rit
in
g
co

m
po

ne
nt

in
ex
is
tin

g
cu

rr
ic
ul
a:
M
an
y
gr
ad
ua
te

st
ud
en
ts
en
te
r
th
ei
r
pr
og
ra
m
m
es
w
it
h
ba
si
c
w
ri
ti
ng

ca
pa
bi
li
ti
es
an
d

a
fu
nd
am
en
ta
l
ab
il
it
y
to
un
de
rs
ta
nd

an
d
su
m
m
ar
is
e
jo
ur
na
l
ar
ti
cl
es
.

H
ow
ev
er
,
so
m
e
st
ud
en
ts
ar
e
no
t
su
cc
es
sf
ul
w
ri
te
rs
,
w
hi
ch
m
ay
th
w
ar
t

th
ei
r
cr
it
ic
al
th
in
ki
ng
sk
il
ls
.
It
is
re
co
m
m
en
de
d
th
at
a
w
ri
ti
ng
co
m
po
ne
nt

be
in
te
gr
at
ed
in
to
th
e
ex
is
ti
ng
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t

cu
rr
ic
ul
a.
N
ot
on
ly
w
il
l
th
is
im
pr
ov
e
st
ud
en
ts
’
w
ri
ti
ng
as
a
li
fe
sk
il
l,
bu
t

it
w
il
la
ls
o
yi
el
d
pr
ac
ti
ca
lc
on
se
qu
en
ce
s
re
ac
hi
ng
fa
r
be
yo
nd
th
e
ac
ad
em
ic

w
or
ld
.

c)
In
tr
od

uc
tio

n
o

in
du

st
ry

in
te
rn
sh
ip
s:
A
n
ur
ge
nt
ne
ed
ex
is
ts
to
in
co
rp
or
at
e

in
du
st
ry
in
te
rn
sh
ip
s
in
to
th
e
ex
is
ti
ng
cu
rr
ic
ul
a
of
fe
re
d.
T
hi
s
w
il
l
he
lp

st
ud
en
ts
to
br
id
ge
th
e
di
vi
de
be
tw
ee
n
cl
as
sr
oo
m
-t
au
gh
t
co
nc
ep
ts
an
d

th
eo
ri
es
an
d
th
ei
r
re
al
w
or
ld
ap
pl
ic
at
io
ns
.
G
ra
du
at
es
w
ou
ld
ce
rt
ai
nl
y

ga
in
so
m
e
m
uc
h-
ne
ed
ed
ex
pe
ri
en
ce
an
d
ex
po
su
re
th
ro
ug
h
sh
or
t-
te
rm

co
m
pu
ls
or
y
in
du
st
ri
al
at
ta
ch
m
en
ts
.
N
ot
on
ly
w
il
l
th
ey
be
ex
po
se
d
to
a

re
al
w
or
ki
ng
en
vi
ro
nm
en
t,
th
ey
w
il
l
al
so
be
ab
le
to
ap
pl
y
w
ha
t
th
ey
ha
ve

le
ar
nt
in
a
re
al
li
fe
se
tt
in
g.





C
H
A
PT

ER
1

In
tr
od

uc
tio

n

1.
1
In
tr
od

uc
tio

n

In
20
09
,t
he
C
ou
nc
il
of
D
ea
ns
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
Fa
cu
lt
ie
s
–
le
d
by
th
e

th
en
ch
ai
rp
er
so
n
P
ro
fe
ss
or
N
or
m
a
M
an
so
r,
th
e
D
ea
n
of
th
e
Fa
cu
lt
y
of
E
co
no
m
ic
s

an
d
A
dm
in
is
tr
at
io
n,
U
ni
ve
rs
it
y
of
M
al
ay
a
–
m
et
in
K
ot
a
K
in
ab
al
u
(U
M
S
-S
ab
ah
)

to
de
li
be
ra
te
on
an
d
ad
dr
es
s
pe
rt
in
en
t
is
su
es
re
la
te
d
to
th
e
E
co
no
m
ic
s
an
d

B
us
in
es
s
M
an
ag
em
en
t
co
ur
se
s
cu
rr
en
tly
ta
ug
ht
in
M
al
ay
si
an
pu
bl
ic
In
st
it
ut
io
ns

of
H
ig
he
r
L
ea
rn
in
g
(I
H
L
s)
.
A
ri
si
ng
fr
om

th
is
m
ee
ti
ng
,
a
w
or
ki
ng
co
m
m
it
te
e

w
as
se
tu
p
by
th
e
M
in
is
tr
y
of
H
ig
he
r
E
du
ca
ti
on
(M
O
H
E
)
to
ex
am
in
e
th
e
w
ay
s
in

w
hi
ch
th
es
e
pr
og
ra
m
m
es
co
ul
d
be
re
vi
ew
ed
an
d
st
re
ng
th
en
ed
.

In
li
ne
w
it
h
th
e
co
m
m
it
te
e’
s
m
an
da
te
,
th
is
re
po
rt
ai
m
s
to
pr
es
en
t
a
re
vi
ew

an
d
an
al
ys
is
of
B
ac
he
lo
r
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
pr
og
ra
m
m
es

in
se
le
ct
ed
pu
bl
ic
un
iv
er
si
ti
es
in
M
al
ay
si
a,
co
m
pa
ri
ng
th
es
e
ag
ai
ns
t
si
m
il
ar

pr
og
ra
m
m
es
of
fe
re
d
el
se
w
he
re
in
th
e
co
un
tr
y
an
d
ab
ro
ad
.

T
he
re
vi
ew
,
an
al
ys
is
an
d
co
m
pa
ri
so
ns
w
er
e
do
ne
ba
se
d
on
th
e
fo
ll
ow
in
g

pr
em
is
es
:

1.
Fe
ed
ba
ck
fr
om

th
e
in
du
st
ry
,
th
e
m
ar
ke
t,
an
d
pr
of
es
si
on
al
bo
di
es
in
di
ca
te

th
e
m
ar
ke
tp
la
ce
is
ge
tt
in
g
ve
ry
vo
la
ti
le
,
an
d
th
at
B
ac
he
lo
r
of
E
co
no
m
ic
s

an
d
B
us
in
es
s
M
an
ag
em
en
tp
ro
gr
am
m
es
re
qu
ir
e
a
co
m
pl
et
e
re
vi
si
on
.

2.
C
om
pl
ia
nc
e
in
th
e
fo
rm

of
a
ne
w
ly
in
st
it
ut
ed

go
ve
rn
m
en
t
ag
en
cy
,

w
hi
ch
is
m
an
da
te
d
to
m
on
ito
r
th
e
qu
al
it
y
of
L
ea
rn
in
g
O
ut
co
m
es
-r
el
at
ed

pr
og
ra
m
m
es
an
d
co
ur
se
s
of
fe
re
d
by
lo
ca
l
In
st
it
ut
io
ns
of
H
ig
he
r
L
ea
rn
in
g

(I
H
L
s)
.

3.
E
m
er
gi
ng
co
m
pe
ti
ti
on
fr
om

fo
re
ig
n-
ba
se
d
IH
L
s
op
er
at
in
g
in
M
al
ay
si
a,

as
w
el
l
as
ou
r
ab
il
it
y
to
at
tr
ac
t
po
te
nt
ia
l
fo
re
ig
n
st
ud
en
ts
in
to
te
rt
ia
ry

ed
uc
at
io
n.

1.
2
O
bj
ec

tiv
es

T
he
m
ai
n
ob
je
ct
iv
e
of
th
is
st
ud
y
is
to
ex
am
in
e
th
e
E
co
no
m
ic
s
an
d
B
us
in
es
s

M
an
ag
em
en
t
co
ur
se
s
cu
rr
en
tly
ta
ug
ht
in
M
al
ay
si
an
pu
bl
ic
IH
L
s,
fo
r
th
e
pu
rp
os
e

of
m
ak
in
g
re
co
m
m
en
da
ti
on
s
to
M
O
H
E
.
It
is
ho
pe
d
th
at
in
th
e
lo
ng
te
rm
,
th
e



2
|
T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

re
co
m
m
en
da
ti
on
s
of
th
e
w
or
ki
ng
co
m
m
it
te
e
w
il
l
co
nt
ri
bu
te
gr
ea
tly
to
en
su
re

th
at
fu
tu
re
gr
ad
ua
te
s
w
il
lb
e
be
tt
er
eq
ui
pp
ed
to
m
ee
tt
he
ev
er
-c
ha
ng
in
g
de
m
an
ds

of
th
e
jo
b
m
ar
ke
t.

T
hi
s
re
po
rt
ai
m
s
to
:

1.
R
ev
ie
w
an
d
as
se
ss
th
e
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
co
ur
se
s

of
fe
re
d
by
pu
bl
ic
un
iv
er
si
ti
es
.

2.
P
re
se
nt
M
O
H
E
w
it
h
a
co
m
pr
eh
en
si
ve
li
st
of
su
gg
es
ti
on
s
on
re
vi
si
on
s
th
at

ou
gh
tt
o
be
m
ad
e
to
th
e
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tc
ur
ri
cu
la
.

3.
Id
en
ti
fy
an
d
su
gg
es
t
di
ff
er
en
t
ty
pe
s
of
tr
ai
ni
ng
,
de
ve
lo
pm
en
t
of
te
ac
hi
ng

an
d
sk
il
ls
in
th
e
e
ld
o
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
in
pu
bl
ic

IH
L
s.

4.
Id
en
ti
fy
an
d
su
gg
es
tm
et
ho
ds
an
d
po
ss
ib
le
jo
in
tp
ro
gr
am
m
es
be
tw
ee
n
bo
th

pu
bl
ic
an
d
pr
iv
at
e
IH
L
s
to
fa
ci
li
ta
te
th
e
sh
ar
in
g
of
re
so
ur
ce
s,
fa
ci
li
ti
es
an
d

ex
pe
rt
is
e.

5.
P
re
se
nt
re
co
m
m
en
da
ti
on
s
to
M
O
H
E
re
ga
rd
in
g
po
ss
ib
le
pa
rt
ne
rs
hi
ps

be
tw
ee
n
IH
L
s
an
d
in
du
st
ry
,
pa
rt
ic
ul
ar
ly
in
th
e
ar
ea
s
of
R
es
ea
rc
h
&

D
ev
el
op
m
en
t
an
d
in
du
st
ri
al
tr
ai
ni
ng

op
po
rt
un
it
ie
s
fo
r
le
ct
ur
er
s
an
d

st
ud
en
ts
.



C
H
A
PT

ER
2

M
et
ho

do
lo
gy

2.
1
In
tr
od

uc
tio

n

A
m
ai
n
st
ra
te
gi
c
th
ru
st
ou
tl
in
ed
in
th
e
N
at
io
na
l
H
ig
he
r
E
du
ca
ti
on
St
ra
te
gi
c
Pl
an

la
ys
ou
t
th
e
fo
un
da
ti
on
to
pr
om
ot
e
qu
al
it
y
te
ac
hi
ng
an
d
le
ar
ni
ng
be
yo
nd
20
20
,

to
as
si
st
IH
L
s
in
th
e
de
ve
lo
pm
en
t
of
co
m
pe
te
nt
hu
m
an
ca
pi
ta
l
th
at
is
ca
pa
bl
e
of

co
nt
ri
bu
ti
ng
to
M
al
ay
si
a’
s
na
ti
on
al
go
al
s.
T
he
de
si
re
d
ou
tc
om
es
of
th
e
st
ra
te
gi
c

th
ru
st
ar
e
as
fo
ll
ow
s:

1.
C
ri
ti
ca
l
th
in
ki
ng
,
co
m
m
un
ic
at
io
n
sk
il
ls
,
pr
o
ci
en
cy

in
E
ng
li
sh

an
d

en
ha
nc
ed
IT
sk
il
ls
m
us
t
fo
rm
th
e
co
m
m
on
fo
un
da
ti
on
fo
r
al
l
gr
ad
ua
te
s,

re
ga
rd
le
ss
of
th
ei
r
ch
os
en
di
sc
ip
li
ne
s.
T
he
se
ne
w
ar
ea
s
of
fo
cu
s
w
il
l
be

in
te
gr
at
ed
in
to
a
co
m
pu
ls
or
y
cu
rr
ic
ul
um

th
at
ru
ns
co
nc
ur
re
nt
ly
w
it
h

de
gr
ee
pr
og
ra
m
m
es
at
al
lI
H
L
s.

2.
A
ll
le
ct
ur
er
s
ar
e
ex
pe
ct
ed
to
de
m
on
st
ra
te
sc
ho
la
rs
hi
p
in
th
ei
r
e
ld
s
o

sp
ec
ia
li
sa
ti
on
,
an
d
to
de
m
on
st
ra
te
pr
of
es
si
on
al
is
m
an
d
co
m
pe
te
nc
e
in

th
ei
r
ab
il
it
y
to
te
ac
h.

T
hi
s
ch
ap
te
r
se
ts
ou
t
th
e
m
et
ho
do
lo
gy
ad
op
te
d
fo
r
th
e
st
ud
y.
T
he
fo
ll
ow
in
g

st
ra
te
gi
es
w
er
e
us
ed
in
co
nd
uc
ti
ng
th
e
st
ud
y:

1.
Q
ue
st
io
nn
ai
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he

lo
r
o

Sc
ie
nc

e
in

Ec
on

om
ic
s

B
ac
he
lo
r
of

E
co
no
m
ic
s

L
en
gt
h

3-
4
ye
ar
s

3
ye
ar
s

4
ye
ar
s

4
ye
ar
s

S
pe
ci
al
is
at
io
n

O
ff
er
ed

by
so
m
e

un
iv
er
si
ti
es

3
S
pe
ci
al
is
at
io
ns

Si
ng
le
M
aj
or

(o
r
D
ou
bl
e

M
aj
or
)

9
Fi
el
ds

U
ni
ve
rs
it
y

C
ou
rs
es

4-
12
co
ur
se
s

-
20
M
od
ul
ar

C
re
di
ts

15
co
ur
se
s

Fa
cu
lt
y
C
or
e

3
-1
5
co
ur
se
s

4
Fo
un
da
ti
on
U
ni
ts

12
M
od
ul
ar

C
re
di
ts

22
co
ur
se
s

C
ou
rs
e
co
re

7-
19
co
ur
se
s

5
Fu
rt
he
r
U
ni
ts

10
0
M
od
ul
ar

C
re
di
ts

7
co
ur
se
s

E
le
ct
iv
e

2
–
14
co
ur
se
s

3
S
el
ec
ti
on
U
ni
ts

28
C
re
di
ts

2
co
ur
se
s

In
du
st
ri
al

T
ra
in
in
g/

A
ca
de
m
ic

w
ri
ti
ng

M
ix
tu
re

C
ou
rs
es
/R
es
ea
rc
h

P
ro
je
ct

E
xc
ha
ng
e

P
ro
gr
am
m
e

R
es
ea
rc
h
P
ro
je
ct
/

W
or
ks
ho
p

To
ta
lC
re
di
t

10
3
-
12
8

cr
ed
it
s

12
U
ni
ts

16
0
M
od
ul
ar

C
re
di
ts

14
1
cr
ed
it
s

S
ys
te
m

S
em
es
te
r

Te
rm

S
em
es
te
r

S
em
es
te
r

Fr
om

Ta
bl
e
3.
2,
st
ud
y
du
ra
ti
on
s
ad
op
te
d
by
th
e
sa
m
pl
e
fo
re
ig
n
un
iv
er
si
ti
es

ar
e
si
m
il
ar
to
th
os
e
in
M
al
ay
si
an
un
iv
er
si
ti
es
(i
.e
.3
ye
ar
s
or
4
ye
ar
s)
.L
SE
of
fe
rs

3
ye
ar
pr
og
ra
m
m
es
in
B
S
c
E
co
no
m
ic
s,
B
S
c
E
co
no
m
et
ri
cs
an
d
M
at
he
m
at
ic
al

E
co
no
m
ic
s,
an
d
B
S
c
E
co
no
m
ic
s
w
it
h
E
co
no
m
ic
s
H
is
to
ry
.
T
he
C
hu
la
lo
ng
ko
rn

B
E
c
is
si
m
il
ar
to
th
e
B
S
c
E
co
no
m
ic
s
of
fe
re
d
by
N
U
S
,i
n
th
at
it
re
qu
ir
es
4
ye
ar
s

(8
se
m
es
te
rs
)
to
co
m
pl
et
e.

T
he

pr
og
ra
m
m
e
st
ru
ct
ur
e
va
ri
es
be
tw
ee
n
th
es
e
un
iv
er
si
ti
es
,
w
it
h
L
SE

ad
op
ti
ng
un
it
s,
N
U
S
ad
op
ti
ng
m
od
ul
ar
cr
ed
it
s,
an
d
C
hu
la
lo
ng
ko
rn
ad
op
ti
ng

cr
ed
it
s.
It
is
al
so
in
te
re
st
in
g
to
no
te
th
at
th
e
sa
m
pl
e
fo
re
ig
n
un
iv
er
si
ti
es
pr
ov
id
e

ex
ch
an
ge
pr
og
ra
m
m
es
or
re
se
ar
ch
pr
oj
ec
ts
in
pl
ac
e
of
in
du
st
ri
al
tr
ai
ni
ng
.
A
ll



C
ou
rs
es
O
ff
er
ed
by
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tP
ro
gr
am
m
es

|
�

un
iv
er
si
ti
es
ha
ve
ad
op
te
d
se
m
es
te
r
sy
st
em
s,
w
it
h
th
e
ex
ce
pt
io
n
of
L
SE

w
hi
ch

ut
il
is
es
a
te
rm
sy
st
em
.

A
m
or
e
co
m
pr
eh
en
si
ve
ov
er
vi
ew
of
th
e
di
ff
er
en
t
pr
og
ra
m
m
e
st
ru
ct
ur
es
ca
n

be
fo
un
d
in
A
pp
en
di
x
3.

3.
4
C
on

cl
us
io
n

T
he
fo
ll
ow
in
g
po
in
ts
se
t
ou
t
po
ss
ib
le
ar
ea
s
of
im
pr
ov
em
en
t
fo
r
th
e
cu
rr
en
t

E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
cu
rr
ic
ul
a
of
fe
re
d
by
M
al
ay
si
an
hi
gh
er

ed
uc
at
io
n
pr
ov
id
er
s.
T
he
se
su
gg
es
ti
on
s
ar
e
ba
se
d
on
co
m
pa
ra
ti
ve
an
al
ys
is
ag
ai
ns
t

si
m
il
ar
pr
og
ra
m
m
es
of
fe
re
d
by
se
le
ct
ed
fo
re
ig
n
un
iv
er
si
ti
es
.

3.
4.
1
Re

vi
ew

o
U
nd

er
gr
ad

ua
te

Sp
ec
ia
lis
at
io
n

T
he
cu
rr
en
t
pr
ac
ti
ce
by
M
al
ay
si
an
hi
gh
er
ed
uc
at
io
n
pr
ov
id
er
s
of
en
co
ur
ag
in
g

st
ud
en
ts
to
pu
rs
ue
ac
ad
em
ic
sp
ec
ia
li
sa
ti
on
s
at
an
un
de
rg
ra
du
at
e
le
ve
l
m
us
t
be

re
vi
ew
ed
.G
ra
du
at
es
–
pa
rt
ic
ul
ar
ly
un
de
rg
ra
du
at
es
–
w
ou
ld
be
ne
t
gr
ea
tly
r
om
a

m
or
e
ho
li
st
ic
ac
ad
em
ic
ex
pe
ri
en
ce
,a
s
op
po
se
d
to
a
ri
gi
d
sy
st
em
of
le
ar
ni
ng
th
at

en
co
ur
ag
es
st
ud
en
ts
to
fo
cu
s
on
ac
cu
m
ul
at
in
g
ex
te
ns
iv
e
th
eo
re
ti
ca
lk
no
w
le
dg
e
at

th
e
ri
sk
of
ne
gl
ec
ti
ng
th
e
de
ve
lo
pm
en
to
f
ot
he
r
eq
ua
ll
y
cr
it
ic
al
“s
of
ts
ki
ll
s”
.

P
ri
nc
et
on

U
ni
ve
rs
it
y,
fo
r
ex
am
pl
e,
st
ro
ng
ly
em
ph
as
is
es
a
m
or
e
ho
li
st
ic

ed
uc
at
io
n
th
ro
ug
h
it
s
B
A
P
ro
gr
am
m
e.
G
en
er
al
re
qu
ir
em
en
ts
o
r

rs
t-
ye
ar

st
ud
en
ts
in
cl
ud
e
ta
ki
ng

el
ec
ti
ve
s
in
a
nu
m
be
r
of
su
bj
ec
ts
,
ra
ng
in
g
fr
om

E
pi
st
em
ol
og
y
an
d
C
og
ni
ti
on

to
So
ci
al
A
na
ly
si
s
an
d
Fo
re
ig
n
L
an
gu
ag
e.
A

si
m
il
ar
sy
st
em

is
pr
ac
ti
ce
d
in
H
ar
va
rd
U
ni
ve
rs
it
y
th
ro
ug
h
it
s
B
.A
(E
co
no
m
ic
s)

pr
og
ra
m
m
e.
E
qu
al
ly
w
or
th
y
of
no
te
is
th
at
O
xf
or
d
U
ni
ve
rs
it
y,
C
am
br
id
ge

U
ni
ve
rs
it
y,
U
ni
ve
rs
it
y
of
M
el
bo
ur
ne
,
an
d
M
on
as
h
U
ni
ve
rs
it
y
ea
ch

of
fe
rs

un
de
rg
ra
du
at
e
cu
rr
ic
ul
a
th
at
ar
e
de
si
gn
ed
to
in
tr
od
uc
e
st
ud
en
ts
to
a
co
m
m
on

co
re
of
kn
ow
le
dg
e
w
hi
ch
ca
n
su
bs
eq
ue
nt
ly
be
ex
te
nd
ed
.

3.
4.
2
In
te
gr
at
io
n
o

a
W
rit
in
g
C
om

po
ne

nt
in

Ex
is
tin

g
C
ur
ric

ul
a

M
an
y
gr
ad
ua
te
st
ud
en
ts
en
te
r
th
ei
r
pr
og
ra
m
m
es
w
it
h
ba
si
c
w
ri
ti
ng
ca
pa
bi
li
ti
es

an
d
a
fu
nd
am
en
ta
l
ab
il
it
y
to
un
de
rs
ta
nd

an
d
su
m
m
ar
is
e
jo
ur
na
l
ar
ti
cl
es
.

H
ow
ev
er
,
so
m
e
st
ud
en
ts
ar
e
no
t
su
cc
es
sf
ul
w
ri
te
rs
,
w
hi
ch
m
ay
th
w
ar
t
th
ei
r

cr
it
ic
al
th
in
ki
ng
sk
il
ls
.

M
or
e
im
po
rt
an
tly
,e
m
pl
oy
er
s
co
ns
is
te
nt
ly
na
m
e
w
ri
tt
en
an
d
sp
ok
en
la
ng
ua
ge

pr
o
ci
en
cy
as
a
pr
er
eq
ui
si
te
o
r
pr
os
pe
ct
iv
e
re
cr
ui
ts
.H
ow
ev
er
,t
he
se
ar
e
th
e
ve
ry

sa
m
e
ar
ea
s
o
di
ss
at
is
a
ct
io
n
id
en
ti
e
d
by
th
e
gr
ad
ua
te
tr
ac
er
st
ud
y
(T
ab
le
4.
22
)

pa
rt
ic
ip
an
ts
.
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

It
is
re
co
m
m
en
de
d
th
at
a
w
ri
ti
ng
co
m
po
ne
nt
be
in
te
gr
at
ed
in
to
th
e
ex
is
ti
ng

E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
cu
rr
ic
ul
a.
N
ot
on
ly
w
il
l
th
is
im
pr
ov
e

st
ud
en
ts
’
w
ri
ti
ng
as
a
li
fe
sk
il
l,
bu
t
it
w
il
l
al
so
yi
el
d
pr
ac
ti
ca
l
co
ns
eq
ue
nc
es

re
ac
hi
ng
fa
r
be
yo
nd
th
e
ac
ad
em
ic
w
or
ld
.

3.
4.
3
In
tr
od

uc
tio

n
o

In
du

st
ry

In
te
rn
sh
ip
s

A
n
ur
ge
nt
ne
ed
ex
is
ts
to
in
co
rp
or
at
e
in
du
st
ry
in
te
rn
sh
ip
s
in
to
th
e
ex
is
ti
ng

cu
rr
ic
ul
a
of
fe
re
d.
T
hi
s
w
il
lh
el
p
st
ud
en
ts
to
br
id
ge
th
e
di
vi
de
be
tw
ee
n
cl
as
sr
oo
m
-

ta
ug
ht
co
nc
ep
ts
an
d
th
eo
ri
es
an
d
th
ei
r
re
al
w
or
ld
ap
pl
ic
at
io
ns
.

G
ra
du
at
es
w
ou
ld
ce
rt
ai
nl
y
ga
in
so
m
e
m
uc
h-
ne
ed
ed
ex
pe
ri
en
ce
an
d
ex
po
su
re

th
ro
ug
h
sh
or
t-
te
rm

co
m
pu
ls
or
y
in
du
st
ri
al
at
ta
ch
m
en
ts
.
N
ot
on
ly
w
il
l
th
ey
be

ex
po
se
d
to
a
re
al
w
or
ki
ng
en
vi
ro
nm
en
t,
th
ey
w
il
la
ls
o
be
ab
le
to
ap
pl
y
w
ha
tt
he
y

ha
ve
le
ar
nt
in
a
re
al
li
fe
se
tt
in
g.



C
H
A
PT

ER
4

Re
su
lts

an
d
Fi
nd

in
gs

4.
1
In
tr
od

uc
tio

n

T
hi
s
ch
ap
te
r
pr
es
en
ts
th
e
re
su
lt
s
ob
ta
in
ed
fr
om
se
ve
ra
ls
ur
ve
ys
co
nd
uc
te
d
fo
r
th
is

st
ud
y.
T
he
re
su
lt
s
ob
ta
in
ed
ar
e
fr
om

th
e
th
re
e
ty
pe
s
of
su
rv
ey
s:
a
Q
ue
st
io
nn
ai
re

su
rv
ey
on
pa
re
nt
s,
a
M
O
H
E
G
ra
du
at
e
Su
rv
ey
,
an
d
a
Fo
cu
s
G
ro
up
D
is
cu
ss
io
n

(F
G
D
).

4.
2
Pa

re
nt
s’
Pe

rs
pe

ct
iv
e

A
se
t
of
qu
es
ti
on
na
ir
es
w
er
e
di
st
ri
bu
te
d
to
20
0
pa
re
nt
s
to
ga
ug
e
th
ei
r
vi
ew
s
on

th
e
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
pr
og
ra
m
m
es
un
de
rt
ak
en
by
th
ei
r

ch
il
dr
en
,w
ho
ar
e
cu
rr
en
tly
st
ud
yi
ng
in
se
le
ct
ed
pu
bl
ic
IH
L
s.

4.
2.
1
D
em

og
ra
ph

ic
C
ha

ra
ct
er
is
tic

s
o

th
e
Pa

re
nt
s

O
f
th
e
20
0
qu
es
ti
on
na
ir
es
di
st
ri
bu
te
d,
a
to
ta
l
of
11
1
us
ab
le
re
sp
on
se
s
w
er
e

an
al
ys
ed
.
Fr
om

th
e
co
ll
ec
te
d
da
ta
–
as
sh
ow
n
in
Ta
bl
e
4.
1
–
al
m
os
t
90
%
of
th
e

pa
re
nt
s
ar
e
be
tw
ee
n
41
to
60
ye
ar
s
of
ag
e,
an
d
cl
os
e
to
11
%
ar
e
ov
er
60
ye
ar
s
of

ag
e.
A
lm
os
t
60
%
of
th
e
pa
re
nt
s
ar
e
fr
om

a
m
on
th
ly
in
co
m
e
gr
ou
p
of
be
tw
ee
n

R
M
1,
00
0
to
R
M
6,
00
0;
ab
ou
t3
4%

ar
e
ea
rn
in
g
le
ss
th
an
R
M
1,
00
0
m
on
th
ly
;a
nd

on
ly
6%

ha
ve
a
m
on
th
ly
in
co
m
e
of
m
or
e
th
an
R
M
6,
00
0.

In
te
rm
s
of
ho
us
eh
ol
d
si
ze
,
61
%
of
th
e
re
sp
on
de
nt
s
ha
ve
4
to
6
m
em
be
rs

in
th
ei
r
fa
m
ily
;
23
%
ha
ve
m
or
e
th
an
7
m
em
be
rs
;
an
d
th
e
re
m
ai
ni
ng
16
%
ha
ve

be
tw
ee
n
1
to
3
m
em
be
rs
.
T
he
da
ta
al
so
in
di
ca
te
s
th
at
al
m
os
t
64
%
of
th
e
pa
re
nt
s

ha
ve
on
ly
on
e
ch
il
d
st
ud
yi
ng
in
P
ub
li
c
IH
L
s,
w
it
h
57
%
fr
om

th
is
gr
ou
p
ha
vi
ng

a
ch
il
d
en
ro
ll
ed
in
th
e
E
co
no
m
ic
s
pr
og
ra
m
m
e.
T
he
re
m
ai
ni
ng
43
%
ar
e
pa
re
nt
s

w
ho
se
ch
il
dr
en
ar
e
in
th
e
B
us
in
es
s
M
an
ag
em
en
tp
ro
gr
am
m
e.

Ta
bl
e
4.
1
al
so
in
di
ca
te
s
th
at
in
te
rm
s
of
ed
uc
at
io
n
le
ve
l,
ab
ou
t
15
%
of
th
e

pa
re
nt
s
ha
ve

te
rt
ia
ry

ed
uc
at
io
n
qu
al
i
ca
ti
on
;
61
%
ha
ve

se
co
nd
ar
y
sc
ho
ol

ce
rt
i
ca
te
s;
an
d
th
e
re
m
ai
ni
ng
24
%
ar
e
pr
im
ar
y
sc
ho
ol
le
av
er
s.
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

TA
B
LE

4.
1.

D
em

og
ra
ph

ic
Pr
of

le
o

Re
sp
on

de
nt
s

V
A
R
IA
B
LE

F
R
E
Q
U
E
N
C
Y

P
E
R
C
E
N
TA
G
E

A
ge

<
40

1
0.
9

41
-
50

44
39
.6

51
-
60

53
47
.8

>
60

13
11
.7

E
m
pl
oy
m
en
t

go
ve
rn
m
en
ts
ec
to
r

18
16
.2

pr
iv
at
e
se
ct
or

26
23
.4

se
lf
em
pl
oy
ed

40
36
.0

pe
ns
io
ne
r/
un
em
pl
oy
ed

27
24
.3

M
on
th
ly
in
co
m
e

<
R
M
10
00

38
34
.2

R
M
10
01
-R
M
20
00

44
39
.7

R
M
20
01
-R
M
30
00

15
13
.5

R
M
30
01
-R
M
60
00

7
6.
3

>
R
M
60
00

7
6.
3

H
ou
se
ho
ld
si
ze

1-
3

18
16
.2

4-
6

68
61
.3

7-
10

23
20
.7

>
11

2
1.
8

N
o.
of
ch
il
dr
en

st
ud
yi
ng
in
P
H
Is

1
73

65
.8

2
28

25
.2

3
8

7.
2

4
1

.9

5
1

.9

P
ro
gr
am
m
e
E
nr
ol
le
d

E
co
no
m
ic
s

63
56
.8

B
us
in
es
s
M
an
ag
em
en
t/

ad
m
in
is
tr
at
io
n

48
43
.2

P
ar
en
ts
’E
du
ca
ti
on

L
ev
el

P
ri
m
ar
y
sc
ho
ol

26
23
.4

L
ow
er
se
co
nd
ar
y
sc
ho
ol

34
30
.6

U
pp
er
se
co
nd
ar
y
sc
ho
ol

34
30
.6

D
ip
lo
m
a

7
6.
3

B
ac
he
lo
rs
de
gr
ee

8
7.
2

M
as
te
rs
or
P
hD

2
1.
8
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4.
2.
2
Pa

re
nt
al

Pr
e
er
re
d
Pr
og

ra
m
m
es

T
he
re
su
lt
se
t
ou
t
in
Ta
bl
e
4.
2
in
di
ca
te
s
th
at
52
%
of
th
e
pa
re
nt
s
pr
ef
er
th
ei
r

ch
il
dr
en
to
be
en
ro
ll
ed
in
ei
th
er
th
e
E
co
no
m
ic
s
or
B
us
in
es
s
M
an
ag
em
en
t

pr
og
ra
m
m
e.
T
he
re
su
lt
al
so
in
di
ca
te
s
th
at
ab
ou
t
23
%
of
th
e
pa
re
nt
s
pr
ef
er
th
ei
r

ch
il
dr
en
to
be
en
ro
ll
ed
in
th
e
E
du
ca
ti
on
or
Te
ac
hi
ng
pr
og
ra
m
m
e,
ra
th
er
th
an

th
e
E
co
no
m
ic
s
or
B
us
in
es
s
M
an
ag
em
en
t
P
ro
gr
am
m
e.
O
th
er
po
pu
la
r
pa
re
nt
al

pr
ef
er
re
d
pr
og
ra
m
m
es
w
er
e
A
cc
ou
nt
in
g
(1
2%
),
an
d
pr
of
es
si
on
al
pr
og
ra
m
m
es

su
ch
as
M
ed
ic
in
e
an
d
L
aw
(4
%
).

TA
B
LE

4.
2.

Pa
re
nt
al

Pr
e
er
re
d
Pr
og

ra
m
m
es

P
R
O
G
R
A
M
M
E

F
R
E
Q
U
E
N
C
Y

P
E
R
C
E
N
T

B
as
ic
sc
ie
nc
es

1
0.
9

M
ed
ic
al
/d
en
ti
st
ry

4
3.
6

E
du
ca
ti
on
/t
ea
ch
in
g

25
22
.5

R
el
ig
io
us
st
ud
ie
s

3
2.
7

A
cc
ou
nt
in
g

13
11
.7

L
aw

4
3.
6

S
oc
ia
ls
ci
en
ce
s

3
2.
7

E
co
no
m
ic
s
&
B
us
in
es
s
M
an
ag
em
en
t

58
52
.3

Ta
bl
e
4.
3
re
ve
al
s
th
at
55
%
of
th
e
11
1
pa
re
nt
s
su
rv
ey
ed
re
po
rt
ed
th
ei
r
ch
il
dr
en

ar
e
cu
rr
en
tly
pu
rs
ui
ng
pr
og
ra
m
m
es
of
th
ei
r
ch
oi
ce
.
A
m
on
g
th
e
pa
re
nt
s
w
it
h

ch
il
dr
en
en
ro
ll
ed
in
B
ac
he
lo
r
in
E
co
no
m
ic
s
pr
og
ra
m
m
es
,
50
.8
%
ag
re
ed
th
at

th
is
is
th
ei
r
pr
ef
er
re
d
pr
og
ra
m
m
e
w
hi
le
49
.2
%
di
sa
gr
ee
.
H
ow
ev
er
,
ab
ou
t
60
%
of

pa
re
nt
s
w
it
h
ch
il
dr
en
en
ro
ll
ed
in
B
ac
he
lo
r
in
B
us
in
es
s
M
an
ag
em
en
tp
ro
gr
am
m
es

ag
re
ed
th
at
it
is
th
ei
r
pr
ef
er
re
d
pr
og
ra
m
m
e
fo
r
th
ei
r
ch
il
dr
en
.
T
hi
s
im
pl
ie
s
th
at

m
or
e
B
us
in
es
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
st
ud
en
ts
ar
e
ta
ki
ng
pr
og
ra
m
m
es
of

th
ei
r
pa
re
nt
s’
ch
oi
ce
.

TA
B
LE

4.
3.

Pr
og

ra
m
m
e
ta
ke
n
by

yo
ur

ch
ild

as
a
pr
e
er
re
d
pr
og

ra
m
m
e

P
R
O
G
R
A
M
M
E

PR
O
G
R
A
M
M
E
TA
K
E
N
B
Y
Y
O
U
R
C
H
IL
D
Y
O
U
R
PR
E
FE
R
R
E
D
PR
O
G
R
A
M
M
E

N
O

Y
E
S

F
R
E
Q
U
E
N
C
Y

P
E
R
C
E
N
TA
G
E

F
R
E
Q
U
E
N
C
Y

P
E
R
C
E
N
TA
G
E

E
co
no
m
ic
s

31
49
.2
%

32
50
.8
%

B
us
in
es
s
M
an
ag
em
en
t

19
39
.6
%

29
60
.4
%

To
ta
l

50
45
.0
%

61
55
.0
%



14
|
T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
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s
M
an
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tE
du
ca
ti
on
in
M
al
ay
si
a

4.
2.
3
Pa

re
nt
s’
Pe

rc
ep

tio
n
on

th
e
Ec
on

om
ic
s
an

d
Bu

si
ne

ss
M
an

ag
em

en
tP

ro
gr
am

m
es

T
he
re
su
lt
pr
es
en
te
d
in
Ta
bl
e
4.
4
in
di
ca
te
s
th
at
ov
er
al
l,
m
or
e
th
an
85
%
of
pa
re
nt
s

ar
e
sa
ti
s
ed
w
it
h
al
l
as
pe
ct
s
o
th
e
pr
og
ra
m
m
es
un
de
rt
ak
en
by
th
ei
r
ch
il
dr
en
.

Q
ua
lit
y
of
st
ud
y
pr
og
ra
m
m
es
in
P
ub
lic
IH
L
s
is
ra
te
d
hi
gh
es
t.

TA
B
LE

4.
4.

Pa
re
nt
s’
pe

rc
ep

tio
n
on

th
e
Ec
on

om
ic
s
an

d
B
us
in
es
s

M
an

ag
em

en
t

Pr
og

ra
m
m
es

P
E
R
C
E
P
T
IO
N
S

U
N
S
A
T
IS
F
IE
D

S
A
T
IS
F
IE
D

F
R
E
Q
U
E
N
C
Y

P
E
R
C
E
N
TA
G
E

F
R
E
Q
U
E
N
C
Y

P
E
R
C
E
N
TA
G
E

In
fo
rm
at
io
n
re
la
ti
ng
to
th
e

pr
og
ra
m
m
e
of
st
ud
y
as
a
w
ho
le

12
10
.8

99
89
.2

P
er
fo
rm
an
ce
of
yo
ur
ch
il
d
in

th
e
pr
og
ra
m
m
e

11
9.
9

10
0

90
.1

A
bi
li
ty
of
pr
og
ra
m
m
e
of
st
ud
y

to
eq
ui
p
kn
ow
le
dg
e
fo
r
fu
tu
re

em
pl
oy
m
en
t

15
13
.5

96
86
.5

Q
ua
li
ty
of
pr
og
ra
m
m
e
of
st
ud
y

in
P
H
Is

10
9

10
1

91

G
en
er
al
pe
rc
ep
ti
on
of
pu
bl
ic

on
th
e
E
co
no
m
ic
s
an
d
B
us
in
es
s

M
an
ag
em
en
tp
ro
gr
am
m
es
in

P
H
Is

15
13
.5

96
86
.5

4.
2.
4
En

co
ur
ag
em

en
t
or

Fu
rt
he

r
St
ud

ie
s

In
th
e
su
rv
ey
,
th
e
re
sp
on
de
nt
s
w
er
e
as
ke
d
w
he
th
er
th
ey
w
ou
ld
en
co
ur
ag
e
th
ei
r

ch
il
d
to
fu
rt
he
r
hi
s/
he
r
st
ud
ie
s
in
th
e
pr
og
ra
m
m
e
he
/s
he
is
cu
rr
en
tly
en
ro
ll
ed
in
.

T
he
re
su
lt
pr
es
en
te
d
in
Ta
bl
e
4.
5
re
ve
al
s
th
at
al
m
os
t
80
%
of
pa
re
nt
s
ag
re
ed
th
ey

w
ou
ld
en
co
ur
ag
e
th
ei
r
ch
il
dr
en
to
fu
rt
he
r
th
ei
r
st
ud
ie
s
in
th
e
sa
m
e
pr
og
ra
m
m
e.

TA
B
LE

4.
5
En

co
ur
ag
em

en
t
or

Fu
rt
he

r
St
ud

ie
s
in

Ec
on

om
ic
s
an

d
B
us
in
es
s
M
an

ag
em

en
t

P
R
O
G
R
A
M
M
E
S

E
N
C
O
U
R
A
G
E
C
H
IL
D
R
E
N
T
O
F
U
R
T
H
E
R
S
T
U
D
IE
S
IN
P
R
O
G
R
A
M
M
E
TA
K
E
N

N
O
W

N
O

D
O
E
S
N
O
T
M
A
T
T
E
R

Y
E
S

F
R
E
Q
.

P
C
T

F
R
E
Q
.

P
C
T

F
R
E
Q
.

P
C
T

E
co
no
m
ic
s

1
1.
6%

13
20
.6
%

49
77
.8
%

B
us
in
es
s
M
an
ag
em
en
t

3
6.
3%

7
14
.6
%

38
79
.2
%

To
ta
l

4
3.
6%

20
18
.0
%

87
78
.4
%
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4.
2.
5
Em

pl
oy

m
en

tS
ec

to
rs
’P

re
e
re
nc

e
A
te

r
St
ud

ie
s

Ta
bl
e
4.
6
be
lo
w
se
ts
ou
t
th
e
em
pl
oy
m
en
t
se
ct
or
s
pr
ef
er
re
d
by
pa
re
nt
s
fo
r
th
ei
r

ch
il
dr
en
af
te
r
co
m
pl
et
io
n
of
th
ei
r
st
ud
ie
s.
A
m
aj
or
it
y
of
th
e
pa
re
nt
s
w
ou
ld
li
ke

th
ei
r
ch
il
dr
en
to
w
or
k
in
th
e
P
ub
li
c
S
ec
to
r
(6
4
%
).
T
he
re
m
ai
ni
ng
22
%
an
d
14
%

pr
ef
er
th
ei
r
ch
il
dr
en
to
w
or
k
in
th
e
P
ri
va
te
Se
ct
or
,o
r
to
be
E
nt
re
pr
en
eu
rs
or
S
el
f-

em
pl
oy
ed
.

TA
B
LE

4.
6
Se

ct
or
s
pr
e
er
re
d
to

be
em

pl
oy

ed
a
te
r
st
ud

ie
s

PR
O
G
R
A
M
M
E
S

S
E
C
T
O
R
S
PR
E
F
E
R
R
E
D
F
O
R
Y
O
U
R
C
H
IL
D
T
O
B
E
E
M
PL
O
Y
E
D
A
F
T
E
R

ST
U
D
IE
S

P
U
B
L
IC
SE
C
T
O
R

PR
IV
A
T
E
S
E
C
T
O
R

E
N
T
R
E
PR
E
N
E
U
R
/

S
E
L
F-
E
M
PL
O
Y
E
D

F
R
E
Q
.

P
C
T

F
R
E
Q
.

P
C
T

F
R
E
Q
.

P
C
T

E
co
no
m
ic
s

44
69
.8
%

12
19
%

7
11
.1
%

B
us
in
es
s
M
an
ag
em
en
t

27
56
.3
%

12
25
%

9
18
.8
%

To
ta
l

71
64
%

24
21
.6
%

16
14
.4
%

4.
3.

Tr
ac
er

St
ud

y1
3

T
he
fo
ll
ow
in
g
an
al
ys
es
ar
e
ba
se
d
on
na
ti
on
w
id
e
an
nu
al
gr
ad
ua
te
su
rv
ey
da
ta
by

th
e
M
in
is
tr
y
of
H
ig
he
r
E
du
ca
ti
on
(M
O
H
E
).
T
he
fo
cu
s
of
th
e
an
al
ys
is
is
on
th
e

E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tG
ra
du
at
es
.

4.
3.
1
Pr
of

le
o

Fi
rs
tD

eg
re
e
Ec
on

om
ic
s
an

d
Bu

si
ne

ss
M
an

ag
em

en
tG

ra
du

at
es

Fi
gu
re
4.
1
sh
ow
s
th
e
di
st
ri
bu
ti
on

o

rs
t
de
gr
ee
E
co
no
m
ic
s
an
d
B
us
in
es
s

M
an
ag
em
en
t
gr
ad
ua
te
s
o
r
20
08
an
d
20
09
.
O

th
e
4,
37
5

rs
t
de
gr
ee
B
us
in
es
s

M
an
ag
em
en
t
an
d
E
co
no
m
ic
s
gr
ad
ua
te
s
in
20
08
,
2,
65
6
or
60
.7
%
ar
e
B
us
in
es
s

M
an
ag
em
en
t
gr
ad
ua
te
s,
w
hi
le
th
e
re
m
ai
ni
ng
1,
71
9
or
39
.3
%
ar
e
gr
ad
ua
te
s
in

E
co
no
m
ic
s.
T
he
to
ta
ln
um
be
r
of
B
us
in
es
s
M
an
ag
em
en
ta
nd
E
co
no
m
ic
s
gr
ad
ua
te
s

is
sl
ig
ht
ly
hi
gh
er
in
20
09
(F
ig
ur
e
4.
1)
.

1.
T
ra
ce
r
st
ud
y
is
a
N
at
io
na
l
on
li
ne
su
rv
ey
on
gr
ad
ua
te
s
up
on
gr
ad
ua
ti
on
co
nd
uc
te
d
by
M
in
is
tr
y
of
H
ig
he
r

E
du
ca
ti
on
(M
O
H
E
).
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of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

FI
G
U
R
E
4.
1.

Pe
rc
en

ta
ge

di
st
ri
bu

tio
n
o

Fi
rs
tD

eg
re
e
B
us
in
es
s
M
an

ag
em

en
t

an
d
Ec
on

om
ic
s
G
ra
du

at
es

B
y
G
en

de
r
o
r
20

08
an

d
20

09

T
he
pe
rc
en
ta
ge
o
e
m
al
e

rs
t
de
gr
ee
gr
ad
ua
te
s
is
m
ar
ke
dl
y
hi
gh
er
th
an

th
os
e
of
m
al
es
fo
r
bo
th
ye
ar
s,
w
it
h
an
ap
pr
ox
im
at
e
ra
ti
o
of
1:
2.
Fo
r
ex
am
pl
e,

75
.3
%
o
th
e

rs
td
eg
re
e
B
us
in
es
s
M
an
ag
em
en
tg
ra
du
at
es
o
r
th
e
ye
ar
20
09
w
er
e

fe
m
al
es
an
d
24
.7
%
w
er
e
m
al
es
.
T
hi
s
is
co
m
pa
re
d
to
th
e
E
co
no
m
ic
s
gr
ad
ua
te
s,

of
w
hi
ch
72
.8
%
w
er
e
fe
m
al
es
an
d
25
.7
%
w
er
e
m
al
es
,
as
sh
ow
n
in
Ta
bl
e
4.
7
an
d

Fi
gu
re
4.
2. TA

B
LE

4.
7.
Pe

rc
en

ta
ge

di
st
ri
bu

tio
n
o

Fi
rs
tD

eg
re
e
B
us
in
es
s
M
an

ag
em

en
t

an
d
Ec
on

om
ic
s
G
ra
du

at
es

by
G
en

de
r
o
r
20

08
an

d
20

09

G
E
N
D
E
R

20
08

20
09

B
U
SI
N
E
S
S

M
A
N
A
G
E
M
E
N
T

E
C
O
N
O
M
IC
S

T
O
T
A
L

B
U
SI
N
E
S
S

M
A
N
A
G
E
M
E
N
T

E
C
O
N
O
M
IC
S

T
O
T
A
L

N
=
26
56

N
=1
71
9

N
=
43
75

N
=3
13
9

N
=
21
90

N
=
53
29

M
al
e

25
.7

29
.3

27
.0

24
.7

27
.2

25
.7

Fe
m
al
e

74
.5

70
.7

73
.0

75
.3

72
.8

74
.3

To
ta
l

10
0

10
0

10
0

10
0

10
0

10
0
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FI
G
U
R
E
4.
2.

Pe
rc
en

ta
ge

D
is
tr
ib
ut
io
n
Fi
rs
tD

eg
re
e
B
us
in
es
s
M
an

ag
em

en
t

an
d
Ec
on

om
ic
s
G
ra
du

at
es
,2

00
8
an

d
20

09

In
te
rm
s
o
en
tr
y
qu
al
i
ca
ti
on
,
th
e
m
ai
n
e
ed
er
to
bo
th
pr
og
ra
m
m
es
w
er
e

Si
jil
Ti
ng
gi
P
el
aj
ar
an
M
al
ay
si
a
(S
T
PM
)/
ST
A
M

2 ,
w
it
h
63
%
re
po
rt
ed
in
20
08
an
d

54
%
in
20
09
as
sh
ow
n
in
Fi
gu
re
4.
3.
T
he
ne
xt
hi
gh
es
tp
er
ce
nt
ag
e
in
20
08
is
fr
om

M
at
ri
cu
la
ti
on
/A
SA
SI
,
fo
ll
ow
ed
by
D
ip
lo
m
a
ho
ld
er
s.
H
ow
ev
er
,
ab
ou
t
th
e
sa
m
e

pr
op
or
ti
on
of
th
e
20
09
B
us
in
es
s
M
an
ag
em
en
t
an
d
E
co
no
m
ic
s
gr
ad
ua
te
s
en
te
re
d

un
iv
er
si
ty
th
ro
ug
h
M
at
ri
cu
la
ti
on
/A
SA
SI
an
d
D
ip
lo
m
a.

FI
G
U
R
E
4.
3.

Pe
rc
en

ta
ge

di
st
ri
bu

tio
n
o

Fi
rs
tD

eg
re
e
B
us
in
es
s
M
an

ag
em

en
ta

nd
Ec
on

om
ic
s
G
ra
du

at
es

by
En

tr
y
Q
ua

lif
ca
tio

n,
20

08
&

20
09

2.
S
TA
M
–
S
ij
il
T
in
gg
iA
ga
m
a
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s
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M
an
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du
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in
M
al
ay
si
a

TA
B
LE

4.
8.

Pe
rc
en

ta
ge

di
st
ri
bu

tio
n
o

Fi
rs
tD

eg
re
e
B
us
in
es
s
M
an

ag
em

en
ta

nd
Ec
on

om
ic
s
G
ra
du

at
es

by
En

tr
y
Q
ua

lif
ca
tio

n,
20

08
an

d
20

09

I. II
.
E
N
T
R
Y

Q
U
A
L
IF
IC
A
T
IO
N

20
08

20
09

B
U
S
IN
E
S
S

M
A
N
A
G
E
M
E
N
T

E
C
O
N
O
M
IC
S

T
O
T
A
L

B
U
S
IN
E
S
S

M
A
N
A
G
E
M
E
N
T

E
C
O
N
O
M
IC
S

T
O
T
A
L

N
=
26
56

N
=1
71
9

N
=
47
35

N
=3
13
9

N
=
21
90

N
=
53
29

ST
PM
/S
T
A
M

60
.4

67
27
56

47
.8

62
.9

28
78

D
ip
lo
m
a

14
.3

7
50
0

25
.4

6.
9

94
8

M
at
ri
cu
la
ti
on
/

A
sa
si

16
.6

17
73
3

14
.5

22
.4

94
6

O
th
er
s

(e
xp
er
ie
nc
e,

sp
ec
ia
lc
as
e,
et
c)

8.
7

9
38
6

12
.3

7.
8

55
7

T
O
T
A
L

10
0

10
0

10
0

10
0

4.
3.
2
Em

pl
oy

m
en

tS
ta
tu
s

In
te
rm
s
o
em
pl
oy
ab
il
it
y
at
th
e
po
in
t
o
gr
ad
ua
tio
n,
ar
ou
nd
62
%
o

rs
t
de
gr
ee

20
09
B
us
in
es
s
M
an
ag
em
en
t
an
d
E
co
no
m
ic
s
gr
ad
ua
te
s
w
er
e
re
po
rt
ed
w
or
ki
ng
,

w
ith
th
is
g
ur
e
be
in
g
sl
ig
ht
ly
lo
w
er
in
20
08
(5
7.
4%
).
K
in
dl
y
no
te
th
at
th
e
su
rv
ey

w
as
ca
rr
ie
d
3
to
6
m
on
th
s
up
on
co
nv
oc
at
io
n,
he
nc
e
th
es
e
g
ur
es
re
fe
ct
m
ar
ke
t

ab
so
rp
tio
n
of
th
es
e
gr
ad
ua
te
s
w
ith
in
th
at
du
ra
tio
n.
D
at
a
re
ve
al
s
ar
ou
nd
35
%
of

gr
ad
ua
te
s
w
ho
pa
rt
ic
ip
at
ed
in
th
e
su
rv
ey
ar
e
un
em
pl
oy
ed
at
th
e
ti
m
e
of
th
e
su
rv
ey
,

w
ith
a
re
po
rt
ed
ly
la
rg
e
pr
op
or
tio
n
of
th
em
ac
tiv
el
y
lo
ok
in
g
fo
r
w
or
k.
A
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at
io
n
sk
il
ls

1.
1

14
.6

84
.3

1.
0

15
.3

83
.6

0.
3

9.
5

90
.2

0.
5

15
.8

83
.6

P
ro

ci
en
cy
in
B
ah
as
a

M
al
ay
si
a:
S
po
ke
n

0.
9

8.
0

91
.1

0.
8

8.
7

90
.5

0.
4

4.
4

95
.2

0.
7

8.
7

90
.7

P
ro

ci
en
cy
in
B
ah
as
a

M
al
ay
si
a:
W
ri
tt
en

0.
9

8.
5

90
.6

1.
5

8.
1

90
.5

0.
4

5.
9

93
.7

0.
7

9.
7

89
.6

P
ro

ci
en
cy
in
E
ng
li
sh

L
an
gu
ag
e:
S
po
ke
n

1.
8

29
.7

68
.5

1.
9

30
.0

68
.1

0.
9

22
.6

76
.6

2.
6

32
.3

65
.1

P
ro

ci
en
cy
in
E
ng
li
sh

L
an
gu
ag
e:
W
ri
tt
en

1.
8

32
.1

66
.1

1.
7

30
.3

68
.1

0.
6

22
.8

76
.7

2.
7

31
.4

65
.9

U
sa
ge
of
IC
T

1.
6

17
.5

81
.0

1.
8

15
.4

82
.7

1.
2

10
.3

88
.5

1.
4

17
.8

80
.7

A
bi
li
ty
to
us
e
IC
T

1.
7

18
.2

80
.1

1.
7

18
.1

80
.2

1.
0

12
.1

86
.9

1.
4

18
.9

79
.7
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

4.
4
Fo

cu
s
G
ro
up

D
is
cu

ss
io
n

T
he
re
cr
ui
tm
en
t
of
B
us
in
es
s
M
an
ag
em
en
t
an
d
E
co
no
m
ic
s
gr
ad
ua
te
s
ar
e
hi
gh

fo
r
Pa
na
so
ni
c,
A
C
C
C
IM

an
d
C
IM
B
,
at
ar
ou
nd
30
%
ac
co
rd
in
g
to
th
e
es
ti
m
at
es

gi
ve
n
by
th
ei
r
re
sp
ec
ti
ve
re
pr
es
en
ta
ti
ve
s.
In
co
nt
ra
st
,B
us
in
es
s
M
an
ag
em
en
t
an
d

E
co
no
m
ic
s
gr
ad
ua
te
s
on
ly
ac
co
un
t
to
10
%
of
Pe
tr
on
as
re
cr
ui
tm
en
t,
al
l
of
w
ho
m

ar
e
ta
ke
n
in
to
w
or
k
w
it
hi
n
th
ei
r
sp
ec
ia
li
se
d
ar
ea
s.
Fo
r
PP
IM
,t
he
e
ld
gr
ad
ua
te
s

ar
e
r
om

is
o
le
ss
co
nc
er
n,
w
it
h
th
e
o
cu
s
tr
ai
ne
d
in
st
ea
d
on

nd
in
g
gr
ad
ua
te
s

w
it
h
th
e
“r
ig
ht
sk
il
ls
”
w
hi
ch
ca
n
th
en
be
fu
rt
he
r
de
ve
lo
pe
d
th
ro
ug
h
tr
ai
ni
ng
.

TA
B
LE

4.
22

.I
nt
ak
e
o

B
us
in
es
s
M
an

ag
em

en
t&

Ec
on

om
ic
s
G
ra
du

at
es

C
O
M
PA
N
IE
S

PE
R
C
E
N
T
A
G
E

Pa
na
so
ni
c

30
%

Pe
tr
on
as

10
%

C
IM
B

30
%

A
C
C
IM

30
%

PP
IM

S
m
al
l–
ab
ou
t2
gr
ad
ua
te
s

D
PM
M

N
o
da
ta

Fo
r
D
PM
M
,
th
e
C
ha
m
be
r
ac
kn
ow
le
dg
es
th
at
gr
ad
ua
te
s
do
no
t
re
ga
rd
SM
E
s

as
po
te
nt
ia
l
em
pl
oy
er
s.
O
ft
en
,
th
e
SM
E
s
th
ey
se
rv
e
do
no
t
ha
ve
th
e
lu
xu
ry
of

ch
oo
si
ng
“g
oo
d”
gr
ad
ua
te
s,
as
ve
ry
fe
w
of
th
es
e
gr
ad
ua
te
s
w
il
lc
on
si
de
r
w
or
ki
ng

in
SM
E
s.
In
st
ea
d,
gr
ad
ua
te
s
ar
e
dr
aw
n
to
bi
g
co
rp
or
at
io
ns
an
d
m
ul
ti
na
ti
on
al
s,
as

th
e
fo
ll
ow
in
g
st
at
em
en
ti
nd
ic
at
es
:

I
th
in
k
m
os
t
gr
ad
ua
te
s
pu
t
so
m
e
im
po
rt
an
ce
or
pr
ef
er
en
ce
in
m
ul
ti
-

na
ti
on
al
co
m
pa
ni
es
.
I
th
in
k
in
M
al
ay
si
an

jo
b
st
ru
ct
ur
e,
th
e
r
st

pr
ef
er
en
ce
is
P
et
ro
na
s.
Se
co
nd
la
ye
r
is
go
ve
rn
m
en
t
no
w
,
an
d
th
ir
dl
y

ba
nk
s…
..T
he
le
ft
ov
er
w
ill
be
on
th
es
e
SM
E
s.
(D
P
M
M
)

Si
m
il
ar
op
in
io
ns
w
er
e
al
so
gi
ve
n
by
ot
he
r
m
em
be
rs
.
Fo
r
th
es
e
re
sp
on
de
nt
s,

th
e
gr
ad
ua
te
s’
pe
rc
ep
ti
on
of
a
co
m
pa
ny
’s
si
ze
an
d
w
ha
t
it
ca
n
or
ca
nn
ot
of
fe
r

th
em

is
di
re
ct
ly
re
la
te
d
to
th
e
st
at
us
th
ey
w
il
l
ac
hi
ev
e
as
em
pl
oy
ee
s.

T
he

co
m
m
on
m
is
co
nc
ep
ti
on
is
th
at
si
nc
e
SM
E
s
ar
e
sm
al
le
nt
er
pr
is
es
,t
he
y
of
fe
r
lo
w
er

op
po
rt
un
it
ie
s
fo
r
pr
om
ot
io
n,
an
d
in
tu
rn
,a
lo
w
er
pr
of
es
si
on
al
st
at
us
:

T
he
y
th
in
k
it’
s
(S
M
E
s)
lo
w
er
.
T
he
y
al
w
ay
s
w
an
t
to
go
hi
gh
er
an
d

hi
gh
er
(A
C
C
C
IM
)

O
ne
th
in
g
is
st
at
us
,
an
ot
he
r
is
se
cu
ri
ty
…
th
e
r
st
ch
oi
ce
w
ou
ld

no
rm
al
ly
be
M
N
C
s,
ev
en
if
th
e
G
ov
er
nm
en
t
ha
s
pu
t
so
m
uc
h
em
ph
as
is

on
go
in
g
w
it
h
SM
E
s
ra
th
er
th
an
M
N
C
s
(D
P
M
M
)
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In
te
re
st
in
gl
y,
th
e
m
em
be
rs
se
e
th
is
as
an
is
su
e
no
t
on
ly
in
M
al
ay
si
a,
bu
t

in
de
ve
lo
pe
d
na
ti
on
s
li
ke
Ja
pa
n.
In
a
si
tu
at
io
n
th
at
m
ir
ro
rs
M
al
ay
si
a’
s,
bi
g

co
rp
or
at
io
ns
in
Ja
pa
n
su
ch
as
M
at
su
sh
it
a
an
d
M
it
su
bi
sh
i
ar
e
se
en
as
“p
re
fe
rr
ed

em
pl
oy
er
s”
an
d
th
er
e
or
e
ge
t
th
e

rs
t
pi
ck
o
ne
w
re
cr
ui
ts
.
T
hi
s
is
th
e
to
ta
l

op
po
si
te
of
th
e
en
te
rp
ri
si
ng
C
hi
na
,
w
he
re
se
tt
in
g
up
bu
si
ne
ss
es
an
d
w
or
ki
ng
in

sm
al
lc
om
pa
ni
es
ar
e
no
tr
eg
ar
de
d
as
be
in
g
lo
w
er
in
st
at
us
.

A
dd
it
io
na
ll
y,
SM
E
s
ha
ve
fu
rt
he
r
di
sa
dv
an
ta
ge
s
in
th
at
th
ey
m
ay
no
t
ha
ve

en
ou
gh
ca
pi
ta
l/
re
so
ur
ce
s
to
tr
ai
n
gr
ad
ua
te
s.
B
ec
au
se
of
th
is
,
th
es
e
or
ga
ni
sa
ti
on
s

ar
e
no
t
pa
rt
ic
ul
ar
ly
at
tr
ac
ti
ve
to
ne
w
gr
ad
ua
te
s.
In
de
ed
,
ve
ry
fe
w
SM
E
s
ca
n

af
fo
rd
to
do
as
Pe
tr
on
as
an
d
Pa
na
so
ni
c
ar
e
do
in
g
in
te
rm
s
of
of
fe
ri
ng
sc
ho
la
rs
hi
ps

to
st
ud
en
ts
o
r

rs
to
r
po
st
gr
ad
ua
te
de
gr
ee
s:

T
he
re
ar
e
no

m
em
be
rs
w
ill
in
g
to
pr
ov
id
e
a
tr
ai
ni
ng

gr
ou
nd

fo
r

un
em
pl
oy
ed

gr
ad
ua
te
s
be
ca
us
e
th
er
e
ar
e
tw
o
w
or
ri
es
.
1:
T
he
y

pe
rc
ei
ve
th
at
th
es
e
ar
e
th
e
le
ft
ov
er
s
fr
om
th
e
sc
re
en
in
g
pr
oc
es
s
of
bi
g

co
rp
or
at
io
ns
.T
he
pe
rc
ep
ti
on
is
th
at
th
ey
ar
e
no
tg
oo
d.
2:
T
he
se
sm
al
l/

m
ed
iu
m
co
m
pa
ni
es
ar
e
no
t
pr
ep
ar
ed
to
sp
en
d
m
on
ey
to
tr
ai
n
w
it
h
th
e

ex
pe
ct
at
io
n
th
at
th
es
e
pe
op
le
w
ill
le
av
e
th
e
or
ga
ni
sa
ti
on
so
m
ed
ay

fo
r

be
tt
er
op
po
rt
un
it
ie
s.
(D
P
M
M
)

Fo
r
SM
E
s,
an
ad
va
nt
ag
e
of
be
in
g
th
e
“s
ec
on
d
pi
ck
”
of
gr
ad
ua
te
s
is
th
at
th
ey

en
d
up
em
pl
oy
in
g
gr
ad
ua
te
s
at
a
m
uc
h
di
sc
ou
nt
ed
ra
te
.
T
he
cu
rr
en
t
co
nd
it
io
ns

of
th
e
m
ar
ke
t
is
fu
rt
he
r
ai
di
ng
th
e
ca
us
e
of
SM
E
s,
si
nc
e
th
er
e
ar
e
no
w
an

“a
bu
nd
an
ce
of
gr
ad
ua
te
s”
,
pa
rt
ic
ul
ar
ly
th
os
e
w
it
h
E
co
no
m
ic
s
an
d
bu
si
ne
ss

ba
ck
gr
ou
nd
s.

W
it
h
th
e
ec
on
om
ic
sl
ow
do
w
n
an
d
w
it
h
th
e
ab
un
da
nc
e
of
gr
ad
ua
te
s
in

th
e
m
ar
ke
t,
I
be
lie
ve
th
at
gr
ad
ua
te
s
ar
e
m
or
e
re
ad
y
to
ta
ke
up
an
y
ta
sk

or
an
y
ki
nd
of
jo
b
of
fe
r
in
th
e
m
ar
ke
t.
A
t
th
e
sa
m
e
ti
m
e,
th
e
in
du
st
ry

–
sp
ec
i
ca
ll
y
th
e
SM
E
s
–
ha
ve
an
ot
he
r
ad
va
nt
ag
e
o
ba
rg
ai
ni
ng
o
r

w
or
kf
or
ce
w
it
h
ne
go
ti
at
ed
ra
te
s
to
of
fe
r…
…
…
gr
ad
ua
te
s
in
SM
E
s
at
a

lo
w
er
sa
la
ry
co
m
pa
re
d
to
m
in
im
um
by
th
e
go
ve
rn
m
en
t.
B
ut
st
ill
,t
he
re

ar
e
ta
ke
rs
be
ca
us
e
of
th
e
la
ck
of
op
po
rt
un
it
ie
s
to
en
te
r
em
pl
oy
m
en
t

(D
P
M
M
)

F
ro
m
ou
r
re
se
ar
ch
,
w
e
re
ce
nt
ly
fo
un
d
ou
t
th
at
pe
op
le
w
ho
en
te
r

un
em
pl
oy
m
en
t
gr
ad
ua
te
pr
og
ra
m
m
es
fo
r
en
tr
ep
re
ne
ur
sh
ip
or
ga
ni
se
d

by
P
N
S
fo
r
ex
am
pl
e…

th
er
e
ar
e
m
or
e
gr
ad
ua
te
s
fr
om

an
E
co
no
m
ic
s

an
d
B
us
in
es
s
st
ud
y
ba
se
ra
th
er
th
an
So
ci
al
Sc
ie
nc
es
(D
P
M
M
)

Pe
tr
on
as
an
d
C
IM
B
su
gg
es
te
d
in
cr
ea
si
ng

th
ei
r
in
te
re
st
in
E
co
no
m
ic
s

an
d
B
us
in
es
s
M
an
ag
em
en
t
st
ud
en
ts
.
Fo
r
C
IM
B
,
th
e
al
lu
re
of
bu
si
ne
ss
an
d

E
co
no
m
ic
s
st
ud
en
ts
se
em
s
t
ti
ng
,
gi
ve
n
th
e
na
tu
re
o
th
e
ba
nk
in
g
in
du
st
ry
.

Fo
r
th
es
e
co
m
pa
ni
es
,
ot
he
r
ty
pe
s
o
so
ci
al
sc
ie
nc
es
gr
ad
ua
te
s
do
no
t
t
in
to
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

th
ei
r
em
pl
oy
m
en
t
or
in
du
st
ry
.
Fo
r
th
es
e
co
m
pa
ni
es
,
ha
vi
ng
ge
ne
ri
c
bu
si
ne
ss
/

E
co
no
m
ic
s/
B
us
in
es
s
M
an
ag
em
en
t
kn
ow
le
dg
e
is
fu
nd
am
en
ta
ll
y
im
po
rt
an
t.
E
ve
n

m
or
e
im
po
rt
an
ti
s
ha
vi
ng
“g
ra
du
at
es
”
w
it
h
qu
an
ti
ta
ti
ve
te
ch
ni
ca
ls
ki
ll
s:

A
ll
in
al
l,
w
ho
le
in
du
st
ry
in
P
et
ro
na
s,
w
e
ac
kn
ow
le
dg
e
th
e
ne
ed
fo
r

w
id
es
pr
ea
d
sy
st
em
ic
an
d
sy
st
em
at
ic
th
in
ki
ng
,
w
he
th
er
it
s
E
co
no
m
ic
s

w
hi
ch
w
e
ca
ll
co
rp
or
at
e
pl
an
ni
ng
,
or
tr
ea
su
ry
,
or
n
an
ce
;
w
he
th
er

it’
s
th
e
en
gi
ne
er
in
g,
or
m
ar
ke
ti
ng
.I
f
it’
s
so
ci
al
sc
ie
nc
e,
th
er
e
ar
e
ve
ry

fe
w
of
th
os
e
in
ou
r
or
ga
ni
sa
ti
on
,i
fw
e
ru
n
st
at
is
ti
cs
it
is
no
te
ve
n
a
do
t

in
ou
r
or
ga
ni
sa
ti
on
.
W
e
fo
cu
s
on
bu
si
ne
ss
st
ud
en
ts
,
E
co
no
m
ic
s
an
d

ot
he
rs
(P
et
ro
na
s)
.

Pa
na
so
ni
c’
s
po
si
tio
n
is
in
te
re
st
in
g.
O
n
th
e
on
e
ha
nd
,
th
e
co
m
pa
ny
em
pl
oy
s

ab
ou
t
30
%
of
B
us
in
es
s
/
E
co
no
m
ic
s
/
B
us
in
es
s
M
an
ag
em
en
t
st
ud
en
ts
fo
r
va
ri
ou
s

jo
bs
,i
nc
lu
di
ng
in
m
ar
ke
ti
ng
an
d
sa
le
s.
H
ow
ev
er
,t
he
Pa
na
so
ni
c
m
an
ag
er
st
re
ss
se
d

th
at
th
e
co
m
pa
ny
’s
hi
ri
ng
po
lic
y
w
as
m
or
e
op
en
,
m
ea
ni
ng
th
at
gr
ad
ua
te
s
w
ith

ce
rt
ai
n
qu
al
iti
es
w
ou
ld
be
hi
re
d
re
ga
rd
le
ss
of
th
ei
r
de
gr
ee
s.
A
s
th
e
m
an
ag
er
pu
ts

it:

Yo
ur
de
gr
ee
is
on
ly
a
ti
ck
et
to
ge
t
th
is
po
si
ti
on
.
Yo
ur
de
gr
ee
w
ill
no
t

he
lp
yo
u
m
uc
h
in
yo
ur
jo
b
bu
ty
ou
r
at
ti
tu
de
w
ill
.

TA
B
LE

4.
23

.N
at
ur
e
o

th
e
W
or
k
G
iv
en

to
N
ew

G
ra
du

at
es

an
d
Th

ei
r
Sk
ill
s

C
O
M
PA
N
IE
S

N
A
T
U
R
E
O
F
W
O
R
K

Pa
na
so
ni
c

A
na
ly
ti
ca
l/
Fo
re
ca
st
in
g

S
al
es
an
d
m
ar
ke
ti
ng

Pe
tr
on
as

R
is
k
an
al
ys
is
/B
us
in
es
s
M
an
ag
em
en
t

A
na
ly
ti
ca
l

B
us
in
es
s
D
ev
el
op
m
en
t

C
IM
B

S
al
es
an
d
M
ar
ke
ti
ng

A
na
ly
ti
ca
l

A
C
C
IM

N
A

PP
IM

A
na
ly
ti
ca
l/
P
ro
bl
em
so
lv
in
g

D
PM
M

B
us
in
es
s
D
ev
el
op
m
en
t

B
us
in
es
s
B
us
in
es
s
M
an
ag
em
en
t

O
ve
ra
ll
,t
he
ne
w
gr
ad
ua
te
s
re
cr
ui
te
d
ar
e
ab
so
rb
ed
in
to
va
ri
ou
s
ty
pe
s
of
jo
bs
,

su
ch
as
sa
le
s
an
d
m
ar
ke
ti
ng
to
ri
sk
an
al
ys
is
an
d
bu
si
ne
ss
de
ve
lo
pm
en
t.
A
cr
os
s

th
e
bo
ar
d
ho
w
ev
er
,w
ha
tt
he
se
em
pl
oy
er
s
ar
e
lo
ok
in
g
fo
r
in
gr
ad
ua
te
s
in
te
rm
s
of

sk
il
ls
ar
e
so
m
ew
ha
ts
im
il
ar
,a
s
th
e
fo
ll
ow
in
g
ta
bl
e
in
di
ca
te
s:
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K
E
Y
S
K
IL
L
S

N
U
M
B
E
R

P
ro
bl
em
so
lv
in
g
(a
na
ly
ti
ca
l)

5

G
en
er
ic
sk
il
ls
(w
el
l-
ro
un
de
dn
es
s)

4

Te
ch
ni
ca
l/
S
pe
ci
al
is
ed
kn
ow
le
dg
e

3

R
es
ou
rc
ef
ul

3

M
ul
ti
ta
sk
in
g

2

Q
ua
nt
it
at
iv
e
sk
il
ls

2

In
te
rp
er
so
na
ls
ki
ll
s

2

T
he
se
or
ga
ni
sa
ti
on
s
ge
ne
ra
ll
y
ag
re
ed
th
at
ne
w
gr
ad
ua
te
s
ne
ed
to
ha
ve

pr
ob
le
m
so
lv
in
g
sk
il
ls
,
in
ad
di
ti
on
to
ha
vi
ng
go
od

ge
ne
ri
c
sk
il
ls
or
“w
el
l-

ro
un
de
dn
es
s”

(a
s
de

ne
d
Pe
tr
on
as

an
d
A
C
C
C
IM
).
N
ew

gr
ad
ua
te
s
ar
e

in
cr
ea
si
ng
ly
ex
pe
ct
ed
to
be
w
el
l-
ve
rs
ed
no
t
on
ly
in
th
ei
r
sp
ec
ia
li
se
d
e
ld
s,
bu
t

al
so
in
ot
he
r
ar
ea
s
th
at
ar
e
re
le
va
nt
to
th
ei
r
jo
b
sc
op
e.

L
as
t
ti
m
e
w
e
w
er
e
in
fo
rm
ed
to
be
“p
ro
fe
ss
io
na
l
in
yo
ur
jo
b”
.M
ea
ni
ng

I’
m
a
H
R
pe
rs
on
,
I’
m
ex
pe
ct
ed
to
ha
ve
in
de
pt
h
kn
ow
le
dg
e
of
al
l
H
R

ar
ea
s,
I
sh
ou
ld
be
a
sp
ec
ia
li
st
.
T
ha
t
w
as
10
ye
ar
s
ag
o.
N
ow
w
e
ha
ve

to
be
co
m
e
“
T
”
m
an
ag
er
.
I’
m
an
ex
pe
rt
in
m
y
ar
ea
,y
ou
ca
nn
ot
ar
gu
e

w
it
h
m
e
as
fa
r
as
m
y
jo
b
is
co
nc
er
ne
d.
B
ut
I
m
us
ta
ls
o
ha
ve
kn
ow
le
dg
e

o
al
l
ot
he
r
ar
ea
s.
T
hi
s
is
ne
w
de
ve
lo
pm
en
t;
m
an
ag
er
s
ar
e
ex
pe
ct
ed
to

kn
ow
al
l.
I’
m
no
to
nl
y
ex
pe
ct
ed
to
kn
ow
m
y
jo
b
(P
an
as
on
ic
)

Sa
m
e
li
ke
a
H
R
pe
rs
on

m
us
t
be

ab
le
to
un
de
rs
ta
nd

ca
sh
fo
w
,

ba
la
nc
e
sh
ee
t
el
em
en
ts
/it
em
s.
T
he
bu
si
ne
ss
ne
ed
s
to
un
de
rs
ta
nd
H
R

im
pl
ic
at
io
ns
su
ch
as
th
e
la
bo
ur
la
w
,
co
nt
ra
ct
la
w
s,
et
c.
be
ca
us
e
w
e

ne
ed
th
at
ki
nd
of
m
an
ag
er
s
to
co
nt
ri
bu
te
to
te
am
dy
na
m
ic
s
(P
et
ro
na
s)

In
te
rm
s
of
sp
ec
ia
li
se
d
kn
ow
le
dg
e,
em
pl
oy
er
s
li
ke
Pe
tr
on
as
an
d
Pa
na
so
ni
c

ex
pe
ct
B
us
in
es
s
M
an
ag
em
en
t
an
d
E
co
no
m
ic
s
gr
ad
ua
te
s
to
ha
ve
sp
ec
ia
li
se
d

kn
ow
le
dg
e
o
th
ei
r
re
le
va
nt
e
ld
s:

F
or
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t,
w
e
al
so
re
cr
ui
t
th
em

fo
r

sp
ec
ia
li
se
d
ar
ea
s
in
vo
lv
in
g
pl
an
ni
ng
.
F
or
ex
am
pl
e,
ta
le
nt
so
ur
ci
ng

–
th
e
id
en
ti
c
at
io
n
o
se
as
on
al
e
e
ct
s
(P
et
ro
na
s)

Tr
ue
,
I
ag
re
e…
.jo
b
re
qu
ir
e
a
sp
ec
i
c
ac
co
un
ti
ng
sk
ill
I
w
ill
de
n
it
el
y

dr
ill
in
to
th
es
e
pe
op
le
fo
r
th
e
jo
b.
B
ut
w
he
n
w
e’
re
ta
lk
in
g
ab
ou
t

ge
ne
ra
l
jo
bs
,
yo
u’
re
op
en
,
th
er
e’
s
no
ru
le
to
be
ab
le
to
do
so
m
et
hi
ng

(P
an
as
on
ic
)
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

T
he
re
ex
is
ts
a
ce
rt
ai
n
in
du
st
ry
ex
pe
ct
at
io
n
th
at
E
co
no
m
ic
s
an
d
B
us
in
es
s

M
an
ag
em
en
t
st
ud
en
ts
,
w
ho
ha
ve
be
en
re
qu
ir
ed
to
ta
ke
ca
lc
ul
at
io
n
su
bj
ec
ts
as

pa
rt
of
th
ei
r
st
ud
ie
s,
w
il
l
au
to
m
at
ic
al
ly
po
ss
es
s
qu
an
ti
ta
ti
ve
sk
il
ls
.
Fo
r
th
es
e

re
sp
on
de
nt
s,
th
es
e
qu
an
ti
ta
ti
ve
sk
il
ls
go
ha
nd
-i
n-
ha
nd
w
it
h
th
e
pr
ob
le
m
so
lv
in
g

an
d
an
al
yt
ic
al
sk
il
ls
th
at
B
us
in
es
s
M
an
ag
em
en
t
an
d
E
co
no
m
ic
s
gr
ad
ua
te
s
ar
e

ty
pi
ca
ll
y
ex
pe
ct
ed
to
ha
ve
.
In
co
nt
ra
st
,
th
e
qu
al
it
at
iv
e
na
tu
re
of
ot
he
r
ty
pe
s
of

so
ci
al
sc
ie
nc
e
de
gr
ee
s
is
no
t
es
pe
ci
al
ly
fa
vo
ur
ed
by
th
es
e
sa
m
e
em
pl
oy
er
s.

B
ec
au
se
of
th
is
,
st
at
is
ti
cs
fo
r
so
ci
al
sc
ie
nc
e
gr
ad
ua
te
s
ar
e
al
m
os
t
no
ne
xi
st
en
t,

cl
ai
m
ed
th
e
Pe
tr
on
as
re
pr
es
en
ta
ti
ve
:

If
it’
s
so
ci
al
sc
ie
nc
e,
it’
s
ve
ry
fe
w
in
ou
r
or
ga
ni
sa
ti
on
,
if
w
e
ru
n

st
at
is
ti
cs
it
is
no
te
ve
n
a
do
ti
n
ou
r
or
ga
ni
sa
ti
on
.W
e
fo
cu
s
on
bu
si
ne
ss

st
ud
en
ts
,E
co
no
m
ic
s
an
d
ot
he
rs
.

A
dd
it
io
na
ll
y,
th
re
e
po
te
nt
ia
l
em
pl
oy
er
s
ag
re
ed
th
ey
lo
ok
fo
r
re
so
ur
ce
fu
ln
es
s

in
ne
w
gr
ad
ua
te
s.
Fo
r
or
ga
ni
sa
ti
on
s
li
ke
PP
IM
,
Pe
tr
on
as
an
d
A
C
C
C
IM
,
th
is
is

th
e
cr
it
ic
al
tr
ai
t
th
at
en
ha
nc
es
gr
ad
ua
te
s’
ab
il
it
ie
s
to
so
lv
e
pr
ob
le
m
s.
W
hi
le
it
is

no
t
po
ss
ib
le
to
pr
io
ri
ti
se
th
es
e
di
ff
er
en
t
sk
il
ls
,
a
pr
os
pe
ct
iv
e
em
pl
oy
er
di
d
st
at
e

th
at
it
lo
ok
s
fo
r
gr
ad
ua
te
s
w
it
h
a
ba
la
nc
ed
“m
ix
”
of
sk
il
ls
:

W
e
be
lie
ve
in
sk
ill
m
ix
,
li
ke
te
ch
no
lo
gy
m
ix
,
th
e
qu
es
ti
on
no
w
is

th
e
ba
la
nc
in
g
ra
ti
o
be
tw
ee
n
th
e
m
ix
of
sk
ill
s.
W
e
te
st
th
at
la
ng
ua
ge

ca
pa
bi
lit
y,
fu
nc
ti
on
ca
pa
bi
lit
y,
so
ft
sk
ill
s,
of
a
ce
rt
ai
n
ba
la
nc
e,
th
en
w
e

ca
n
ha
ve
th
es
e
pe
op
le
.
It
’s
m
or
e
ra
ti
o
ba
la
nc
in
g
th
an
fu
nc
ti
on
al
vs
.

so
ft
sk
ill
s.
Yo
u
ha
ve
to
ha
ve
a
sk
ill
ba
la
nc
e
(P
et
ro
na
s)

H
ow
ev
er
,
it
is
a
ch
al
le
ng
e
o
r
th
es
e
em
pl
oy
er
s
to

nd
gr
ad
ua
te
s
th
at
t

th
es
e
re
qu
ir
em
en
ts
.
T
hi
s
w
il
l
th
en
ra
is
es
th
e
fo
ll
ow
in
g
qu
es
ti
on
:
w
ha
t
ro
le
m
us
t

un
iv
er
si
ti
es
pl
ay
in
pr
ep
ar
in
g
gr
ad
ua
te
s
fo
r
th
e
de
m
an
ds
of
th
e
w
or
kp
la
ce
?

So
m
y
qu
es
ti
on
th
en
w
as
w
he
th
er
ou
r
ap
pr
oa
ch
or
ou
r
cu
rr
ic
ul
um

re
al
ly
su
it
s
as
w
ha
t
pr
ob
ab
ly
P
et
ro
na
s
ex
pe
ct
ed
.
B
ec
au
se
to
da
y
w
e

he
ar
d
ho
w
P
et
ro
na
s
se
ts
a
ve
ry
lo
ng
li
st
o
qu
al
i
ca
ti
on
ba
rr
ie
rs

th
at
on
e
ha
s
to
go
th
ro
ug
h
to
en
te
r.
O
n
th
e
co
nt
ra
ry
,
w
ha
t
w
e
ar
e

pr
od
uc
in
g
at
th
e
un
iv
er
si
ty
le
ve
l
ar
e
ge
ne
ra
li
st
s.
T
he
y
ha
ve
a
ba
si
c

le
ve
la
tt
ai
nm
en
to
ft
he
ba
si
c
de
gr
ee
.W
he
n
w
e
ar
e
lo
ok
in
g
at
w
ha
tt
yp
e

of
sk
ill
s
w
e
w
an
tt
o
de
ve
lo
p,
ba
si
ca
ll
y
it’
s
no
ts
o
m
uc
h
ab
ou
tk
no
w
le
dg
e

of
co
ur
se
w
or
k
bu
td
is
ci
pl
in
es
in
tr
ai
ni
ng
th
e
pr
ob
le
m
so
lv
in
g
sk
ill
s,
al
l

E
Q
sk
ill
s
(D
P
M
M
).

E
ve
n
so
,
th
e
D
PM
M
re
pr
es
en
ta
ti
ve
ac
kn
ow
le
dg
ed
th
at
un
iv
er
si
ti
es
fa
ce
an

up
hi
ll
ta
sk
in
pr
ep
ar
in
g
gr
ad
ua
te
s
to
m
ee
t
th
e
ex
pe
ct
at
io
ns
of
bo
th
th
e
in
du
st
ry

an
d
pr
os
pe
ct
iv
e
em
pl
oy
er
s.
C
om
pl
ic
at
in
g
th
e
m
at
te
r
fu
rt
he
r
is
th
e
kn
ow
le
dg
e
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th
at
in
du
st
ry
an
d
em
pl
oy
er
ex
pe
ct
at
io
ns
sh
if
t
w
it
h
an
al
ar
m
in
g
fr
eq
ue
nc
y.
T
he

o
ll
ow
in
g
ab
st
ra
ct
io
n
re
fe
ct
s
th
is
vi
ew
po
in
t:

It
’s
en
co
ur
ag
in
g,
n
al
ly
w
e
re
al
is
e
w
ha
t
is
be
in
g
ex
pe
ct
ed
in
th
e

m
ar
ke
t.
R
at
he
r
th
an
w
e
ju
st
pr
od
uc
e
st
ud
en
ts
w
it
h
ge
ne
ra
l
de
gr
ee
s

an
d
di
ff
er
en
t
le
ve
ls
of
C
G
PA
.
B
ut
at
th
e
en
d
of
th
e
da
y
th
e
m
ar
ke
t

in
du
st
ry
ke
ep
s
co
m
in
g
up
w
it
h
a
lo
ng
li
st
o
co
m
pl
ai
nt
s,
th
ey
ca
nn
ot
t

he
re
an
d
ca
nn
ot
t
th
er
e.

4.
4.
1
N
ew

G
ra
du

at
e
Se
le
ct
io
n

D
i
e
re
nt
em
pl
oy
er
s
ad
op
t
di

er
en
t
m
et
ho
ds
to

nd
th
e
“r
ig
ht
”
gr
ad
ua
te
s.
Fo
r

ex
am
pl
e,
Pe
tr
on
as
us
es
a
sc
re
en
in
g
co
m
bi
na
ti
on
of
in
te
rv
ie
w
s
an
d
en
tr
y
le
ve
l

as
se
ss
m
en
ts
.

W
he
n
pe
op
le
ar
e
br
ou
gh
t
in
to
P
et
ro
na
s’
E
nt
ry
L
ev
el
A
ss
es
sm
en
t,
th
e

in
te
rv
ie
w
is
on
e
of
th
e
m
an
y
co
m
po
ne
nt
s
of
th
e
as
se
ss
m
en
t.
W
e
lo
ok

at
th
ei
r
cr
ea
ti
ve
th
in
ki
ng
,
pr
ob
le
m
an
al
ys
is
,
te
m
pe
ra
m
en
t,
tr
an
sf
er

qu
al
it
ie
s
an
d
a
fe
w
ot
he
r
qu
al
it
ie
s
(P
et
ro
na
s)
.

T
he
st
ri
ng
en
t
se
le
ct
io
n
pr
oc
es
s
ai
m
s
to
id
en
ti
y
gr
ad
ua
te
s
w
ho
t
in
to
th
e

co
m
pa
ny
’s
em
pl
oy
m
en
t
ph
ilo
so
ph
y,
w
hi
ch
is
to
re
cr
ui
t
gr
ad
ua
te
s
ca
pa
bl
e
of

be
co
m
in
g
fu
tu
re
le
ad
er
s
w
ho
ca
n
de
li
ve
r
th
ei
r
be
st
in
5
to
6
ye
ar
s:

B
ec
au
se
w
he
n
w
e
br
in
g
pe
op
le
in
to
th
e
or
ga
ni
sa
ti
on
,
ou
r
ph
ilo
so
ph
y

is
no
t
on
ly
to
de
li
ve
r
th
e
jo
b
no
w
,i
n
5-
6
ye
ar
s,
yo
u
ar
e
go
in
g
to
le
ad
a

te
am
(P
et
ro
na
s)

A
ft
er
7
or
8
ye
ar
s
th
ey
w
ill
be
pr
om
ot
ed
,a
nd
th
ey
w
ill
le
ad
.W
he
n
th
ey

le
ad
th
at
’s
w
he
n
di
re
ct
io
n
se
tt
in
g
co
m
es
in
.
A
ft
er
th
at
w
ha
t
if
th
ey
do

no
t
ha
ve
pr
er
eq
ui
si
te
ba
si
c
w
hi
le
th
ey
ar
e
in
em
pl
oy
m
en
t
w
he
n
w
e
pu
t

th
em
in
th
e
le
ad
er
sh
ip
po
si
ti
on
?
T
ha
t
w
ill
be
ve
ry
di

cu
lt
.T
ha
t’s
w
hy

w
e
do
th
e
te
st
(P
et
ro
na
s)
.

E
ve
n
w
it
h
th
is
sy
st
em

in
pl
ac
e
th
ou
gh
,

nd
in
g
th
e
ri
gh
t
gr
ad
ua
te
s
st
il
l

re
m
ai
ns
a
ch
al
le
ng
e
as
th
e
fo
ll
ow
in
g
st
at
em
en
tr
ev
ea
ls
:

W
he
n
w
e
do
th
e
sc
re
en
in
g,
w
e
ha
ve
th
e
ki
nd
of
gr
ad
ua
te
s
th
at
ha
ve
th
e

po
te
nt
ia
l
to
be
gr
oo
m
ed
to
le
ad
.W
e
al
so
ha
ve
pe
op
le
w
ho
do
no
t
ha
ve

th
at
po
te
nt
ia
l.
It
’s
a
ba
la
nc
in
g
si
tu
at
io
n
(P
et
ro
na
s)
.

A
t
th
e
en
tr
y
le
ve
l
of
ou
r
as
se
ss
m
en
t,
w
e
ar
e
ab
le
to
bu
t
no
t
at
10
0%
.

O
ur
pr
ob
ab
ili
ty
of
in
pu
t
of
su
cc
es
s
of
th
es
e
pe
op
le
to
be
co
m
e
a

po
te
nt
ia
l
le
ad
er
in
th
e
or
ga
ni
sa
ti
on
is
ab
ou
t
15
%
ab
ov
e
to
ss
in
g
th
e

co
in
(P
et
ro
na
s)
.
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

Pe
tr
on
as
u
rt
he
r
re

ne
s
it
s
re
cr
ui
tm
en
t

lt
er
in
g
sy
st
em

to
en
ab
le
th
e

id
en
ti
c
at
io
n
o

no
t
ju
st
“g
oo
d”

gr
ad
ua
te
s,
bu
t
th
os
e
w
ho

po
ss
es
s
th
e

ch
ar
ac
te
ri
st
ic
s
th
at
w
il
le
na
bl
e
th
em
to
be
dy
na
m
ic
co
rp
or
at
e
ci
ti
ze
ns
:

It
’s
in
te
re
st
in
g
w
he
n
yo
u
sa
y
th
at
,b
ec
au
se
w
e
ar
e
no
w
at
th
e
pr
oc
es
s
of

n
e-
tu
ni
ng
an
d
ca
lib
ra
ti
ng
ou
r
en
tr
y
le
ve
l
lte
r.
To
th
e
po
in
tw
he
re
w
e

do
a
ce
rt
ai
n
pe
rc
en
ta
ge
of
th
es
e
pe
op
le
w
ho
ar
e
di
ff
er
en
t
in
re
ga
rd
s

to
th
e
no
rm
s,
th
at
th
ey
ar
e
di
so
be
di
en
t,
th
ey
w
an
t
th
in
gs
di
ff
er
en
t,
go

ag
ai
ns
t
co
rp
or
at
e
go
ve
rn
an
ce
.
A
s
a
co
rp
or
at
e
go
ve
rn
an
ce
-m
ot
iv
at
ed

cu
lt
ur
e,
w
e
ha
ve
th
is
so
rt
of
ou
tlo
ok
on
en
tr
ep
re
ne
ur
sh
ip
,
ca
n
dr
iv
e

an
d
le
ad
bu
t
th
at
be
ha
vi
ou
r
co
m
es
to
ge
th
er
in
a
pa
ck
ag
e.
W
he
th
er

E
co
no
m
ic
s,
bu
si
ne
ss
,
or
en
gi
ne
er
in
g,
w
e
no
ti
ce
th
at
.
To
th
e
po
in
t

w
he
re
w
e
ha
ve
to
re
-c
al
ib
ra
te
ou
r
l
te
r
to
pu
rp
os
el
y
se
e
th
e
gr
ou
p
o

en
tr
ep
re
ne
ur
ty
pe
an
d
no
tc
or
po
ra
te
ty
pe
.T
hi
s
is
w
ha
tw
e
w
an
t.

In
co
nt
ra
st
,
ot
he
r
em
pl
oy
er
s
in
th
e
fo
cu
s
gr
ou
p
co
nt
in
ue
to
re
ly
on
m
or
e

tr
ad
it
io
na
l
m
et
ho
ds
of
gr
ad
ua
te
se
le
ct
io
n:
th
e
in
te
rv
ie
w
pr
oc
es
s.
T
he
se
le
ct
io
n

m
et
ho
ds
us
ed
m
ig
ht
be
co
nn
ec
te
d
to
th
e
tr
ai
ni
ng
gi
ve
n
to
ne
w
ly
re
cr
ui
te
d

gr
ad
ua
te
s
–
th
e
m
or
e
tr
ai
ni
ng
a
co
m
pa
ny
gi
ve
s
it
s
gr
ad
ua
te
s,
th
e
m
or
e
ca
re
it
w
il
l

ta
ke
in
gr
ad
ua
te
se
le
ct
io
n
(s
in
ce
ex
te
ns
iv
e
tr
ai
ni
ng
us
ua
ll
y
in
vo
lv
es
su
bs
ta
nt
ia
l

m
on
et
ar
y
an
d
no
n-
m
on
et
ar
y
in
ve
st
m
en
ts
on

th
e
or
ga
ni
sa
ti
on
’s
pa
rt
).
Fo
r

ex
am
pl
e,
gr
ad
ua
te
s
w
or
ki
ng
fo
r
Pe
tr
on
as
ar
e
gi
ve
n
ex
te
ns
iv
e
on
-t
he
-j
ob
tr
ai
ni
ng

in
vo
lv
in
g
th
e
bo
ss
an
d
ot
he
r
co
-w
or
ke
rs
:

In
P
et
ro
na
s,
w
e
re
pl
ic
at
e
th
e
ex
pe
ri
en
ce
of
le
ar
ni
ng
li
ke
in
un
iv
er
si
ti
es
,

i.e
.
A
ss
ig
nm
en
ts
.
T
he
bo
ss
w
ill
cr
ea
te
qu
es
ti
on
s
re
ga
rd
in
g
an
is
su
e.

T
he
bo
ss
w
ill
gu
id
e
th
em

th
ro
ug
h
qu
es
ti
on
in
g.
T
he
y
w
ill
ha
ve
to
ge
t

th
e
an
sw
er
s,
an
d
as
se
m
bl
e
in
to
a
re
po
rt
fo
rm
at
.

W
hi
le
it
is
no
tp
os
si
bl
e
to
de
te
rm
in
e
ho
w
fa
r
ot
he
r
or
ga
ni
sa
ti
on
s
w
il
lt
ak
e
on
-

th
e-
jo
b
tr
ai
ni
ng
to
br
in
g
it
s
ne
w
gr
ad
ua
te
s
up
to
sp
ee
d,
it
ca
n
be
co
nc
lu
de
d
th
er
e

ar
e
tw
o
ca
m
ps
in
th
is
o
cu
s
gr
ou
p
w
it
h
re
ga
rd
to
ho
w
tr
ai
ni
ng
ca
n
be
cl
as
si
e
d:

on
e
si
de
se
es
tr
ai
ni
ng
as
an
in
ve
st
m
en
t(
Pe
tr
on
as
,P
an
as
on
ic
an
d
C
IM
B
);
an
d
th
e

ot
he
r
se
es
it
as
an
ex
pe
nd
it
ur
e.

St
re
ss
es
a
lo
t
on
tr
ai
ni
ng
...
W
e
ha
ve
a
tr
ai
ni
ng
ce
nt
re
in
Sh
ah
A
la
m
,

Si
ng
ap
or
e
an
d
Ja
pa
n.
I
w
as
se
nt
to
Ja
pa
n
fo
r
8
m
on
th
s
af
te
r
4
ye
ar
s

in
th
e
co
m
pa
ny
.I
n
th
e
fu
tu
re
,t
he
y
w
ill
st
op
se
nd
in
g
Ja
pa
ne
se
to
ot
he
r

co
m
pa
ni
es
,b
ut
w
ill
be
se
nd
in
g
ot
he
r
pe
op
le
(P
an
as
on
ic
)

Tr
ai
ni
ng
is
an
in
ve
st
m
en
t.
F
or
ou
r
sa
le
s
st
af
f,
no
rm
al
ly
in
pr
od
uc
ts

tr
ai
ni
ng
,w
e
ne
ed
to
im
pa
rt
al
li
nf
or
m
at
io
n
to
th
em
.W
e
do
sp
en
d
qu
it
e

a
la
rg
e
am
ou
nt
(C
IM
B
).
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T
he
o
ll
ow
in
g
ar
e
th
e
co
nt
ra
st
in
g
vi
ew
s
on
ho
w
tr
ai
ni
ng
sh
ou
ld
be
cl
as
si
e
d

(i
nv
es
tm
en
tv
er
su
s
ex
pe
nd
it
ur
e)
:

SM
E
s
…
..G
en
er
al
ly
co
ns
id
er
tr
ai
ni
ng

as
ex
pe
nd
it
ur
e
ra
th
er
th
an

in
ve
st
m
en
t,
be
ca
us
e
of
th
e
w
or
ry
of
le
ak
ag
e
of
m
an
po
w
er
fr
om

th
e

co
m
pa
ny
af
te
r
be
in
g
tr
ai
ne
d.
SM
E
s
ar
e
no
t
pr
ep
ar
ed
to
up
gr
ad
e
st
af
f

pe
rf
or
m
an
ce
(D
P
M
M
).

M
os
t
in
du
st
ri
es
no
w
ar
e
ex
pe
ct
in
g
gr
ad
ua
te
s
w
ho
ar
e
re
ad
y
fo
r
th
e

m
ar
ke
t,
be
ca
us
e
of
th
e
so
ph
is
ti
ca
ti
on

or
sp
ee
d
th
e
E
C
O
N
O
M
IC
S

is
be
in
g
ru
n
no
w
w
e
do
n’
t
ha
ve
m
uc
h
ti
m
e
to
pr
ep
ar
e
or
tr
an
sf
or
m

gr
ad
ua
te
s
in
to
th
e
in
du
st
ry
.
T
he

le
ve
ra
ge

w
ill

be
on

th
e
bi
g

co
rp
or
at
io
ns
,
th
ey
ha
ve
ti
m
e,
re
so
ur
ce
s,
an
d
th
e
bu
dg
et
to
re
sh
ap
e

an
d
re
tr
ai
n
(D
P
M
M
)

Fo
r
or
ga
ni
sa
ti
on
s
th
at
vi
ew

tr
ai
ni
ng

as
an

in
ve
st
m
en
t,
th
e
gr
ad
ua
te

re
cr
ui
tm
en
t
pr
og
ra
m
m
e
re
pr
es
en
ts
a
lo
ng
te
rm

co
m
m
it
m
en
t
th
e
or
ga
ni
sa
ti
on
s

m
ak
e
to
gr
ad
ua
te
s.
T
hu
s
th
e
go
al
of
re
cr
ui
tm
en
ti
s
to
re
cr
ui
ti
nd
iv
id
ua
ls
th
at
w
il
l

st
ay
w
it
h
th
e
or
ga
ni
sa
ti
on
fo
r
lo
ng
er
pe
ri
od
s
an
d
w
il
l“
gr
ow
”
w
it
h
th
em
:

I
ne
ed
so
m
eo
ne
to
gr
ow
th
e
co
m
pa
ny
in
th
e
fu
tu
re
an
d
m
y
re
cr
ui
tm
en
t

is
no
t2
to
3
ye
ar
s
(P
an
as
on
ic
)

B
ec
au
se
w
he
n
w
e
br
in
g
pe
op
le
in
to
th
e
or
ga
ni
sa
ti
on
,
ou
r
ph
ilo
so
ph
y

is
no
to
nl
y
to
de
li
ve
r
th
e
jo
b
no
w
.I
n
5
to
6
ye
ar
s,
yo
u
ar
e
go
in
g
to
le
ad

a
te
am
(P
et
ro
na
s)

U
ns
ur
pr
is
in
gl
y,
em
pl
oy
er
s
th
at
se
e
tr
ai
ni
ng
as
ex
pe
nd
it
ur
e
be
li
ev
ed
th
at

th
is
vi
ew
is
a
by
-p
ro
du
ct
of
a
co
m
pa
ny
’s
sm
al
l
si
ze
.
A
sm
al
l
co
m
pa
ny
ty
pi
ca
ll
y

m
ea
ns
sm
al
le
r
re
so
ur
ce
s;
th
er
ef
or
e,
le
ss
m
on
ey
is
av
ai
la
bl
e
fo
r
tr
ai
ni
ng
.

H
er
e,
it
is
cr
uc
ia
l
to
no
te
th
at
th
e
di

er
en
t
cl
as
si
c
at
io
n
o
tr
ai
ni
ng

(i
nv
es
tm
en
t
ve
rs
us
ex
pe
nd
it
ur
e)
w
il
l
in
va
ri
ab
ly
le
ad
to
di
ff
er
en
t
or
ga
ni
sa
ti
on
s

fo
rm
in
g
va
st
ly
di
ve
rs
e
ex
pe
ct
at
io
ns
of
th
e
ne
w
gr
ad
ua
te
s
th
ey
re
cr
ui
t.
Fo
r

ex
am
pl
e,
th
e
ex
pe
ct
at
io
ns
of
SM
E
s
ar
e
m
uc
h
hi
gh
er
,a
s
th
ey
ex
pe
ct
gr
ad
ua
te
s
to

be
re
ad
y
to
ad
ap
tt
o
th
e
w
or
ki
ng
en
vi
ro
nm
en
t:

T
he
in
du
st
ry
is
w
ai
ti
ng
w
it
h
th
e
ex
pe
ct
at
io
n
th
at
th
is
gr
ad
ua
te
is
re
ad
y

to
t
in
to
th
e
w
or
ki
ng
en
vi
ro
nm
en
t
an
d
to
st
ar
t
w
or
ki
ng
to
m
or
ro
w

m
or
ni
ng
(D
P
M
M
).

M
os
t
in
du
st
ri
es
no
w
ar
e
ex
pe
ct
in
g
gr
ad
ua
te
s
w
ho
ar
e
re
ad
y
fo
r
th
e

m
ar
ke
t.
B
ec
au
se
of
th
e
so
ph
is
ti
ca
ti
on
or
sp
ee
d
th
e
E
co
no
m
ic
s
is
be
in
g

ru
n
no
w
,
w
e
do
n’
t
ha
ve
m
uc
h
ti
m
e
to
pr
ep
ar
e
or
tr
an
sf
or
m
gr
ad
ua
te
s

ac
co
rd
in
g
to
in
du
st
ry
re
qu
ir
em
en
ts
(D
P
M
M
)
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

Fo
r
co
m
pa
ni
es
li
ke

Pe
tr
on
as
an
d
Pa
na
so
ni
c,
th
e
ex
pe
ct
at
io
n
m
ay

be
so
m
ew
ha
t
di
ff
er
en
t
–
th
ey
w
an
t
gr
ad
ua
te
s
w
it
h
ce
rt
ai
n
sk
il
ls
w
ho
ca
n
be
tr
ai
ne
d

fu
rt
he
r
an
d
w
ho
po
ss
es
s
“l
ea
rn
in
g
sk
il
ls
”
(“
tr
an
sf
er
qu
al
it
ie
s”
,
ac
co
rd
in
g
to

th
e
Pe
tr
on
as
m
an
ag
er
,
or
“d
is
ci
pl
in
es
in
tr
ai
ni
ng
”
as
m
en
ti
on
ed
by
th
e
D
PM
M

re
pr
es
en
ta
ti
ve
s)
.
In
th
e
ca
se
of
Pe
tr
on
as
,
th
e
fo
cu
s
of
th
e
se
le
ct
io
n
pr
oc
es
s
is
to

lo
ok
fo
r
gr
ad
ua
te
s
w
it
h
po
te
nt
ia
l:

W
he
n
w
e
do
th
e
sc
re
en
in
g,
w
e
lo
ok
fo
r
th
e
ki
nd
of
gr
ad
ua
te
s
th
at
ha
ve

po
te
nt
ia
lt
o
be
gr
oo
m
ed
to
le
ad
.

4.
4.
2
Th

e
Is
su
e
o

A
tti
tu
de

s

D
if
fe
re
nc
es
of
op
in
io
n
as
id
e,
al
l
po
te
nt
ia
l
em
pl
oy
er
s
ex
pe
ct
ne
w
gr
ad
ua
te
s
to

ha
ve
th
e
ri
gh
t
at
ti
tu
de
w
he
n
jo
in
in
g
th
e
w
or
kp
la
ce
.
Fo
r
Pa
na
so
ni
c
an
d
Pe
tr
on
as
,

gr
ad
ua
te
s
ar
e
ex
pe
ct
ed
to
kn
ow
w
ha
tt
he
y
w
an
to
ut
of
th
ei
r
jo
bs
,t
he
ty
pe
of
jo
bs

th
ey
ar
e
su
it
ed
o
r,
an
d
th
ei
r
m
ot
iv
at
io
ns
o
r
th
ei
r
pu
rs
ui
t
o
sp
ec
i
c
de
gr
ee
s.
In

m
os
t
ca
se
s
ho
w
ev
er
,
th
es
e
or
ga
ni
sa
ti
on
s
ar
e
fo
rc
ed
to
de
al
w
it
h
ne
w
gr
ad
ua
te
s

w
ho
ar
e
am
bi
va
le
nt
ab
ou
t
th
ei
r
ca
re
er
pa
th
.
W
hi
le
gr
ad
ua
te
s
th
em
se
lv
es
m
ay

re
ga
rd
th
is
at
ti
tu
de
as
an
in
di
ca
to
r
o
th
ei
r
fe
xi
bi
li
ty
,r
ec
ru
it
er
s
ac
tu
al
ly
co
ns
id
er

th
is
ap
pr
oa
ch
to
be
f
aw
ed
,a
s
th
e
o
ll
ow
in
g
co
m
m
en
t
by
th
e
Pa
na
so
ni
c
m
an
ag
er

re
ve
al
s:

A
lo
t
of
gr
ad
ua
te
s
ar
e
un
su
re
of
w
ha
t
th
ey
w
an
t
to
do
.
N
or
m
al
ly
ou
r

qu
es
ti
on
w
ill
be
:
W
ha
t
ty
pe
of
jo
b
ar
e
yo
u
in
te
re
st
ed
in
?
A
nd
th
ei
r

an
sw
er
is
“A
ny
ty
pe
of
jo
b”
.
To
th
em
,
th
ey
m
ig
ht
be
tr
yi
ng
to
im
pr
es
s

us
by
sa
yi
ng
th
at
th
ey
ar
e
ve
ry
fe
xi
bl
e,
bu
t
to
th
e
em
pl
oy
er
s
it
w
ill
no
t

lo
ok
th
at
w
ay
.
A
s
a
bu
si
ne
ss
en
ti
ty
,
m
y
bu
si
ne
ss
pr
io
ri
ty
co
m
es
r
st
.
I

do
n’
th
av
e
ti
m
e
to
tr
ai
n
fr
es
h
gr
ad
ua
te
s.
W
e
ar
e
pr
ep
ar
ed
to
ta
ke
fr
es
h

gr
ad
ua
te
s
an
d
tr
ai
n
th
em
pr
ov
id
ed
yo
u
ar
e
su
re
of
w
ha
t
yo
u
w
an
t
to

do
an
d
st
ay
w
it
h
us
.

R
ec
ru
it
er
s
al
so
be
m
oa
n
th
e
pe
rv
as
iv
en
es
s
of
an
ot
he
r
ki
nd

of
at
ti
tu
de

co
m
m
on
ly
ex
hi
bi
te
d
by
gr
ad
ua
te
s
to
da
y.
W
he
n
as
ke
d
by
po
te
nt
ia
l
em
pl
oy
er
s

ab
ou
t
th
ei
r
ch
oi
ce
of
st
ud
y,
m
an
y
gr
ad
ua
te
s
re
ad
ily
ad
m
it
th
ei
r
de
ci
si
on
w
as

pr
im
ar
ily
m
ot
iv
at
ed
by
th
e
de
si
re
to
“m
ak
e
bi
g
m
on
ey
”.
T
he
fo
ll
ow
in
g
co
m
m
en
ts

m
ad
e
by
th
e
Pe
tr
on
as
re
pr
es
en
ta
ti
ve
ex
am
in
e
th
is
is
su
e:

W
e
as
k,
w
ha
t
is
th
e
pu
rp
os
e
of
yo
u
ta
ki
ng

up
E
co
no
m
ic
s,
or

A
cc
ou
nt
an
cy
?
W
ha
t
is
th
e
no
ve
l
pu
rp
os
e?
M
os
t
of
th
em

sa
y
“I
w
an
t

bi
g
m
on
ey
”…
.T
he
pu
rp
os
e
of
yo
u
be
co
m
in
g
an
ec
on
om
is
t
is
to
br
in
g

ou
t
th
e
bo
dy
of
kn
ow
le
dg
e
th
at
yo
u
ha
ve
le
ar
nt
,
to
co
nt
ri
bu
te
ba
ck
to

th
e
na
ti
on
in
te
rm
s
of
th
e
im
pl
ic
at
io
n
of
th
e
se
as
on
s…
..W
he
n
w
e
w
en
t

to
W
al
es
,
ev
en
a
pr
im
ar
y
st
ud
en
t
w
he
n
as
ke
d
“W
hy
do
yo
u
st
ud
y
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m
at
he
m
at
ic
s?
”
re
sp
on
de
d
w
it
h
“S
o
th
at
at
Te
sc
o
I
kn
ow
w
ha
t
to
bu
y

at
av
er
ag
e
pr
ic
e,
th
at
’s
w
hy
I
le
ar
n
m
at
he
m
at
ic
s”
It
’s
no
t
to
ea
rn

bi
g
m
on
ey
.
W
he
n
w
e
as
k
ou
r
gr
ad
ua
te
s
w
hy
th
ey
le
ar
n
E
co
no
m
ic
s,

m
ed
ic
in
e,
et
c.
th
e
an
sw
er
is
be
ca
us
e
la
te
r
on
I
ca
n
ea
rn
bi
g
m
on
ey
.

T
he
m
in
ds
et
is
no
tc
le
ar
to
th
em
.

T
he
bi
gg
er
is
su
e
th
e
in
du
st
ry
fa
ce
s
is
th
at
w
he
n
yo
u
br
in
g
pe
op
le
,
th
e

se
ns
e
of
pu
rp
os
e
to
co
nt
ri
bu
te
is
no
lo
ng
er
th
er
e.
E
ve
n
po
st
-g
ra
du
at
es
,

fo
r
P
et
ro
na
s
w
e
do
re
cr
ui
t
P
hD
,
m
as
te
r
de
gr
ee
s
fo
r
ou
r
re
se
ar
ch
er
s,

“Y
ou
r
lif
e
w
ill
be
in
lit
er
at
ur
e,
in
th
e
la
b,
go
in
g
ba
ck
to
th
e
de
sk
,
an
d

go
in
g
ba
ck
to
th
e
la
b.
A
re
yo
u
su
re
yo
u
w
an
t
to
be
a
re
se
ar
ch
er
?
B
ut

w
e
w
ill
se
nd
yo
u
fo
r
yo
ur
po
st
gr
ad
ua
te
st
ud
ie
s”
A
nd
th
ey
re
pl
y
“N
o

no
,I
do
n’
t
w
an
t
to
be
a
re
se
ar
ch
er
”.
Yo
u
se
e,
th
at
ki
nd
of
m
in
ds
et
th
at

w
e
ar
e
fa
ci
ng
is
th
e
is
su
e.

E
ve
n
so
,
it
is
cr
it
ic
al
to
hi
gh
lig
ht
th
e
fo
ll
ow
in
g
st
at
em
en
t
by
th
e
Pe
tr
on
as

re
pr
es
en
ta
ti
ve
,w
ho
w
as
re
m
ar
ki
ng
on
ne
w
gr
ad
ua
te
s’
la
ck
of
ca
re
er
fo
cu
s:

To
ex
pe
ct
th
is
r
om
r
es
h
gr
ad
ua
te
s
is
a
bi
tu
n
ai
r.
It
is
ve
ry
di

cu
lt
to

id
en
ti
fy
th
at
sk
ill
at
a
yo
un
g
ag
e.

4.
4.
3
Th

e
Q
ua

lit
y
o

U
ni
ve
rs
ity

G
ra
du

at
es

T
he
se
re
pr
es
en
ta
ti
ve
s
ge
ne
ra
ll
y
ag
re
e
th
at
fr
es
h
un
iv
er
si
ty
gr
ad
ua
te
s
do
ha
ve
a

pl
ac
e
in
th
ei
r
or
ga
ni
sa
ti
on
s.
A
t
er
al
l,
th
es
e
o
c
er
s
ha
ve
no
qu
al
m
s
ad
m
it
ti
ng

th
at
a
bi
g
pa
rt
of
a
fr
es
h
gr
ad
ua
te
’s
ap
pe
al
is
du
e
to
th
ei
r
ov
er
w
he
lm
in
g

en
th
us
ia
sm

an
d
ca
n-
do
at
ti
tu
de
.
M
or
eo
ve
r,
fr
es
h
gr
ad
ua
te
s
ar
e
ea
si
er
to
tr
ai
n

co
m
pa
re
d
to
th
ei
r
m
or
e
ex
pe
ri
en
ce
d
co
ll
ea
gu
es
:

F
or
fr
es
h
gr
ad
ua
te
s,
th
ei
r
m
ot
iv
at
io
n
to
st
ar
t
w
or
k
is
bo
m
ba
st
ic
.

W
ill
in
g
to
ex
pl
or
e!

T
he
ir
en
th
us
ia
sm
!
T
ha
t
is
w
he
n
so
m
e
of
th
e

he
ad
s/
m
an
ag
er
ia
ll
ev
el
th
ey
fe
el
th
at
th
ey
w
an
tt
hi
s
ki
nd
of
en
th
us
ia
sm

ra
th
er
th
an
ha
vi
ng
pe
op
le
so
m
et
im
es
w
it
h
ex
pe
ri
en
ce
.S
om
et
im
es
w
it
h

ex
pe
ri
en
ce
d
pe
op
le
,t
he
y
fe
el
li
ke
it’
s
ha
rd
er
to
m
ou
ld
th
em
.I
t’s
ni
ce
to

ha
ve
fr
es
h
gr
ad
ua
te
s
be
ca
us
e
th
ey
ca
n
do
a
lo
t
of
th
in
gs
,
ex
pl
or
e
lo
ts

of
th
in
gs
an
d
w
ill
in
g
to
go
th
e
ex
tr
a
m
ile
so
m
et
im
es
(C
IM
B
).

H
ow
ev
er
,
en
th
us
ia
sm
an
d
a
w
il
li
ng
ne
ss
to
le
ar
n
do
no
t
gu
ar
an
te
e
th
at
ne
w

gr
ad
ua
te
s
w
il
l
go
on
to
be
co
m
e
to
p
pe
rf
or
m
er
s
at
w
or
k.
In
te
re
st
in
gl
y,
th
re
e

em
pl
oy
er
s
(P
an
as
on
ic
,
Pe
tr
on
as
an
d
A
C
C
C
IM
)
su
gg
es
te
d
th
at
lo
w
er
ed
uc
at
io
n

qu
al
i
ca
ti
on
s
m
ay
w
el
lb
e
a
be
tt
er
pr
ed
ic
to
r
o
jo
b
pe
r
or
m
an
ce
,a
s
th
e
o
ll
ow
in
g

vi
ew
s
re
ve
al
:
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

C
er
ta
in
st
an
da
rd
s
m
us
t
be
th
er
e.
B
ec
au
se
I’
ve
be
en
at
th
is
jo
b
fo
r

20
ye
ar
s.
I
ha
ve
be
en
do
in
g
m
y
ow
n
ob
se
rv
at
io
n,
w
he
n
w
e
em
pl
oy
a

pe
rs
on
w
it
h
ve
ry
po
or
SP
M
re
su
lt
s,
I
ta
ke
no
te
of
it
.A
ft
er
3
or
4
ye
ar
s,

w
he
n
th
ei
r
pe
rf
or
m
an
ce
re
vi
ew
co
m
es
in
,
I
re
fe
r
ba
ck
to
th
ei
r
SP
M

re
su
lt
s.
T
he
co
rr
el
at
io
n
is
su
pe
rb
.
If
yo
u
w
ou
ld
as
k
m
e
no
w
,
I
w
ou
ld

tr
us
tt
he
SP
M
re
su
lt
s
m
or
e
th
an
de
gr
ee
(P
an
as
on
ic
).

W
e
ha
ve
do
ne
th
at
co
rr
el
at
io
n
as
w
el
l,
an
d
it
po
in
ts
to
th
e
sa
m
e
th
in
g

(P
et
ro
na
s)

A
ct
ua
ll
y
in
Si
em
en
s
w
he
re
I
w
as
w
or
ki
ng
as
a
H
R
E
xe
cu
ti
ve
,
w
e
di
d

th
e
sa
m
e
th
in
g
to
lo
ok
at
SP
M
.
G
oo
d
re
su
lt
s
in
gr
ad
ua
te
st
ud
ie
s
is
a

bo
nu
s
an
d
if
th
is
tw
o
do
no
t
m
at
ch
w
e
w
ill
K
IV
.
T
he
re
is
no
re
as
on

w
hy
i
yo
u
fu
nk
SP
M
,a
nd
th
en
th
er
e
is
a
ch
an
ce
to
su
dd
en
ly
be
co
m
e
a

go
od
en
gi
ne
er
(A
C
C
C
IM
).

In
a
jo
b
m
ar
ke
t
th
at
is
sl
ow
ly
be
co
m
in
g
ov
er
sa
tu
ra
te
d
w
it
h
de
gr
ee
ho
ld
er
s,
it

be
co
m
es
im
po
rt
an
t
fo
r
em
pl
oy
er
s
to
kn
ow
th
e
hi
st
or
ic
al
ba
ck
gr
ou
nd
of
th
e
ne
w

gr
ad
ua
te
s
th
ey
in
te
nd
to
re
cr
ui
t.
In
th
is
da
y
an
d
ag
e,
co
m
pa
ni
es
th
at
em
ph
as
is
e

hu
m
an
ca
pi
ta
l
de
ve
lo
pm
en
t
ar
e
li
ke
li
er
to
pa
ss
ov
er
“m
as
s
pr
od
uc
ed
”
gr
ad
ua
te
s

in
a
vo
ur
o
on
es
w
it
h
un
iq
ue
se
ll
in
g
po
in
ts
.
T
hi
s
vi
ew

is
re
fe
ct
ed
in
th
e

fo
ll
ow
in
g
co
m
m
en
ts
m
ad
e
by
th
e
Pa
na
so
ni
c
m
an
ag
er
:

Yo
u
co
m
e
to
m
y
co
m
pa
ny
,
th
ro
w
a
st
on
e
an
d
yo
u’
ll
hi
t
a
gr
ad
ua
te
.
A

gr
ad
ua
te
is
so
ea
sy
to
be
em
pl
oy
ed
no
w
ad
ay
s
co
m
pa
re
d
to
SP
M
/S
T
P
M

ho
ld
er
s.
B
ut
th
e
pr
oc
es
s
of
m
ak
in
g
pe
op
le
to
be
ca
lle
d
a
gr
ad
ua
te
is

th
at
,
I
al
w
ay
s
qu
es
ti
on
th
is
,
la
st
ti
m
e
yo
u
m
us
t
re
al
ly
be
in
te
lli
ge
nt

to
be
gi
ve
n
a
pl
ac
e
in
th
e
un
iv
er
si
ty
an
d
to
be
ca
lle
d
a
gr
ad
ua
te
.

N
ow
ad
ay
s,
I
sa
w
so
m
eo
ne
w
it
h
re
su
lt
s
of
7-
8-
9
an
d
he
co
m
es
fo
r
th
e

in
te
rv
ie
w
w
it
h
a
gr
ad
ua
te
de
gr
ee
.

T
he
lo
w
re
ga
rd
fo
r
un
iv
er
si
ty
gr
ad
ua
te
s
st
em
s
fr
om

a
va
ri
et
y
of
re
as
on
s,

al
l
of
w
hi
ch
ca
n
be
ca
te
go
ri
se
d
in
to
tw
o
m
aj
or
va
ri
ab
le
s
–
fa
ct
or
s
re
la
te
d
to

th
e
un
iv
er
si
ti
es
th
em
se
lv
es
(m
ic
ro
)
an
d
fa
ct
or
s
re
la
ti
ng
to
th
e
sy
st
em

of
hi
gh
er

le
ar
ni
ng
in
M
al
ay
si
a
(m
ac
ro
).

4.
4.
4
M
ic
ro

Fa
ct
or
s
–
Re

la
tin

g
to

th
e
Lo

ca
lU

ni
ve
rs
iti
es

Tw
o
ke
y
is
su
es
ra
is
ed
by
th
e
re
sp
on
de
nt
s
re
vo
lv
e
ar
ou
nd
th
e
cu
rr
ic
ul
ar
st
ru
ct
ur
e

of
th
e
un
iv
er
si
ti
es
,
as
w
el
l
as
th
ei
r
fa
cu
lt
ie
s.
T
he
re
sp
on
de
nt
s
ra
is
ed

tw
o

co
nf
ic
ti
ng
po
in
ts
w
it
h
re
ga
rd
to
cu
rr
ic
ul
ar
co
nt
en
t.

O
n
th
e
on
e
ha
nd
,t
he
re
sp
on
de
nt
s
ge
ne
ra
ll
y
be
li
ev
ed
th
at
th
e
ba
si
c
co
nt
en
to
f

th
e
cu
rr
ic
ul
ar
st
ru
ct
ur
e
ad
op
te
d
by
M
al
ay
si
an
un
iv
er
si
ti
es
is
m
or
e
th
an
ad
eq
ua
te
.
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In
fa
ct
,
so
m
e
m
an
ag
er
s
be
li
ev
e
th
at
gr
ad
ua
te
s
re
ce
iv
e
a
m
or
e
su
bs
ta
nt
ia
l

ed
uc
at
io
n
in
M
al
ay
si
a
th
an
th
ey
w
ou
ld
in
fo
re
ig
n
un
iv
er
si
ti
es
:

I
he
ar
d
yo
ur
co
m
m
en
ts
in
th
e
m
ar
ke
t
th
at
ou
r
gr
ad
ua
te
s
ha
ve
be
en

ov
er
ex
po
se
d
on

ba
si
c
kn
ow
le
dg
e
in
E
co
no
m
ic
s
as

co
m
pa
re
d
to

ou
r
co
un
te
rp
ar
ts
in
E
ur
op
ea
n
or
A
m
er
ic
an
un
iv
er
si
ti
es
.
W
he
n
ou
r

gr
ad
ua
te
s
go
fo
r
fu
rt
he
r
st
ud
ie
s,
th
ey
do
so
m
e
re
pe
ti
ti
on
on
w
ha
t
w
as

be
in
g
ta
ug
ht
he
re
at
un
de
rg
ra
du
at
e
le
ve
l.
O
ur
st
an
da
rd
is
a
bi
th
ig
he
r,

to
so
m
e
ex
te
nt
ou
r
cu
rr
ic
ul
um

ha
s
su
rp
as
se
d
th
e
ba
si
c
re
qu
ir
em
en
t

of
un
de
rg
ra
du
at
es

es
pe
ci
al
ly
U
K
M
,
w
he
n
th
ey

en
te
re
d
L
on
do
n

Sc
ho
ol
of
E
co
no
m
ic
s
th
ey
di
d
re
pe
ti
ti
on
on
w
ha
t
w
as
be
in
g
ta
ug
ht
in

un
de
rg
ra
du
at
es
(D
P
M
M
).

H
ow
ev
er
,
a
cr
it
ic
al
w
ea
kn
es
s
of
th
e
cu
rr
ic
ul
ar
st
ru
ct
ur
e
ad
op
te
d
by

M
al
ay
si
an
un
iv
er
si
ti
es
is
th
is
:
it
fo
cu
se
s
fa
r
to
o
m
uc
h
on
ac
ad
em
ic
kn
ow
le
dg
e

(c
on
te
nt
),
at
th
e
ex
pe
ns
e
of
pr
ov
id
in
g
in
du
st
ry
ap
pl
ic
ab
le
kn
ow
le
dg
e
th
at

gr
ad
ua
te
s
w
il
l
be
ne
t
r
om

on
ce
th
ey
en
te
r
th
e
jo
b
m
ar
ke
t.
T
hi
s
no
ti
on
w
as

re
pe
at
ed
ly
re
vi
si
te
d
in
th
e
fo
cu
s
gr
ou
p
di
sc
us
si
on
:

T
he
is
su
e
is
th
at
w
e
fo
cu
s
on
co
nt
en
t
an
d
fa
il
to
fo
cu
s
on
de
li
ve
ry
.

P
ac
ka
gi
ng
th
e
kn
ow
le
dg
e
to
be
ap
pl
ie
d
to
th
e
in
du
st
ry
–
th
at
is
m
is
si
ng

(P
et
ro
na
s)
.

B
ec
au
se
th
e
hi
gh
er
ed
uc
at
io
n
sh
ou
ld
,
by
ri
gh
t,
pr
ep
ar
e
gr
ad
ua
te
s
fo
r

lif
e.
R
at
he
r
th
an
be
co
m
in
g
a
to
ol
(s
tr
ai
gh
ta
w
ay
I
ca
n
us
e)
,o
k
yo
u
m
ay

be
ab
le
to
us
e
it
,
bu
t
a
te
r
3
ye
ar
s
yo
u
n
d
th
em
ob
so
le
te
.
T
he
re
is
no

m
or
e
va
lu
e
(A
C
C
C
IM
).

A
no
th
er
on
e
w
e
ob
se
rv
e,
fr
om

th
e
ac
ad
em
ic
w
or
ld
co
nt
ri
bu
ti
on
to

bo
dy
of
kn
ow
le
dg
e,
fr
om
th
e
in
du
st
ry
w
or
ld
w
e
w
an
t
to
hi
t
th
e
bo
tt
om

li
ne
.
W
e
ha
ve
th
is
pa
ra
do
x.
To
th
e
po
in
t
w
he
re
w
e
in
tr
od
uc
e
th
e

tr
an
sf
er
qu
al
it
ie
s
be
ca
us
e
tr
an
sf
er
qu
al
it
ie
s
is
a
po
rt
io
n
of
th
e
bo
dy

of
kn
ow
le
dg
e
cr
ea
te
d
by
ac
ad
em
ic
w
or
ld
.
O
th
er
w
is
e
th
e
in
du
st
ry
an
d

ac
ad
em
ic
w
or
ld
w
ill
be
se
pa
ra
te
.T
hi
s
on
e
is
pa
te
nt
,t
ha
tc
on
tr
ib
ut
io
n;

th
is
is
lit
er
at
ur
e,
th
at
is
tr
ad
e
se
cr
et
.
W
e
w
an
t
tr
an
sf
er
qu
al
it
ie
s
to

co
m
e
a
lit
tle
bi
ti
nt
o
in
du
st
ry
w
or
ld
(P
et
ro
na
s)
.

Yo
ur
de
gr
ee
is
on
ly
to
tr
ai
n
yo
u
to
ha
ve
in
pu
t,
th
e
pr
oc
es
s
of
re
ce
iv
in
g

in
pu
t,
pr
oc
es
si
ng
th
e
in
pu
t
an
d
to
pr
od
uc
e
ou
tp
ut
.
So
m
os
t
of
th
e

yo
un
g
gr
ad
ua
te
s,
th
ey
fa
il
on

th
e
pr
oc
es
s
pa
rt
.
T
he
y
re
ce
iv
e
th
e

in
pu
t
bu
t
m
os
t
of
th
em

fa
il
at
pr
oc
es
si
ng
,
so
th
e
ou
tp
ut
is
no
t
th
er
e

(P
an
as
on
ic
).

O
f
co
ur
se
I
ca
nn
ot
de
ny
th
e
ne
ed
s
of
te
ac
hi
ng
th
e
su
bj
ec
ts
as
be
in
g

w
ha
t
is
re
qu
ir
ed
in
th
e
cu
rr
ic
ul
um
pe
r
se
,b
ut
th
ey
m
us
t
al
so
be
gi
ve
n
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

th
e
op
po
rt
un
it
y
to
at
te
nd
w
ha
t
w
e
ca
ll
th
e
“F
in
is
hi
ng
Sc
ho
ol
s”
.
T
he

F
in
is
hi
ng
sc
ho
ol
is
th
e
br
id
ge
th
at
m
ee
ts
th
e
ga
p
be
tw
ee
n
w
ha
t
w
e

pr
od
uc
e
in
th
e
un
iv
er
si
ty
an
d
w
ha
t
is
ex
pe
ct
ed
by
in
th
e
in
du
st
ry
.

So
w
e
ha
ve
to
re
al
ly
de
n
e
an
d
o
rm
at
th
e
F
in
is
hi
ng
Sc
ho
ol
s.
A
s
w
e

ca
nn
ot
n
d
th
e
F
in
is
hi
ng
Sc
ho
ol
el
em
en
ts
in
ou
r
cu
rr
en
t
cu
rr
ic
ul
um

in
un
iv
er
si
ti
es
be
ca
us
e
pr
ob
le
m
so
lv
in
g
in
ac
ad
em
ic
is
ve
ry
di
ff
er
en
t

fr
om
pr
ob
le
m
so
lv
in
g
in
th
e
in
du
st
ry
(D
P
M
M
).

Si
m
il
ar
vi
ew
s
w
er
e
ra
is
ed
in
in
te
rv
ie
w
s
w
it
h
go
ve
rn
m
en
t
o
c
ia
ls
,
as
th
e

fo
ll
ow
in
g
ab
st
ra
ct
re
ve
al
s:

In
te
rm
s
of
cu
rr
ic
ul
um

an
d
sy
lla
bu
s,
a
m
or
e
st
ru
ct
ur
ed
in
du
st
ry

at
ta
ch
m
en
t
is
re
qu
ir
ed
.
T
he
un
iv
er
si
ti
es
ne
ed
to
co
nd
uc
t
re
gu
la
r

di
al
og
ue
s
w
it
h
th
e
in
du
st
ri
es
to
ke
ep
ab
re
as
t
an
d
up
-t
o-
da
te
w
it
h
th
e

re
qu
ir
em
en
ts
of
th
e
in
du
st
ri
es
.
C
ur
re
nt
co
nt
en
ts
of
th
e
sy
lla
bu
s
co
ve
r

ab
ou
t8
0%

fr
om
th
e
te
xt
an
d
20
%
pr
ac
ti
ca
l.
C
ha
ng
es
sh
ou
ld
be
lo
ok
ed

in
to
th
is
…
as
th
e
in
du
st
ri
es
re
qu
ir
e
m
or
e
of
th
e
pr
ac
ti
ca
l
kn
ow
le
dg
e

fr
om
gr
ad
ua
te
s.
T
he
ar
ea
s
th
at
sh
ou
ld
be
co
nc
en
tr
at
ed
ar
e
sa
id
to
be

in
kn
ow
le
dg
e-
ba
se
d
an
d
se
rv
ic
e
re
la
te
d
ar
ea
s.

M
al
ay
si
an

un
iv
er
si
ti
es
’
re
lu
ct
an
ce

to
in
co
rp
or
at
e
in
du
st
ry

ap
pl
ic
ab
le

kn
ow
le
dg
e
in
to
cu
rr
ic
ul
ar
st
ru
ct
ur
e
ac
tu
al
ly
ad
ve
rs
el
y
af
fe
ct
s
fr
es
h
lo
ca
l

gr
ad
ua
te
s,
w
ho
en
te
r
th
e
w
or
kf
or
ce
w
it
h
ze
ro
ex
po
su
re
to
th
e
in
du
st
ry
.
T
hi
s

cr
ea
te
s
a
ch
ai
n
re
ac
ti
on
–
lo
ca
l
gr
ad
ua
te
s

nd
th
em
se
lv
es
un
ab
le
to
as
k
th
e
ri
gh
t

qu
es
ti
on
s
on
th
e
jo
b,
an
d
fr
eq
ue
nt
ly
w
in
d
up
be
in
g
ac
cu
se
d
of
no
t
be
in
g
cu
ri
ou
s

or
an
al
yt
ic
al
en
ou
gh
:

T
he
on
ly
th
in
g
I
ca
nn
ot
de
ny
is
th
at
th
es
e
(s
tu
de
nt
s
fr
om

ot
he
r

co
un
tr
ie
s)
ar
e
ve
ry
ta
lk
at
iv
e
in
cl
as
s,
ve
ry
an
al
yt
ic
al
,
ve
ry
cu
ri
ou
s,

th
at
is
w
he
re
ou
r
pe
op
le
ar
e
la
ck
in
g.
N
ot
in
te
rm
s
of
ba
si
c
kn
ow
le
dg
e,

w
e
ha
ve
th
e
ba
si
c
kn
ow
le
dg
e
bu
tw
e
do
n’
te
xp
lo
re
,w
e
ar
e
no
tc
ur
io
us
.

W
e
ta
ke
th
e
ba
si
c
kn
ow
le
dg
e
as
it
is
an
d
th
at
’s
it
(P
an
as
on
ic
).

A
t
la
rg
e,
th
e
la
ck
of
qu
es
ti
on
in
g
of
“w
hy
?”
ra
th
er
ou
r
gr
ad
ua
te
s
li
ke

to
as
k
th
e
qu
es
ti
on
“
ho
w
?”
W
he
n
it
co
m
es
to
th
e
in
du
st
ry
,w
e
ne
ed
th
e

qu
es
ti
on
in
g
“w
hy
?”
.Y
ou
sh
ou
ld
as
k
“w
hy
I
do
th
is
?”
So
th
at
it
ca
n
be

ap
pl
ie
d
at
w
or
k
(P
et
ro
na
s)
.

In
a
Ja
pa
ne
se
or
ga
ni
sa
ti
on
,
w
e
ar
e
tr
ai
ne
d
to
as
k
5
ti
m
es
“W
hy
”

be
fo
re
th
ey
te
ll
th
e
st
af
f(
P
an
as
on
ic
).

A
cc
or
di
ng
to
th
e
Pa
na
so
ni
c
re
pr
es
en
ta
ti
ve
,
fr
es
h
lo
ca
l
gr
ad
ua
te
s’
la
ck
of

cu
ri
os
it
y
of
te
n
le
ad
s
to
an
in
ab
il
it
y
to
de
m
on
st
ra
te
in
no
va
ti
ve
th
in
ki
ng
:



R
es
ul
ts
an
d
F
in
di
ng
s

|


Yo
u
th
in
k
th
at
A
-l
ev
el
s
he
re
w
e
le
ar
n
a
lo
t
m
or
e
th
an
th
e
Ja
pa
ne
se

en
gi
ne
er
in
g,
bu
t
w
hy

ar
e
th
e
Ja
pa
ne
se

be
tt
er

in
no
va
to
rs
th
an

M
al
ay
si
an
s?
So
m
ay
be
at
Ye
ar
1
an
d
Ye
ar
2,
kn
ow
le
dg
e
w
is
e
w
e
ar
e

m
uc
h
be
tt
er
,b
ut
it
co
m
es
to
Ye
ar
3,
Ye
ar
4
th
ey
be
co
m
e
m
or
e
cu
ri
ou
s,

be
co
m
e
m
or
e
in
no
va
ti
ve
an
d
ex
pl
or
e
ne
w
th
in
gs
.
T
he
di
ff
er
en
ce
is

th
er
e
(P
an
as
on
ic
).

A
t
th
is
ju
nc
tu
re
ho
w
ev
er
,
it
is
im
po
rt
an
t
to
ac
kn
ow
le
dg
e
th
at
th
is
la
ck
of

cu
ri
os
it
y
am
on
g
lo
ca
ll
y
pr
od
uc
ed
gr
ad
ua
te
s
m
ay
ac
tu
al
ly
st
em
fr
om

th
e
cu
lt
ur
e

th
ey
w
er
e
ra
is
ed
in
.
T
he
D
PM
M
re
pr
es
en
ta
ti
ve
m
ad
e
an
ap
t
ob
se
rv
at
io
n
on

gr
ow
in
g
up
in
M
al
ay
si
a:

O
ur
cu
lt
ur
e
ha
s
be
en
ra
is
ed
an
d
ta
ug
ht
to
ne
ve
r
as
k
w
hy
.C
an
w
e
as
k

ou
r
fa
th
er
w
hy
?

T
hi
s
is
su
pp
or
te
d
by
th
e
ob
se
rv
at
io
n
m
ad
e
by
th
e
Pe
tr
on
as
re
pr
es
en
ta
ti
ve
:

T
ha
t
is
th
e
is
su
e
in
P
et
ro
na
s;
w
e
re
pl
ac
e
th
e
qu
es
ti
on
in
g
o
w
hy
w
it
h

“
do
es
it
m
ea
n
th
is
?”
or
“
do
es
it
m
ea
n
th
at
?”
To
th
e
po
in
t
w
e
ha
ve

to
re
co
nd
it
io
n
th
em
.
If
th
ey
ha
ve
be
en
tr
ai
ne
d
in
th
e
te
rt
ia
ry
ki
nd

of
se
tt
in
g,
th
at
cu
lt
ur
e
w
ill
be
so
rt
of
m
om
en
tu
m
th
ey
w
al
k
in
to
th
e

in
du
st
ry
.A
se
co
nd
na
tu
re
to
th
em
.

T
he

im
po
rt
an
ce
of
em
ph
as
is
in
g
di
ff
er
en
t
th
in
gs
at
di
ff
er
en
t
le
ve
ls
in

un
iv
er
si
ti
es
(f
or
Y
ea
r
1
th
ro
ug
h
to
Y
ea
r
4,
as
su
gg
es
te
d
by
th
e
Pa
na
so
ni
c

re
pr
es
en
ta
ti
ve
)
w
as
al
so
sh
ar
ed
by
th
e
D
PM
M
re
pr
es
en
ta
ti
ve
:

...
on
e
pe
rt
in
en
t
qu
es
ti
on
be
in
g
as
ke
d
w
as
“a
re
th
ey
te
ac
hi
ng
th
es
e

st
ud
en
ts
th
e
ri
gh
tt
ax
on
om
y”
?
“A
tt
he
ri
gh
tl
ev
el
s”
?
B
ec
au
se
w
e
ex
pe
ct

in
th
es
e
hi
gh
er
le
ve
lo
fu
nd
er
gr
ad
ua
te
s
(3
rd
or
4t
h
ye
ar
)
th
ey
m
us
tb
e
on

an
al
yt
ic
al
,r
ea
so
ni
ng
,c
ri
ti
ca
la
na
ly
si
s
an
d
so
on
...

O
f
eq
ua
l
im
po
rt
an
ce
is
th
e
ac
ad
em
ic
fa
cu
lt
y’
s
ab
il
it
y
to
pr
ov
id
e
gr
ad
ua
te
s

w
it
h
a
le
ar
ni
ng
ex
pe
ri
en
ce
th
at
go
es
be
yo
nd
kn
ow
le
dg
e
co
nt
ai
ne
d
in
te
xt
bo
ok
s.

T
hi
s
vi
ew
is
ra
is
ed
by
tw
o
re
sp
on
de
nt
s,
fr
om
A
C
C
C
IM
an
d
D
PM
M
:

H
ow
ca
n
w
e
ha
ve
a
w
el
l-
ro
un
de
d
st
ud
en
t
if
th
e
le
ct
ur
er
s
ar
e
no
t
w
el
l-

ro
un
de
d
th
em
se
lv
es
?
O
nl
y
ac
co
un
ti
ng
le
ct
ur
er
s
ca
n
te
ac
h
ac
co
un
ti
ng

(A
C
C
C
IM
).

B
ec
au
se
w
e
ex
pe
ct
th
es
e
hi
gh
er
le
ve
l
of
un
de
rg
ra
du
at
es
(3
rd
or
4t
h

ye
ar
)
th
ey
m
us
t
be
on
an
al
yt
ic
al
,
re
as
on
in
g,
cr
it
ic
al
an
al
ys
is
an
d
so

on
,
bu
t
th
e
ac
ad
em
ic
st
af
fs
ar
e
no
t
w
el
l
eq
ui
pp
ed
in
al
l
ba
ck
gr
ou
nd

an
d
pe
da
go
gy
w
ha
tw
ill
ha
pp
en
?
(D
P
M
M
)
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

T
he

D
PM
M
re
pr
es
en
ta
ti
ve

m
ai
nt
ai
ne
d
th
at
th
e
ac
ad
em
ic
fa
cu
lt
y
of
a

M
al
ay
si
an
un
iv
er
si
ty
sh
ou
ld
no
t
on
ly
be
fa
m
il
ia
r
w
it
h
th
e
ba
si
c
kn
ow
le
dg
e

th
ey
te
ac
h,
bu
t
th
at
th
ey
sh
ou
ld
al
so
un
de
rs
ta
nd
th
e
im
pl
ic
at
io
ns
of
ad
op
ti
ng
a

pa
rt
ic
ul
ar
pe
da
go
gy
of
te
ac
hi
ng
an
d
te
st
in
g
th
ei
r
st
ud
en
ts
:

P
ro
ba
bl
y
th
ey
co
ul
dn
’t
di
ff
er
en
ti
at
e
be
tw
ee
n
as
ki
ng
m
ul
ti
pl
e
ch
oi
ce
s

an
d
an
al
yt
ic
al
qu
es
ti
on
,o
r
m
ay
be
a
cr
it
ic
al
qu
es
ti
on
...
...
.w
he
n
I
ta
ug
ht

n
al
ye
ar
st
ud
en
ts
,
I
ne
ve
r
as
ke
d
m
ul
ti
pl
e
ch
oi
ce
qu
es
ti
on
s.
I
ev
en

as
k
th
em
fo
r
op
en
bo
ok
ex
am
in
at
io
ns
...
...
In
op
en
bo
ok
ex
am
in
at
io
n,
if

yo
u’
re
no
t
an
al
yt
ic
al
en
ou
gh
or
no
t
cr
it
ic
al
en
ou
gh
as
as
ke
d
by
th
e

qu
es
ti
on
,y
ou
do
n’
t
ti
nt
o
m
y
pa
ss
in
g
sy
st
em
.S
o
I
en
d
up
a
ili
ng
m
or
e

th
an
gi
vi
ng
pa
ss
es
to
m
y
st
ud
en
ts
.B
ec
au
se
I
ex
pe
ct
ed
th
em
,y
ou
ar
e
at

th
is
le
ve
l
yo
u
m
us
t
pa
ss
th
is
ba
si
c
pa
ra
m
et
er
.
If
yo
u
do
n’
t
pa
ss
th
es
e

ba
si
c
pa
ra
m
et
er
s,
yo
u
do
n’
t
tm
y
pa
ss
in
g
gr
ad
e.

T
hi
s
vi
ew

is
sh
ar
ed
by
th
e
Pe
tr
on
as
re
pr
es
en
ta
ti
ve
,
w
ho
re
m
ar
ke
d
th
at

fu
tu
re
s
gr
ad
ua
te
s
w
il
ls
om
ed
ay
be
ex
pe
ct
ed
to
br
in
g
m
or
e
to
th
e
ta
bl
e
th
an
m
er
e

ac
ad
em
ic
ac
hi
ev
em
en
ts
.
R
at
he
r,
em
pl
oy
er
s
pr
ef
er
gr
ad
ua
te
s
w
ho
ar
e
ab
le
to

em
pl
oy
ou
ts
id
e-
th
e-
bo
x
to
id
en
ti
fy
un
se
en
th
re
at
s
an
d
op
po
rt
un
it
ie
s
(c
om
m
on
ly

re
fe
rr
ed
to
as
‘b
li
nd
sp
ot
s’
)
to
a
bu
si
ne
ss
.

T
ho
ug
h
m
os
t
gr
ad
ua
te
s
la
ck
th
is
va
lu
ab
le
sk
il
l,
th
e
re
sp
on
de
nt
s
be
li
ev
ed

th
at
th
is
w
as
so
m
et
hi
ng
th
at
co
ul
d
be
in
cu
lc
at
ed
in
gr
ad
ua
te
s
th
ro
ug
h
th
e
us
e
of

ra
di
ca
ll
y
di
ff
er
en
tt
ea
ch
in
g
te
ch
ni
qu
es
an
d
te
st
in
g
m
et
ho
ds
:

N
ow
w
e
ar
e
de
ve
lo
pi
ng
th
e
ab
ili
ty
to
de
n
e
bl
in
d
sp
ot
s.
It
’s
a
sk
ill
in

it
se
lf.
T
he
ex
ec
ut
iv
e
w
ill
lo
ok
th
ro
ug
h
al
lt
he
ob
vi
ou
s
an
d
lo
ok
fo
r
bl
in
d

sp
ot
s…
…
bu
ty
ou
ng
on
es
w
ill
no
tb
e
ab
le
to
id
en
ti
fy
be
ca
us
e
it’
s
no
ti
n

th
e
sy
lla
bu
s
th
at
th
ey
le
ar
n…
…
It
ca
n
be
ta
ug
ht
.
W
e
ha
ve
do
ne
so
m
e

te
st
s
on
th
at
,
th
ro
ug
h
op
en
bo
ok
,
ta
ci
t
kn
ow
le
dg
e
ca
n
be
qu
an
ti
e
d

an
d
tr
an
sf
er
re
d
th
ro
ug
h
at
cl
as
sr
oo
m
le
ve
l.

O
ne
m
ay
ar
gu
e
th
at
ac
ad
em
ic
fa
cu
lt
ie
s
ca
nn
ot
be
ex
pe
ct
ed
to
pr
ov
id
e
th
ei
r

st
ud
en
ts
w
it
h
a
m
or
e
ho
li
st
ic
le
ar
ni
ng
ex
pe
ri
en
ce
,w
he
n
th
e
ga
ps
in
th
ei
r
cu
rr
en
t

te
ac
hi
ng
m
et
ho
ds
co
nt
in
ue
to
be
un
ad
dr
es
se
d.
T
he
re
al
it
y
of
it
is
th
at
th
er
e
is

a
gr
ow
in
g
in
du
st
ry
ex
pe
ct
at
io
n
th
at
ac
ad
em
ic
fa
cu
lt
ie
s
ha
ve
no
ch
oi
ce
bu
t
to

re
vi
se
th
ei
r
te
ac
hi
ng
ap
pr
oa
ch
if
th
ey
ho
pe
to
pr
od
uc
e
dy
na
m
ic
fu
tu
re
m
em
be
rs

of
M
al
ay
si
a’
s
w
or
kf
or
ce
.
H
ow
ev
er
,
w
it
h
th
is
ex
pe
ct
at
io
n
co
m
es
th
e
ve
ry
re
al

po
ss
ib
il
it
y
th
at
ac
ad
em
ic
fa
cu
lt
ie
s
ne
ed
to
be
re
tr
ai
ne
d.
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4.
4.
5
M
ac
ro

Fa
ct
or
s
–
Re

la
tin

g
to

th
e
Sy
st
em

o
H
ig
he

r
Le
ar
ni
ng

in
M
al
ay
si
a

T
he
in
du
st
ry
’s
lo
w
re
ga
rd
of
ne
w
gr
ad
ua
te
s
ca
n
be
pa
rt
ly
bl
am
ed
on
th
e
sy
st
em

of
hi
gh
er
le
ar
ni
ng
in
M
al
ay
si
a.
T
he
co
nc
er
ns
ra
is
ed
by
th
e
re
sp
on
de
nt
s
re
vo
lv
ed

ar
ou
nd
:

1.
T
he
li
be
ra
li
sa
ti
on
of
th
e
in
du
st
ry
.

2.
T
he
lo
w
er
in
g
of
en
tr
y
re
qu
ir
em
en
ts
fo
r
un
iv
er
si
ti
es
.

3.
T
he
in
co
ns
is
te
nt
st
an
da
rd
s
ad
op
te
d
by
pu
bl
ic
an
d
pr
iv
at
e
IH
L
s.

4.
T
he
sh
or
te
ni
ng
of
st
ud
y
du
ra
ti
on
s
at
un
iv
er
si
ti
es
.

Fo
r
th
e
re
sp
on
de
nt
s,
th
es
e
fa
ct
or
s
no
t
on
ly
ne
ga
ti
ve
ly
af
fe
ct
th
e
qu
al
it
y
of

gr
ad
ua
te
s
pr
od
uc
ed
bu
t
al
so
ex
ac
er
ba
te
th
e
pr
ob
le
m
s
th
ey
th
em
se
lv
es
fa
ce
in


nd
in
g
th
e
ri
gh
tg
ra
du
at
es
o
r
re
cr
ui
tm
en
t:

W
he
n
w
e
do
th
e
sc
re
en
in
g,
w
e
ha
ve
th
at
ki
nd
of
gr
ad
ua
te
s
th
at
ha
ve

po
te
nt
ia
l
to
be
gr
oo
m
ed
to
le
ad
.
W
e
al
so
ha
ve
pe
op
le
w
ho
do
no
t

ha
ve
th
at
po
te
nt
ia
l.
It
’s
a
ba
la
nc
in
g
si
tu
at
io
n.
P
er
ha
ps
it’
s
be
ca
us
e
of

th
e
ex
od
us
of
m
as
se
s.
T
he
re
fo
re
at
in
du
st
ri
al
le
ve
l,
w
e
ha
ve
be
gi
n
a

l
te
ri
ng
,
a
l
tr
at
io
n
sy
st
em
to
ca
tc
h
gr
ad
ua
te
s
th
at
ha
ve
th
is
ou
tlo
ok

tr
ai
ts
(P
et
ro
na
s)
.

T
he
re
sp
on
de
nt
s
ar
e
w
or
ri
ed
th
at
th
e
li
be
ra
li
sa
ti
on
of
th
e
hi
gh
er
ed
uc
at
io
n

in
du
st
ry
in
M
al
ay
si
a
br
in
gs
w
it
h
it
a
te
am
of
ne
w
pl
ay
er
s
w
ho
pl
ac
e
a
fa
r
gr
ea
te
r

em
ph
as
is
on
th
e
bu
si
ne
ss
of
ed
uc
at
io
n,
ra
th
er
th
an
th
e
qu
al
it
y
of
gr
ad
ua
te
s
th
ey

pr
od
uc
e: I’
m
on
ly
w
or
ri
ed
ab
ou
t
sm
al
l
un
iv
er
si
ti
es
an
d
in
st
ea
d
of
ed
uc
at
io
n
it

be
co
m
es
bu
si
ne
ss
ed
uc
at
io
n.
M
or
e
pr
o
t
or
ie
nt
ed
.
T
he
y
do
n’
t
w
an
t

to
fa
il
st
ud
en
ts
be
ca
us
e
if
th
ei
r
fa
il
ur
e
ra
te
is
hi
gh
er
no
bo
dy
w
an
ts
to

en
ro
l(
P
an
as
on
ic
).

Si
m
il
ar
ly
,
th
e
A
C
C
C
IM

re
pr
es
en
ta
ti
ve
no
te
d
th
at
w
he
n
hi
gh
er
ed
uc
at
io
n

in
du
st
ry
pl
ay
er
s
in
si
st
on
pu
rs
ui
ng
th
ei
r
ow
n
ag
en
da
s,
it
be
co
m
es
in
ev
it
ab
le
th
at

th
e
gr
ad
ua
te
s
th
ey
cr
ea
te
w
il
l
su
ff
er
fr
om

ha
vi
ng
ha
d
an
un
ba
la
nc
ed
,
su
bp
ar

ed
uc
at
io
n: I
th
in
k
w
it
h
hi
gh
er
ed
uc
at
io
n,
be
ca
us
e
a
lo
t
of
st
ak
eh
ol
de
rs
.
E
ac
h

st
ak
eh
ol
de
rs
tr
yi
ng
to
la
y
cl
ai
m
,
th
es
e
ar
e
th
e
pe
op
le
th
at
I
w
an
t,

th
es
e
ar
e
th
e
ch
ar
ac
te
ri
st
ic
s
to
ha
ve
.B
ut
so
m
et
hi
ng
is
w
ro
ng
w
it
h
th
e

co
n
gu
ra
ti
on
w
hi
ch
is
w
hy
ou
r
st
ud
en
ts
be
ca
m
e
go
od
or
ba
d.
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

A
dd
it
io
na
ll
y,
th
e
la
ck
of
co
op
er
at
io
n
an
d
co
ll
ab
or
at
io
n
be
tw
ee
n
pu
bl
ic
an
d

pr
iv
at
e
IH
L
s
on
ly
se
rv
e
to
m
ak
e
th
in
gs
w
or
se
:

N
ow

th
at
w
e
ha
ve

pu
bl
ic
an
d
pr
iv
at
e
un
iv
er
si
ti
es
,
I
n
d
th
at

co
lla
bo
ra
ti
on
be
tw
ee
n
th
e
tw
o
is
ve
ry
lo
w
.T
ha
t
is
da
ng
er
ou
s
be
ca
us
e

50
%
of
en
ro
lm
en
ti
s
in
pr
iv
at
e
ed
uc
at
io
n,
so
it’
s
ve
ry
w
or
ry
in
g
w
it
ho
ut

co
lla
bo
ra
ti
on
.
W
e
m
ay
ha
ve
2
di
ff
er
en
t
ty
pe
s
of
gr
ou
pi
ng
s.
In
pr
iv
at
e

it
se
lf,
th
ey
ar
e
no
te
ve
n.
So
m
e
ar
e
ve
ry
go
od
,s
om
e
ot
he
r
co
lle
ge
s
ha
ve

lo
w
st
an
da
rd
s
(A
C
C
C
IM
).

T
he

gr
ou
ps

ge
ne
ra
ll
y
ag
re
e
th
at

th
e
lo
w
er
in
g
of

un
iv
er
si
ty

en
tr
y

re
qu
ir
em
en
ts
m
ea
ns
th
at
th
e
ca
pa
bi
li
ti
es
of
to
da
y’
s
gr
ad
ua
te
s
ca
n
no
lo
ng
er
be

co
m
pa
re
d
to
gr
ad
ua
te
s
of
th
e
pa
st
,
w
ho
w
er
e
re
qu
ir
ed
to
ex
ce
l
in
ac
ad
em
ic
s
as

w
el
l
as
pe
rs
on
al
gr
ow
th
.T
he
ea
si
ng
of
un
iv
er
si
ty
en
tr
y
re
qu
ir
em
en
ts
m
ea
ns
th
at

st
ud
en
ts
no
lo
ng
er
fe
el
th
e
ne
ed
to
pu
sh
th
em
se
lv
es
,
as
th
e
fo
ll
ow
in
g
co
m
m
en
t

m
ad
e
by
th
e
Pa
na
so
ni
c
m
an
ag
er
in
di
ca
te
s:

B
ut
th
e
pr
oc
es
s
of
m
ak
in
g
pe
op
le
to
be
ca
lle
d
a
gr
ad
ua
te
is
th
at
,
I

al
w
ay
s
qu
es
ti
on
th
is
,l
as
tt
im
e
yo
u
m
us
tr
ea
ll
y
be
in
te
lli
ge
nt
to
be
gi
ve
n

a
pl
ac
e
in
th
e
un
iv
er
si
ty
an
d
to
be
ca
lle
d
a
gr
ad
ua
te
.N
ow
ad
ay
s,
I
sa
w

so
m
eo
ne
w
it
h
re
su
lt
s
of
7-
8-
9
an
d
he
co
m
es
fo
r
th
e
in
te
rv
ie
w
w
it
h
a

gr
ad
ua
te
de
gr
ee
.
So
as
a
pr
ac
ti
ti
on
er
no
w
,
it
m
ak
es
m
e
qu
es
ti
on
th
e

ca
lib
er
of
th
e
w
ho
le
ed
uc
at
io
n
sy
st
em
.

W
hi
le
th
es
e
re
sp
on
de
nt
s
ge
ne
ra
ll
y
re
ga
rd
ed
pu
bl
ic
un
iv
er
si
ti
es
to
be
of
a

be
tt
er
st
an
da
rd
,c
on
ce
rn
re
m
ai
ns
th
at
th
e
in
fu
x
o
ne
w
hi
gh
er
ed
uc
at
io
n
in
du
st
ry

pl
ay
er
s
ar
e
fo
rc
in
g
pu
bl
ic
un
iv
er
si
ti
es
to
re
co
ns
id
er
th
ei
r
en
tr
y
re
qu
ir
em
en
ts

so
as
to
re
m
ai
n
co
m
pe
ti
ti
ve
.
A
nd
w
he
n
pr
o
t
m
ak
in
g
be
co
m
es
th
e
ov
er
ri
di
ng

pr
eo
cc
up
at
io
n,
it
co
m
es
as
no
su
rp
ri
se
th
at
pu
bl
ic
un
iv
er
si
ti
es
(w
it
h
th
e
ex
ce
pt
io
n

of
re
se
ar
ch
un
iv
er
si
ti
es
)
fo
cu
s
m
or
e
on
th
e
bu
si
ne
ss
of
ed
uc
at
io
n,
ra
th
er
th
an
th
e

qu
al
it
y
of
it.

M
y
ar
gu
m
en
t
is
th
at
be
ca
us
e
so
m
e
pu
bl
ic
un
iv
er
si
ti
es
lo
w
er
th
e
en
tr
y

re
qu
ir
em
en
t,
th
ey
ar
e
ac
tu
al
ly
in
di
re
ct
co
m
pe
ti
ti
on
w
it
h
th
e
pr
iv
at
e.

O
f
co
ur
se
th
e
re
se
ar
ch
un
iv
er
si
ti
es
an
d
ne
w
ly
up
gr
ad
ed
un
iv
er
si
ti
es

ar
e
di
ff
er
en
t(
A
C
C
C
IM
).

T
he
re
sp
on
de
nt
s
ge
ne
ra
ll
y
be
li
ev
e
th
at
th
e
li
be
ra
li
sa
ti
on
of
M
al
ay
si
a’
s
hi
gh
er

ed
uc
at
io
n
in
du
st
ry
w
ou
ld
be
ac
ce
pt
ab
le
on
ly
if
pu
bl
ic
an
d
pr
iv
at
e
IH
L
s
w
er
e

re
qu
ir
ed
to
co
m
pl
y
w
it
h
a
se
to
f
fu
nd
am
en
ta
la
ca
de
m
ic
st
an
da
rd
s.
W
ha
th
as
al
so

em
er
ge
d
fr
om

th
es
e
di
sc
us
si
on
s
is
th
at
em
pl
oy
er
s
ar
e
ge
ne
ra
ll
y
m
or
e
w
il
li
ng

to
re
cr
ui
t
gr
ad
ua
te
s
fr
om

pu
bl
ic
un
iv
er
si
ti
es
,
gi
ve
n
th
at
th
e
st
an
da
rd
s
of
pu
bl
ic

IH
L
s
w
er
e
pe
rc
ei
ve
d
to
be
of
a
hi
gh
er
ca
li
br
e:
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If
yo
u
gi
ve
m
e
a
ch
oi
ce
no
w
,
I
w
ill
no
t
ta
ke
fr
om

pr
iv
at
e
un
iv
er
si
ti
es
.

M
ay
be
5
ye
ar
s
ag
o
w
e
tr
ie
d
to
,
bu
t
no
w
w
e
ha
ve
ch
an
ge
d
ou
r

pe
rc
ep
ti
on
.W
e
re
al
iz
ed
th
at
pu
bl
ic
un
iv
er
si
ti
es
w
ill
pr
od
uc
e
be
tt
er
an
d

m
or
e
m
at
ur
ed
gr
ad
ua
te
s
(P
an
as
on
ic
).

G
ra
du
at
e
m
at
ur
it
y
w
as
an
ot
he
r
is
su
e
ad
dr
es
se
d
by
th
e
re
sp
on
de
nt
s.
T
ho
ug
h

IH
L
s
os
te
ns
ib
ly
vi
ew
th
e
sh
or
te
ni
ng
of
st
ud
y
du
ra
ti
on
s
as
ne
ce
ss
ar
y
to
ex
pe
di
te

gr
ad
ua
te
s’
en
tr
y
in
to
th
e
jo
b
m
ar
ke
t,
th
e
Pa
na
so
ni
c
m
an
ag
er
re
m
ar
ke
d
th
at
th
is

pr
ac
ti
ce
es
se
nt
ia
ll
y
cr
ea
te
d
“i
m
m
at
ur
e”
gr
ad
ua
te
s
in
ca
pa
bl
e
of
m
ak
in
g
so
un
d

de
ci
si
on
s
–
a
se
ve
re
sh
or
tc
om
in
g,
co
ns
id
er
in
g
th
e
ki
nd
s
of
de
ci
si
on
s
th
ey
w
il
lb
e

ex
pe
ct
ed
to
m
ak
e
as
w
or
ki
ng
pr
of
es
si
on
al
s:

F
ro
m
pr
iv
at
e
un
iv
er
si
ty
,
a
17
ye
ar
ol
d
ta
ke
s
6
m
on
th
s
of
fo
un
da
ti
on

th
ey
en
te
r
ye
ar
1.
B
y
th
e
ag
e
of
21
th
ey
gr
ad
ua
te
.
W
e
ta
ke
on
e
or

tw
o
bu
t
so
m
eh
ow

w
e
fe
el
th
at
th
ey
’r
e
no
t
m
at
ur
ed
.
B
ec
au
se
yo
u

m
us
t
re
m
em
be
r
th
at
yo
u
co
m
e
in
as
ex
ec
ut
iv
e
po
si
ti
on
.
It
co
m
es
w
it
h

po
si
ti
on
,
ra
nk
in
g
an
d
if
li
ke
m
ar
ke
ti
ng
,
th
er
e’
s
m
ill
io
ns
of
do
lla
rs
in

ad
ve
rt
is
in
g
an
d
ex
pe
nd
it
ur
e.
I’
m
su
rp
ri
se
d
w
hy
th
e
go
ve
rn
m
en
ta
llo
w
s

tw
o
sy
st
em
s.

A
ll
in
al
l,
th
e
pr
ob
le
m
s
ob
se
rv
ed
in
th
e
in
du
st
ry
–
pa
rt
ic
ul
ar
ly
th
os
e

st
em
m
in
g
fr
om

th
e
un
iv
er
si
ti
es
th
em
se
lv
es
an
d
th
os
e
co
m
in
g
fr
om

th
e
en
ti
re

sy
st
em

of
hi
gh
er
le
ar
ni
ng
–
fu
rt
he
r
co
m
pl
ic
at
e
th
e
re
cr
ui
tm
en
t
an
d
se
le
ct
io
n

pr
oc
es
s
fo
r
em
pl
oy
er
s.
A
po
ss
ib
le
so
lu
ti
on
to
ad
dr
es
s
th
es
e
co
nc
er
ns
m
ay
be
in

th
e
fo
rm
of
a
un
iv
er
si
ty
ra
nk
in
g
sy
st
em
,a
ki
n
to
th
at
w
hi
ch
ex
is
ts
in
th
e
U
S:

Sh
ou
ld
ha
ve
di
ff
er
en
t
ty
pe
s
of
in
st
it
ut
io
ns
,
do
n’
t
st
an
da
rd
is
e
th
em
,
so

th
at
w
he
n
th
e
gr
ad
ua
te
s
fr
om

th
er
e
w
e
kn
ow

th
at
w
e
ha
ve
di
ff
er
en
t

ex
pe
ct
at
io
ns
.
Li
ke
in
th
e
U
S
th
os
e
w
ho
ar
e
ve
ry
go
od
th
ey
en
te
r
th
e

el
it
e
sc
ho
ol
an
d
pe
op
le
kn
ow
,t
hi
s
is
th
e
st
an
da
rd
.

A
dd
it
io
na
ll
y,
in
te
rv
ie
w
s
w
it
h
a
nu
m
be
r
o
go
ve
rn
m
en
t
o
c
er
s
in
di
ca
te

th
at
th
e
st
an
da
rd
s
of
lo
ca
l
IH
L
s
sh
ou
ld
al
so
be
en
ha
nc
ed
th
ro
ug
h
tw
o
m
et
ho
ds
:

by
en
co
ur
ag
in
g
in
st
it
ut
io
ns
to
fo
cu
s
on

th
ei
r
ni
ch
e
ar
ea
s;
an
d
in
cr
ea
si
ng

co
ll
ab
or
at
io
n
w
it
h
in
du
st
ry
,b
ot
h
do
m
es
ti
ca
ll
y
an
d
in
te
rn
at
io
na
ll
y:

In
m
ak
in
g
M
al
ay
si
a
as
an
ed
uc
at
io
na
lh
ub
–
it
ha
s
be
en
su
gg
es
te
d
th
at

w
e
ne
ed
to
lo
ok
at
th
e
ni
ch
e
ar
ea
s
an
d
co
nc
en
tr
at
e
on
th
em
.
A
ls
o,
th
e

lo
ca
lu
ni
ve
rs
it
ie
s
sh
ou
ld
w
or
k
an
d
co
lla
bo
ra
te
w
it
h
es
ta
bl
is
he
d
fo
re
ig
n

un
iv
er
si
ti
es
in
sp
ec
i
c
ni
ch
e
ar
ea
s.

N
ot
w
it
hs
ta
nd
in
g
th
e
cr
it
ic
is
m
s
hi
gh
lig
ht
ed
du
ri
ng
th
es
e
di
sc
us
si
on
s,
so
m
e

re
sp
on
de
nt
s
do
ac
kn
ow
le
dg
e
th
at
gr
ad
ua
te
s
th
em
se
lv
es
m
us
t
sh
ou
ld
er
so
m
e
of

th
e
bl
am
e
fo
r
th
ei
r
ac
ad
em
ic
an
d
pr
of
es
si
on
al
li
m
it
at
io
ns
:
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T
he
F
ut
ur
e
of
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
tE
du
ca
ti
on
in
M
al
ay
si
a

It’
s
m
or
e
of
in
di
vi
du
al
be
ha
vi
ou
r
an
d
th
e
pa
ss
io
n
fo
r
th
ei
r
su
bj
ec
t

m
at
te
r
th
at
th
ey

ha
ve

ac
qu
ir
ed

ov
er
th
e
ye
ar
s.
T
ha
t
is
w
he
re

w
ho
le
so
m
en
es
s
of
a
pe
rs
on
th
at
w
e
br
in
g
in
,n
ot
ne
ce
ss
ar
ily
th
e
de
gr
ee

(P
et
ro
na
s)

A
si
m
ila
r
op
in
io
n
w
as
gi
ve
n
by
th
e
D
PM
M
re
pr
es
en
ta
tiv
e,
as
th
e
fo
llo
w
in
g

co
m
m
en
ts
sh
ow
:

T
he
di
sc
ip
lin
e
in
se
ar
ch
in
g
fo
r
m
or
e
kn
ow
le
dg
e
sh
ou
ld
be
en
co
ur
ag
ed
.

W
e
be
lie
ve
th
at
th
e
di
ff
er
en
ce
be
tw
ee
n
a
go
od
gr
ad
ua
te
an
d
a
m
ed
io
cr
e

on
e
is
th
ei
r
re
ad
in
g
ha
bi
ts
.
B
y
ju
dg
in
g
th
e
w
ay
th
ey
pu
t
in
id
ea
s,
a

cr
it
ic
al
is
su
e
w
ith
ou
r
gr
ad
ua
te
s
is
th
e
le
ve
l
of
kn
ow
le
dg
e
th
ey
ca
n

ap
pl
y
in
di
ff
er
en
t
si
tu
at
io
ns
an
d
co
nd
it
io
ns
.
I
be
lie
ve
th
at
cr
it
ic
al
sk
ill

be
in
g
re
qu
ir
ed
is
lik
e
“
be
ni
h
ya
ng
ba
ik
di
ca
m
pa
k
ke
la
ut
m
en
ja
di

pu
la
u”
.

4.
4.
6
Lo

ca
lv

er
su
s
Fo

re
ig
n
G
ra
du

at
es

D
eb
at
e
co
nt
in
ue
s
to
ra
ge
ov
er
th
e
ag
e-
ol
d
qu
es
tio
n:
ar
e
fo
re
ig
n
gr
ad
ua
te
s

ne
ce
ss
ar
ily
m
or
e
ca
pa
bl
e
th
an
th
ei
r
lo
ca
l
co
un
te
rp
ar
ts
?
A
s
di
ff
er
en
t
as
th
es
e
tw
o

gr
ou
ps
ar
e,
it
ca
nn
ot
be
de
ni
ed
th
at
bo
th
br
in
g
eq
ua
lly
un
iq
ue
va
lu
e
pr
op
os
iti
on
s

to
th
e
in
du
st
ry
.
B
ut
w
he
re
lo
ca
l
gr
ad
ua
te
s
ar
e
be
lie
ve
d
to
ha
ve
a
st
ro
ng
er
gr
as
p

of
ac
ad
em
ic
kn
ow
le
dg
e
(i
n
ad
di
tio
n
to
be
in
g
m
or
e
ad
ep
t
at
pr
od
uc
in
g
w
ri
tt
en

w
or
k)
,
th
ey
fa
ll
be
hi
nd
th
ei
r
fo
re
ig
n
co
un
te
rp
ar
ts
w
he
n
it
co
m
es
to
ex
pr
es
si
ng

th
em
se
lv
es
.
T
hi
s
gi
ve
s
ri
se
to
a
gr
ea
t
de
al
of
co
nc
er
n
fo
r
th
e
re
sp
on
de
nt
s,
as
th
e

fo
llo
w
in
g
co
m
m
en
ts
de
pi
ct
:

In
ou
r
H
Q
he
re
in
K
L
,
w
e
ha
ve
a
m
ix
tu
re
of
lo
ca
l
an
d
fo
re
ig
n

gr
ad
ua
te
s,
th
os
e
10
0%

fr
om

fo
re
ig
n
un
iv
er
si
ti
es
th
ey
w
ill
sp
ea
k
th
ei
r

m
in
d
ev
en
if
it’
s
a
sm
al
l
th
in
g.
W
he
re
as
ou
r
lo
ca
l
gr
ad
ua
te
s
ha
ve
th
is

re
se
rv
at
io
n,
th
ey
ha
ve
th
is
ba
rr
ie
r
to
sh
ar
e
th
ei
r
m
in
ds
,i
de
as
an
d
ho
w

to
ex
pr
es
s.
To
th
e
po
in
t
w
he
re
w
e
ha
ve
a
sp
ec
ia
l
co
nd
it
io
ni
ng
,
as
ki
ng

th
em
to
pl
ea
se
sp
ea
k
up
an
d
ex
pr
es
s
th
ei
r
id
ea
s
(P
et
ro
na
s)
.

B
ei
ng
ov
er
se
as
m
ys
el
f,
I
kn
ow
ho
w
m
uc
h
I’
ve
st
ud
ie
d.
W
e
pr
ac
ti
ca
lly

di
dn
’t
st
ud
y
m
uc
h…
.I
co
m
pa
re
d
to
m
y
lo
ca
l
fr
ie
nd
s
an
d
th
e
am
ou
nt

of
th
in
gs
th
ey
st
ud
ie
d,
w
e
ar
e
no
w
he
re
.
B
ut
w
he
n
it
co
m
es
to
ta
lk
in
g

an
d
de
ba
ti
ng
,t
he
y
ar
e
no
tt
he
re
.I
’m
ta
lk
in
g
ab
ou
tc
om
m
un
ic
at
io
n
an
d

co
n
de
nc
e
le
ve
l.
In
a
m
ee
ti
ng
lik
e
th
is
,
pe
op
le
w
ill
no
t
kn
ow
w
ha
t
yo
u

th
in
k
if
yo
u
do
n’
ts
pe
ak
up
(P
an
as
on
ic
).

T
hi
s
th
en
pr
om
pt
ed
Pe
tr
on
as
an
d
Pa
na
so
ni
c
to
as
k:
w
ho
sh
ou
ld
ri
gh
tf
ul
ly

ta
ke
on
th
e
re
sp
on
si
bi
li
ty
of
st
re
ng
th
en
in
g
lo
ca
l
gr
ad
ua
te
s’
co
m
m
un
ic
at
io
ns

sk
il
ls
?
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Q
ue
st
io
n
is
sh
ou
ld
th
e
in
du
st
ry
do
th
e
co
nd
it
io
ni
ng
,
sh
ou
ld
it
be
at

ed
uc
at
io
n
le
ve
l?
O
r
sh
ou
ld
it
be
a
co
lla
bo
ra
ti
ve
ef
fo
rt
?
(P
et
ro
na
s)

M
em
be
rs
of
th
e
fo
cu
s
gr
ou
p
di
d
no
th
av
e
a
re
ad
y
re
sp
on
se
to
th
is
qu
es
ti
on
.

4.
4.
7
Lo

ok
in
g
in
to

th
e
Fu

tu
re

N
ot
to
o
lo
ng
ag
o,
gr
ad
ua
te
s
co
ul
d
ex
pe
ct
to
ob
ta
in

na
nc
ia
l
se
cu
ri
ty
si
m
pl
y

by
ex
ce
ll
in
g
in
th
ei
r
st
ud
ie
s.
T
he
ir
m
od
er
n-
da
y
su
cc
es
so
rs
,
ho
w
ev
er
,
ar
e
no
t

gi
ve
n
th
e
sa
m
e
lu
xu
ry
.
T
he
dy
na
m
ic
na
tu
re
of
to
da
y’
s
jo
b
m
ar
ke
t
m
ea
ns
th
at

in
ad
di
ti
on
to
ac
ad
em
ic
ac
hi
ev
em
en
ts
,
gr
ad
ua
te
s
ar
e
un
de
r
in
cr
ea
si
ng
pr
es
su
re

to
ac
qu
ir
e
a
ho
st
of
no
n-
tr
ad
it
io
na
l
sk
il
ls
an
d
co
m
pe
te
nc
ie
s.
Fo
r
ex
am
pl
e,
th
e

Pe
tr
on
as
re
pr
es
en
ta
ti
ve
ci
te
d
be
in
g
“i
nf
or
m
at
io
n
sa
vv
y”
as
a
qu
al
it
y
th
at
al
l

gr
ad
ua
te
s
sh
ou
ld
ha
ve
,
re
ga
rd
le
ss
of
th
ei
r
de
si
gn
at
io
n.
In
fa
ct
,
em
pl
oy
er
s
ar
e

co
ns
id
er
in
g
th
e
po
ss
ib
il
it
y
of
se
nd
in
g
th
ei
r
gr
ad
ua
te
re
cr
ui
ts
fo
r
po
st
-g
ra
du
at
e

tr
ai
ni
ng
,
to
he
lp
th
em

le
ar
n
re
se
ar
ch
m
et
ho
do
lo
gi
es
th
ey
ca
n
th
en
us
e
in
th
e

co
ur
se
of
th
ei
r
w
or
k:

In
fu
tu
re
it’
s
m
or
e
of
th
at
co
ns
ol
id
at
io
n
of
in
fo
rm
at
io
n
in
to
de
ci
si
on
s,

in
to
st
ra
te
gi
es
,
or
th
in
ki
ng
.
T
ha
t
is
th
e
sk
ill
th
at
is
re
qu
ir
ed
fo
r
ou
r

fu
tu
re
ex
ec
ut
iv
e,
ev
en
at
lo
w
es
t
le
ve
l,
to
m
ak
e
de
ci
si
on
s
fr
om

th
e

in
fo
rm
at
io
n
av
ai
la
bl
e
ev
er
yw
he
re
.
D
ed
uc
ti
on
of
gi
ve
n
in
fo
rm
at
io
n.

Se
ar
ch
in
g
fo
r
re
le
va
nt
in
fo
rm
at
io
n.
Sy
nt
he
si
zi
ng

in
fo
rm
at
io
n
in
to

de
ci
si
on
s.
W
e
ar
e
em
ba
rk
in
g
on
se
nd
in
g
pe
op
le
fo
r
th
ei
r
m
as
te
rs

de
gr
ee
s
be
ca
us
e
th
e
re
se
ar
ch

m
et
ho
do
lo
gi
es
ar
e
be
co
m
in
g
m
or
e

im
po
rt
an
ti
n
th
e
in
du
st
ry
.

W
e
ha
ve
a
re
se
ar
ch
in
st
it
ut
e
w
he
re
th
e
re
se
ar
ch
er
an
d
sc
ie
nt
is
t
ar
e

ex
pe
ct
ed
to
do
co
lla
bo
ra
ti
ve
re
se
ar
ch
th
ro
ug
h
st
ra
te
gi
c
al
lia
nc
es
.
In

th
e
in
du
st
ry
,e
ve
n
th
e
ec
on
om
is
to
r
bu
si
ne
ss
m
an
ag
er
s,
w
e
ex
pe
ct
th
em

to
ha
ve
th
is
ki
nd
of
ou
tlo
ok
.T
he
w
or
ld
is
no
w
se
am
le
ss
an
d
bo
rd
er
le
ss
,

an
d
in
fo
rm
at
io
n
is
ev
er
yw
he
re
.H
ar
ne
ss
in
g
th
at
in
fo
rm
at
io
n
to
ha
ve
a

br
ea
k
th
ro
ug
h.

O
th
er
re
sp
on
de
nt
s
ag
re
ed
th
at
in
ad
di
ti
on
to
be
in
g
cr
ea
ti
ve
an
d
th
in
ki
ng

“o
ut
si
de

th
e
bo
x”
,
fu
tu
re

gr
ad
ua
te
s
ne
ed
ed

be
m
or
e
op
en

to
le
ar
ni
ng

op
po
rt
un
it
ie
s,
pa
rt
ic
ul
ar
ly
on
es
th
at
he
lp
ed
to
di
ve
rs
if
y
th
ei
r
sk
il
ls
et
s:

E
m
ph
as
is
on
pr
oc
es
s
ra
th
er
th
an
co
nt
en
t.
B
ei
ng
ab
le
to
ad
d
va
lu
e

in
m
an
y
w
ay
s,
be
ca
us
e
in
du
st
ry
ba
se
w
ill
al
w
ay
s
ch
an
ge
.
In
st
ea
d

of
lo
ok
in
g
at
th
e
w
or
ld
as
a
li
m
it
ed
re
so
ur
ce
I
th
in
k
it’
s
a
w
or
ld
of

ab
un
da
nc
e.
T
he
se
gr
ad
ua
te
s
sh
ou
ld
be
ab
le
to
ta
ke
op
po
rt
un
it
ie
s
no
t

ju
st
w
it
hi
n
M
al
ay
si
a
bu
t
al
so
li
nk
ed
to
ot
he
r
co
un
tr
ie
s.
R
at
he
r
th
an

ju
st
lo
ca
l(
A
C
C
C
IM
).
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5.
1
C
ha

lle
ng

es

W
it
h
hu
m
an

ca
pi
ta
l
de
ve
lo
pm
en
t
id
en
ti
e
d
as

a
ce
nt
ra
l
st
ra
te
gy

in
th
e

fo
rm
ul
at
io
n
of
th
e
N
ew
E
co
no
m
ic
M
od
el
,t
he
ti
m
e
ha
s
co
m
e
fo
r
hi
gh
er
le
ar
ni
ng

in
st
it
ut
io
ns
to
pl
ay
a
m
or
e
pr
oa
ct
iv
e
ro
le
in
tr
an
sf
or
m
in
g
it
s
gr
ad
ua
te
s
in
to

in
te
ll
ec
tu
al
ly
w
el
l-
ro
un
de
d
in
di
vi
du
al
s
w
ho

w
il
l
go
on

to
be
co
m
e
va
lu
ab
le

m
em
be
rs
of
M
al
ay
si
a’
s
fu
tu
re
w
or
kf
or
ce
.

B
e
or
e
th
is
ca
n
ha
pp
en
,
ho
w
ev
er
,
th
er
e
ar
e
se
ve
ra
l
si
gn
i
ca
nt
ob
st
ac
le
s
th
at

ne
ed
to
be
ad
dr
es
se
d

rs
t. 5.

1.
1
Te
ac
hi
ng

an
d
C
ur
ric

ul
a

M
al
ay
si
an
hi
gh
er
ed
uc
at
io
n
pr
ov
id
er
s
co
m
m
on
ly
en
co
ur
ag
e
st
ud
en
ts
to
pu
rs
ue

ac
ad
em
ic
sp
ec
ia
li
sa
ti
on
s
at
an
un
de
rg
ra
du
at
e
le
ve
l.
A
s
a
re
su
lt
,g
ra
du
at
es
en
d
up

be
in
g
to
o
na
rr
ow

in
th
ei
r
th
in
ki
ng
,
co
ns
eq
ue
nt
ly
af
fe
ct
in
g
th
ei
r
pe
rs
pe
ct
iv
e
on

is
su
es
.
A
nd
ye
t,
a
gr
ow
in
g
nu
m
be
r
of
em
pl
oy
er
s
ar
e
lo
ok
in
g
fo
r
gr
ad
ua
te
s
w
ho

po
ss
es
s
sk
il
ls
in
cr
it
ic
al
th
in
ki
ng
an
d
pr
ob
le
m
so
lv
in
g.

W
he
n
th
e
te
ac
hi
ng
m
et
ho
ds
em
pl
oy
ed
by
lo
ca
lu
ni
ve
rs
it
ie
s
in
vo
lv
e
li
tt
le
m
or
e

th
an
le
ar
ni
ng
by
re
pe
ti
ti
on
,
th
e
gr
ad
ua
te
s
th
at
ar
e
pr
od
uc
ed
ty
pi
ca
ll
y
po
ss
es
s

ex
te
ns
iv
e
th
eo
re
ti
ca
lk
no
w
le
dg
e
bu
ts
uf
fe
r
fr
om
a
w
oe
fu
ll
ac
k
of
co
m
m
un
ic
at
io
n,

w
ri
ti
ng
,a
nd
ap
pl
ic
at
io
n
sk
il
ls
.

5.
1.
2
St
ud

en
ts

In
th
e
co
ur
se
of
co
nd
uc
ti
ng
th
e
gr
ad
ua
te
tr
ac
er
st
ud
y
(T
ab
le
4.
22
)
fo
r
th
is
re
po
rt
,

it
w
as
di
sc
ov
er
ed
th
at
a
la
rg
e
pe
rc
en
ta
ge
of
th
e
gr
ad
ua
te
s
w
ho
pa
rt
ic
ip
at
ed
in
th
e

st
ud
y
e
lt
di
ss
at
is
e
d
w
it
h
th
ei
r
co
m
m
an
d
o
th
e
o
ll
ow
in
g
sk
il
la
re
as
:

1.
P
ro
bl
em
so
lv
in
g
an
d
de
ci
si
on
m
ak
in
g
sk
il
ls
.

2.
W
ri
tt
en
an
d
sp
ok
en
pr
o
ci
en
cy
in
th
e
E
ng
li
sh
la
ng
ua
ge
.
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T
hi
s

nd
in
g
co
m
es
as
no
su
rp
ri
se
w
he
n
st
ud
ie
d
in
th
e
co
nt
ex
t
o
M
al
ay
si
a’
s

ex
am
in
at
io
n-
or
ie
nt
ed
ed
uc
at
io
n
sy
st
em
.
M
al
ay
si
an
st
ud
en
ts
ar
e
tr
ad
it
io
na
ll
y

ta
ug
ht
fr
om

a
yo
un
g
ag
e
to
ob
ey
ru
le
s,
an
d
to
le
ar
n
by
m
em
or
is
at
io
n.
It
sh
ou
ld

be
ex
pe
ct
ed
th
en
th
at
m
an
y
M
al
ay
si
an
gr
ad
ua
te
s
la
ck
cr
it
ic
al
th
in
ki
ng
sk
il
ls
,

ar
e
le
ss
li
ke
ly
to
ex
pr
es
s
th
em
se
lv
es
,
an
d
ar
e
ty
pi
ca
ll
y
ve
ry
re
lu
ct
an
t
to
as
k

qu
es
ti
on
s.

T
he
di
sp
ar
it
y
is
st
ar
tl
in
g
w
he
n
M
al
ay
si
an
st
ud
en
ts
ar
e
co
m
pa
re
d
ag
ai
ns
t

th
ei
r
fo
re
ig
n
co
un
te
rp
ar
ts
,
w
ho
ar
e
en
co
ur
ag
ed
to
di
sc
us
s,
de
ba
te
,
an
d
ex
pr
es
s

th
ei
r
op
in
io
ns
.

5.
1.
3
Re

so
ur
ce
s

A
ke
y
ch
al
le
ng
e
fa
ce
d
by
th
e
E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
ed
uc
at
io
n

sy
st
em

is
th
e
sh
or
t
su
pp
ly
of
qu
al
it
y
lo
ca
l
ac
ad
em
ic
s.
Fo
r
ev
er
y
go
od
lo
ca
l

ac
ad
em
ic
of
in
te
rn
at
io
na
l
re
pu
te
w
ho
op
te
d
to
st
ay
in
ac
ad
em
ia
,
th
er
e
ar
e
m
an
y

m
or
e
w
ho
ch
os
e
to
le
av
e
th
e
pr
of
es
si
on
fo
r
be
tt
er
pa
yi
ng
jo
bs
el
se
w
he
re
.
T
hi
s

un
fo
rt
un
at
el
y
pl
ac
es
th
e
on
us
on
ex
is
ti
ng
le
ct
ur
er
s,
w
ho
ar
e
re
qu
ir
ed
to
ju
gg
le

te
ac
hi
ng
m
ul
ti
pl
e
co
ur
se
s
to
a
gr
ow
in
g
nu
m
be
r
of
st
ud
en
ts
w
it
h
ch
ur
ni
ng
ou
t

re
se
ar
ch
pa
pe
rs
ye
ar
af
te
r
ye
ar
.

Sh
or
tf
al
ls
in
gr
an
ts
fo
r
pu
bl
ic
un
iv
er
si
ti
es
al
so
m
ea
n
th
at
cu
tb
ac
ks
to

op
er
at
in
g
co
st
s
–
in
cl
ud
in
g
th
e
hi
ri
ng
of
le
ct
ur
er
s
–
w
il
l
ne
ga
ti
ve
ly
im
pa
ct
no
t

ju
st
th
e
st
ud
en
tb
od
y,
bu
tt
he
ex
is
ti
ng
ac
ad
em
ic
fa
cu
lt
y
as
w
el
l.

5.
1.
4
In
r
as
tr
uc

tu
re

Po
or
in
fr
as
tr
uc
tu
re
co
nd
it
io
ns
in
lo
ca
l
un
iv
er
si
ti
es
co
ul
d
po
te
nt
ia
ll
y
ad
ve
rs
el
y

af
fe
ct
st
ud
en
t
ac
hi
ev
em
en
t,
as
w
el
l
as
le
ct
ur
er
pr
od
uc
ti
vi
ty
an
d
re
te
nt
io
n.
To

en
su
re
a
co
nd
uc
iv
e
en
vi
ro
nm
en
t
fo
r
st
ud
en
ts
an
d
fa
cu
lt
y
m
em
be
rs
al
ik
e,
pl
ac
es

su
ch
as
st
ud
y
ar
ea
s,
li
br
ar
ie
s,
an
d
se
m
in
ar
ro
om
s
m
us
t
be
re
gu
la
rl
y
lo
ok
ed
af
te
r

an
d
up
gr
ad
ed
.

IC
T
fa
ci
li
ti
es
sh
ou
ld
al
so
be
av
ai
la
bl
e
to
st
ud
en
ts
an
d
m
ai
nt
ai
ne
d
to
en
su
re

al
l
so
ft
w
ar
e
an
d
ha
rd
w
ar
e
is
su
it
ab
ly
up
da
te
d.
L
ib
ra
ry
co
ll
ec
ti
on
s
–
ha
rd
co
py

bo
ok
s
an
d
jo
ur
na
ls
as
w
el
l
as
on
li
ne
re
so
ur
ce
s
–
ar
e
im
po
rt
an
t
to
a
go
od

un
iv
er
si
ty
,
as
ha
vi
ng
a
su
bs
ta
nt
ia
l
on
li
ne
jo
ur
na
l
su
bs
cr
ip
ti
on
an
d
re
so
ur
ce
s

m
ak
e
it
ea
si
er
fo
r
st
ud
en
ts
to
do
th
ei
r
re
se
ar
ch
.
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M
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in
M
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ay
si
a

5.
2
Re

co
m
m
en

da
tio

ns

5.
2.
1
C
ur
ric

ul
a

a.
R
ev
ie
w

of
co

ur
se

co
nt
en

t

Fa
cu
lt
y
m
em
be
rs
of
M
al
ay
si
an
IH
L
s
ar
e
la
rg
el
y
re
sp
on
si
bl
e
fo
r
de
te
rm
in
in
g
th
e

co
nt
en
t
of
th
ei
r
co
ur
se
s,
ev
en
in
di
sc
ip
li
ne
s
w
he
re
cu
rr
ic
ul
a
ar
e
re
co
m
m
en
de
d

by
ex
te
rn
al
ed
uc
at
io
n
or
ac
cr
ed
it
at
io
n
bo
ar
ds
.B
ec
au
se
of
th
is
,f
ac
ul
ty
m
em
be
rs
’

ex
pe
rt
is
e
be
co
m
es
a
st
ro
ng
de
te
rm
in
an
ti
n
th
e
de
si
gn
of
co
ur
se
co
nt
en
t.

M
ov
in
g
fo
rw
ar
d,
co
ur
se
co
nt
en
t
sh
ou
ld
be
re
vi
ew
ed
re
gu
la
rl
y
to
en
su
re
al
l

te
ac
hi
ng
m
at
er
ia
ls
ar
e
cu
rr
en
t,
re
le
va
nt
,
an
d
co
nt
ri
bu
te
to
st
ud
en
t
le
ar
ni
ng
.
It
is

al
so
im
po
rt
an
tt
o
m
ak
e
ce
rt
ai
n
th
at
th
es
e
te
ac
hi
ng
m
at
er
ia
ls
ac
cu
ra
te
ly
re
fe
ct
th
e

m
ul
ti
pl
ic
it
y
of
sc
en
ar
io
s,
ch
al
le
ng
es
,
an
d
so
lu
ti
on
s
th
at
ex
is
t
ac
ro
ss
th
e
re
gi
on
al

an
d
gl
ob
al
la
nd
sc
ap
e.

b.
In
te
gr
at
io
n
of

a
w
rit
in
g
co

m
po

ne
nt

in
ex
is
tin

g
cu

rr
ic
ul
a

M
an
y
gr
ad
ua
te
st
ud
en
ts
en
te
r
th
ei
r
pr
og
ra
m
m
es
w
ith
ba
si
c
w
ri
ti
ng
ca
pa
bi
lit
ie
s

an
d
a
fu
nd
am
en
ta
la
bi
lit
y
to
un
de
rs
ta
nd
an
d
su
m
m
ar
is
e
jo
ur
na
la
rt
ic
le
s.
H
ow
ev
er
,

so
m
e
st
ud
en
ts
ar
e
no
ts
uc
ce
ss
fu
lw
ri
te
rs
,w
hi
ch
m
ay
th
w
ar
tt
he
ir
cr
iti
ca
lt
hi
nk
in
g

sk
il
ls
. M
or
e
im
po
rt
an
tly
,e
m
pl
oy
er
s
co
ns
is
te
nt
ly
na
m
e
w
ri
tt
en
an
d
sp
ok
en
la
ng
ua
ge

pr
o
ci
en
cy
as
a
pr
er
eq
ui
si
te
o
r
pr
os
pe
ct
iv
e
re
cr
ui
ts
.H
ow
ev
er
,t
he
se
ar
e
th
e
ve
ry

sa
m
e
ar
ea
s
o
di
ss
at
is
a
ct
io
n
id
en
ti
e
d
by
th
e
gr
ad
ua
te
tr
ac
er
st
ud
y
(T
ab
le
4.
22
)

pa
rt
ic
ip
an
ts
.

It
is
re
co
m
m
en
de
d
th
at
a
w
ri
ti
ng
co
m
po
ne
nt
be
in
te
gr
at
ed
in
to
th
e
ex
is
ti
ng

E
co
no
m
ic
s
an
d
B
us
in
es
s
M
an
ag
em
en
t
cu
rr
ic
ul
a.
N
ot
on
ly
w
il
l
th
is
im
pr
ov
e

st
ud
en
ts
’
w
ri
ti
ng
as
a
li
fe
sk
il
l,
bu
t
it
w
il
l
al
so
yi
el
d
pr
ac
ti
ca
l
co
ns
eq
ue
nc
es

re
ac
hi
ng
fa
r
be
yo
nd
th
e
ac
ad
em
ic
w
or
ld
.

c.
R
ev
ie
w

of
un

de
rg
ra
du

at
e
sp
ec
ia
liz
at
io
n

T
he
cu
rr
en
t
pr
ac
tic
e
by
M
al
ay
si
an
hi
gh
er
ed
uc
at
io
n
pr
ov
id
er
s
of
en
co
ur
ag
in
g

st
ud
en
ts
to
pu
rs
ue
ac
ad
em
ic
sp
ec
ia
li
sa
tio
ns
at
an
un
de
rg
ra
du
at
e
le
ve
l
w
ou
ld
do

w
el
l
to
be
re
vi
ew
ed
.
U
nd
er
gr
ad
ua
te
s
w
ou
ld
be
ne
t
gr
ea
tly
r
om

a
m
or
e
ho
li
st
ic

ac
ad
em
ic
ex
pe
ri
en
ce
,
as
op
po
se
d
to
a
ri
gi
d
sy
st
em

of
le
ar
ni
ng
th
at
en
co
ur
ag
es

st
ud
en
ts
to
fo
cu
s
on
ac
cu
m
ul
at
in
g
ex
te
ns
iv
e
th
eo
re
ti
ca
l
kn
ow
le
dg
e
at
th
e
ri
sk
of

ne
gl
ec
ti
ng
th
e
de
ve
lo
pm
en
to
f
ot
he
r
eq
ua
lly
cr
iti
ca
l“
so
ft
sk
il
ls
”.

A
s
se
t
ou
t
in
A
pp
en
di
x
1,
th
e
fo
re
ig
n
un
iv
er
si
ti
es
sa
m
pl
ed
fo
r
th
is
st
ud
y

de
m
on
st
ra
te
d
a
st
ro
ng
em
ph
as
is
on
pr
ov
id
in
g
st
ud
en
ts
w
ith

a
w
el
l
ro
un
de
d

ed
uc
at
io
n
an
d
fe
xi
bi
lit
y
in
co
ur
se
se
le
ct
io
n.
T
hi
s
ap
pr
oa
ch
to
ac
ad
em
ia
m
ay
be

w
el
lw
or
th
fo
llo
w
in
g,
gi
ve
n
th
at
ea
rl
y
sp
ec
ia
li
sa
tio
ns
m
ay
no
td
o
go
od
to
st
ud
en
ts

in
th
e
lo
ng
ru
n.
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d.
C
oo

pe
ra
tiv

e
lin

ka
ge
s
w
ith

in
du

st
ry

an
d
m
ar
ke
t

In
th
is
da
y
an
d
ag
e,
th
e
tr
ad
it
io
na
l
ro
le
of
hi
gh
er
le
ar
ni
ng
in
st
it
ut
io
ns
ha
s
be
en

tr
an
sf
or
m
ed
fr
om

m
er
el
y
ed
uc
at
in
g
yo
un
g
pe
op
le
to
cr
ea
ti
ng
an
d
di
ss
em
in
at
in
g

kn
ow
le
dg
e
to
th
e
w
ho
le
so
ci
et
y.
A
nd
th
ou
gh
a
si
ze
ab
le
po
rt
io
n
of
fu
nd
in
g
fo
r

M
al
ay
si
an
pu
bl
ic
un
iv
er
si
ti
es
co
m
e
fr
om

th
e
G
ov
er
nm
en
t,
de
ve
lo
pi
ng
li
nk
ag
es

w
it
h
in
du
st
ry
an
d
m
ar
ke
t
w
il
l
en
ab
le
M
al
ay
si
an
pu
bl
ic
un
iv
er
si
ti
es
to
ra
is
e

fu
nd
in
g
in
de
pe
nd
en
tly

w
hi
le
ac
qu
ir
in
g
sk
il
ls
an
d
kn
ow
le
dg
e
th
at
co
ul
d
be

co
nt
ri
bu
te
d
ba
ck
to
so
ci
et
y.

Su
ch
ar
ra
ng
em
en
ts
be
tw
ee
n
ac
ad
em
ia
an
d
in
du
st
ry
co
ul
d
po
te
nt
ia
ll
y
re
ap

la
st
in
g
be
ne
t
s
to
bo
th
pa
rt
ie
s.
Fo
r
in
st
an
ce
,
by
w
or
ki
ng
cl
os
el
y
w
it
h
in
du
st
ry

le
ad
er
s,
fa
cu
lt
y
m
em
be
rs
ga
in
a
pr
ac
ti
ca
l
ex
pe
ri
en
ce
of
th
e
in
du
st
ry
an
d

re
cr
ui
tm
en
t
be
nc
hm
ar
ks
w
hi
ch
ca
n
th
en
be
in
co
rp
or
at
ed
in
to
th
ei
r
cu
rr
ic
ul
a
an
d

co
ur
se
w
or
k.
St
ud
en
ts
w
ho
pa
rt
ic
ip
at
e
in
th
es
e
li
nk
ag
es
w
il
l
al
so
ta
ke
aw
ay
re
al
-

w
or
ld
in
du
st
ry
ex
pe
ri
en
ce
w
it
h
th
em
in
to
th
e
jo
b
m
ar
ke
t.

5.
2.
2
Te
ac
he

rs
an

d
Te
ac
hi
ng

a.
Fa
cu

lty
D
ev
el
op

m
en

tP
ro
gr
am

m
es

So
m
e
pr
o
es
so
rs
en
te
r
th
e
e
ld
o
ac
ad
em
ia
un
pr
ep
ar
ed
o
r
th
ei
r
ro
le
s
as

te
ac
he
rs
.
T
he
ty
pi
ca
l
ac
ad
em
ic
ia
n
le
ar
ns
hi
s
or
he
r
cr
af
t
on
th
e
jo
b,
us
ua
ll
y
by

em
pl
oy
in
g
th
e
ph
ilo
so
ph
y
of
“l
ea
rn
in
g
by
do
in
g”
.
W
it
hi
n
a
ye
ar
or
tw
o,
m
os
t

w
il
l
ha
ve
de
ve
lo
pe
d
pa
rt
ic
ul
ar
st
yl
es
of
te
ac
hi
ng
th
at
w
il
l
al
m
os
t
ce
rt
ai
nl
y
la
st

th
em
th
ei
r
en
ti
re
ca
re
er
s.
T
he
pr
ob
le
m
ho
w
ev
er
,i
s
th
at
th
es
e
te
ac
hi
ng
st
yl
es
m
ay

no
t
ne
ce
ss
ar
ily
be
ef
fe
ct
iv
e
in
im
pa
rt
in
g
kn
ow
le
dg
e
to
st
ud
en
ts
.
In
th
is
ca
se
,
an

op
ti
on
th
at
sh
ou
ld
th
en
be
co
ns
id
er
ed
is
fa
cu
lt
y
de
ve
lo
pm
en
tp
ro
gr
am
m
es
.

T
he
se
ar
e
es
se
nt
ia
ll
y
a
va
ri
et
y
of
in
st
ru
ct
io
na
l
pr
og
ra
m
m
es
th
at
pr
ov
id
e

tr
ai
ni
ng
fo
r
fa
cu
lt
y
m
em
be
rs
,
pa
rt
ic
ul
ar
ly
in
im
pr
ov
in
g
cl
as
sr
oo
m
pe
rf
or
m
an
ce

an
d
de
ve
lo
pi
ng
a
su
pp
or
ti
ve
en
vi
ro
nm
en
t
fo
r
fa
cu
lt
y
m
em
be
rs
w
it
hi
n
th
ei
r

ac
ad
em
ic
or
ga
ni
sa
ti
on
.
A
ba
si
c
fa
cu
lt
y
de
ve
lo
pm
en
t
pr
og
ra
m
m
e
sh
ou
ld
id
ea
ll
y

co
m
pr
is
e
of
th
e
fo
ll
ow
in
g
co
m
po
ne
nt
s:

1.
In
st
ru
ct
io
na
l
D
ev
el
op
m
en
t:
Fo
cu
si
ng
on
th
e
co
nt
en
t
of
w
ha
t
is
ta
ug
ht
.

Pa
rt
ic
ip
at
in
g
fa
cu
lt
y
m
em
be
rs
w
il
l
ha
ve
th
e
op
po
rt
un
it
y
to
ex
am
in
e

sp
ec
i
c
te
ac
hi
ng
sk
il
ls
,
su
ch
as
ho
w
to
le
ct
ur
e
e
e
ct
iv
el
y
or
ho
w
to

de
ve
lo
p
cl
as
s
di
sc
us
si
on
s.

2.
O
rg
an
is
at
io
na
l
D
ev
el
op
m
en
t:
Fo
cu
si
ng
on
th
e
re
la
tio
ns
hi
ps
of
fa
cu
lt
y

m
em
be
rs
to
ea
ch
ot
he
r
an
d
to
th
e
en
vi
ro
nm
en
t
in
w
hi
ch
th
ey
w
or
k.

Pa
rt
ic
ip
at
in
g
fa
cu
lt
y
m
em
be
rs
co
ul
d
be

tr
ai
ne
d
in
de
ci
si
on
-m
ak
in
g

st
ra
te
gi
es
,
m
an
ag
in
g
co
nf
ic
t
w
ith
in
an
ac
ad
em
ic
de
pa
rt
m
en
t,
an
d
ot
he
r

in
te
rp
er
so
na
lc
on
ce
rn
s.
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M
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3.
P
er
so
na
l
D
ev
el
op
m
en
t:
Fo
cu
si
ng
on
th
e
ar
ea
s
of
th
e
fa
cu
lt
y
m
em
be
rs
’

pe
rs
on
al
iti
es
th
at
co
ul
d
po
te
nt
ia
lly

af
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APPENDIX1

UNIVERSITYLSE,UKNUS,SINGAPOREUNIVERSITYOFCHULALONGKORN

ProgrammeBScEconomics
BScEconometricsand
MathematicalEconomics
BScEconomicswith
EconomicsHistory

BScEconomics

Courselength(Years)3

SpecialisationEconomics
Econometricsand
MathematicalEconomics
EconomicswithEconomics
History

SingleorDoublemajor

UniversityCourses-

Core
Courses

•	EconomicsB
•	MathematicalMethods
•	ElementaryStatistical
Theory

•	MicroEconomicsPrinciples
IorMicroEconomics
PrinciplesII

•	MacroEconomicsPrinciples
•	IntroductiontoEconometrics
•	Internationalisationof
EconomicsGrowth,1870to
thePresentDay

•	EconometricTheory
•	ProblemsofApplied
Econometrics

•	IntroductiontoEconomicsAnalysis
•	PrinciplesofEconomics
•	FoundationsforEconometrics
•	EconometricsI,IIandIII
•	MicroEconomicsTheory
•	MacroEconomicsTheory
•	MicroEconomics
•	MacroEconomics
•	MicroEconomicsAnalysisI,IIandIII
•	MacroEconomicsAnalysisI,IIandIII
•	QuantitativeandComputingMethods
•	AdvancedMicroEconomicsTheory
•	AdvancedMacroEconomicsTheory
•	EconometricModellingandApplicationsI
&II

•AdvancedEconomicsTheoryI
•AdvancedEconomicsTheoryII
•InternationalTrade
•InternationalFinance
•EconomicsofInternationalInvestment
•QuantitativeMethodsinEconomics
Analysis

•InternationalFinanceandInvestment
Theory

•ResearchMethodandWorkshopin
InternationalEconomicsandFinance



UNIVERSITYLSE,UKNUS,SINGAPOREUNIVERSITYOFCHULALONGKORN

Elective•	AdvancedEconomics
Analysis

•	AfricaandtheWorld
Economy

•	BusinessandEconomics
PerformanceSince1945

•	CommercialLaw
•	ComparativeEconomics
Development

•	DevelopmentEconomics
•	EconomicsAnalysisofthe
EuropeanUnion

•	FurtherMathematical
Methods

•	GameTheory
•	HistoryofEconomics:How
TheoriesChange

•	IndustrialEconomics
•	InnovationandFinancein
the19thand20thCenturies

•	InternationalEconomics
•	LabourEconomics
•	LatinAmericaandthe
InternationalEconomy

•	LocationalChangeand
BusinessActivity

•	ManagerialAccounting
•	EconomicsTheoryandits
Applications

•	AdvancedCorporateFinance
•	AdvancedDerivativeSecurities
•	AdvancedDevelopmentEconomics
•	AdvancedFinancialEconometrics
•	AdvancedGrowthTheory
•	AdvancedHealthEconomicsandPolicy
•	AdvancedIndustrialOrganisation
•	AdvancedInternationalFinance
•	AdvancedInternationalTrade
•	AdvancedLabourEconomics
•	AdvancedMathematicalEconomics
•	AdvancedMoneyandBanking
•	AdvancedPublicEconomics
•	AdvancedPublicFinance
•	AdvancedTimeSeriesAnalysis
•	ASEANEconomies
•	BehaviouralEconomics
•	ComparativeBusinessCultures
•	ComparativeEconomicsSystems
•CorporateFinance
•	CulturalEconomicsI
•	DerivativeSecurities
•	DevelopmentEconomicsIandII
•	EconomicsAnalysisofLawIandII
•	EconomicsGrowthandDevelopment
•	EconomicsGrowthinEastAsia
•	Economics&CostBenetAnalysis
•	EconomicsofTechnologyandInternet

•	IndividualStudyinInternational
EconomicsandFinance

•	http://www.econ.chula.ac.th/
programme/inter/pub/Outline_
2942710_SpecTopProf-Jansen.htmand
Section2

•	InternationalBankingandFinancial
Markets

•	InternationalBusinessEconomics
•	LawforInternationalEconomicsand
Finance

•	PoliticalEconomyofInternational
Relations

•	Econometrics
•	FirmsintheInternationalEconomy
•	Government’sBusinessin
InternationalEconomicsandFinance



•	ModelBuildingin
OperationalResearch

•	MonetaryEconomich
•	OperationalResearch
Methods

•	PhilosophyofEconomics
•	PoliticalEconomy
•	PoliticsofInternational
EconomicsRelations

•	PublicEconomics
•	PrinciplesofFinance
•	ProblemsofApplied
Econometrics

•	TheEconomicsHistoryof
NorthAmericaorCorporate
Finance,Investmentsand
FinancialMarkets

•	TheIntegrationofEurope’s
Economy1815-1990

•	TheoriesofRegional
DevelopmentandChange

•	QuantitativeFinance

•	EconomicsoftheEnvironment
•	EconomyofModernChinaIandII
•	EnvironmentalEconomics
•	EuropeanEconomicsHistory
•	EuropeanEconomicsIntegration
•	EvolutionofEconomicsThought&
Analysis

•	ExperimentalEconomics
•	FinancialAnomalies&Behavioural
Finance

•	FinancialEconometrics
•	FinancialEconomicsIandII
•	FinancialMarkets&PortfolioBusiness
Management

•	GameTheory&Applicationsto
Economics

•	GlobalEconomicsDimensionsof
Singapore

•	GrowthTheory
•	HealthEconomicsandPolicy
•	HealthEconomicsIandII
•	IncomeDistributionAnalysis
•	IndustrialOrganisation
•	IndustrialOrganisationIandII
•	InternationalEconomicsIandII
•	InternationalFinance
•	InternationalTrade
•	InternationalTradeandFinance
•	LabourEconomics
•	LabourEconomicsIandII



UNIVERSITYLSE,UKNUS,SINGAPOREUNIVERSITYOFCHULALONGKORN

Elective•	MaritimeandShippingEconomics
•	MathematicalEconomics
•	MathematicalEconomicsIandII
•	MoneyandBanking
•	MoneyandBankingIandII
•	OpenEconomyMacroEconomics
•	Organisation,MarketsandGovernance
•	PolicyIssuesofSingaporeEconomy
•	PoliticalEconomyofGlobalisationI
•	PopulationEconomics
•	Project&PolicyEvaluation
•	PublicEconomics
•	PublicFinance
•	ResourceandEnergyEconomicsIandII
•	TechnologyandInnovation
•	TheAsianNewlyIndustrialised
Economies

•	TheModernChineseEconomy
•	TheSingaporeEconomy
•	TimeSeriesAnalysis
•	TopicsinEconometrics
•	TransportEconomicsIandII
•	UrbanEconomics



APPENDIX2
TABLE3.2.DetailedcoursesoeredorBacheloroEconomics

UNIVERSITYUMUPMUMS

ProgrammeBachelorofEconomicsBachelorofEconomicsBachelorofEconomics

Length3years3years3years

SpecialisationNone•	FinancialEconomics
•	InternationalTradeandFinance
•	BusinessEconomics
•	PublicFinance
•	DevelopmentEconomics
•	ResourceandEnvironmentalEconomics
•	IndustrialEconomics
•	RecreationandHospitalityBusiness
Management

•	PlanningandDevelopmentEconomics
•	FinancialEconomics
•	HumanResourceEconomics

UniversityCore•	InformationSkills
•	IslamicCivilizationsand
AsianCivilizations

•	EthnicRelations
•	BasicEntrepreneurship
Culture

•	IntroductiontoMalaysia
•	EnglishCourses

•	IslamicCivilizationandAsianCivilization
•	EthicsRelations
•	NationhoodStudies
•	AgricultureandMan
•	IntroductorySociologyandAnthropology
•	EthicsandValueinDevelopment
•	SkillsinGrammar
•	WritingforAcademicPurposes

•	EthnicRelations
•	IslamicCivilizationsandAsian
Civilizations

•	BasicEntrepreneurshipCulture
•	NegotiationsSkills
•	EthicsforProfessional
•	PersonalFinancialBusiness
Management

•	CommunicativeEnglishGrammar
•	OralCommunicationinEnglish
•	ReadingandWritinginEnglish
•	AcademicReadingandWriting
•	EnglishforCareerDevelopment
•	Co-curriculum



UNIVERSITYUMUPMUMS

FacultyCore•	IntroductiontoPolitical
Science

•	IntroductiontoPublic
Administration

•	IntroductiontoFinancial
BusinessManagement

•	IntroductiontoLaw
•	ResearchMethodology
•	Sociology

•	StatisticsforAppliedScience
•	IntroductorytoBusinessandMathematic
Economics

•	InformationTechnologyandit’sUsage
•	IntroductoryAccounting
•	OrganisationandBusinessBusiness
Management

•	MicroEconomics
•	BusinessManagementPrinciplesand
Practices

•	PrinciplesofAccounting
•	PrinciplesofFinancialBusiness
Management

•	MacroEconomics
•	MathematicalEconomics
•	PrinciplesofEntrepreneurship
•	StatisticsforBusinessandEconomics
•	BasicEconometrics
•	MicroEconomicsII
•	InternationalEconomics
•	ResearchMethodology
•	MacroEconomicsII
•	IntroductiontoMgmtInformation
System

•	BusinessManagementAccounting
•	CorporateCommunication
•	PrinciplesofMarketing

Programme
Core

•	MicroEconomicsI-III
•	EconomicsDevelopment
•	MalaysianEconomy
•	MacroEconomics
•	HistoryofEconomics
Thought

•	QuantitativeAnalysis
•	StatisticsI-II

•	ComputerProgrammingmemingI
•	PrincipleofMicroEconomics
•	PrincipleofMacroEconomics
•	MicroEconomicsI-II
•	MacroEconomicsI-II
•	HistoryofEconomicsThoughts
•	StatisticsforEconomicsandBusiness
•	MathematicalEconomics

•		PlanningandDevelopmentEconomics
•	PlanningEconomics
•	AgricultureandResourceEconomics
•	ProjectPlanningandAppraisal
•	FiscalEconomics
•	CorporateFinancialEconomics
•	DevelopmentEconomicsI
•	DevelopmentEconomicsII



•	Introductionto
MathematicalEconomics

•	BasicEconometrics
•	IndustrialTraining
•	GraduationExercise

•	MoneyandBanking
•	MalaysianEconomy
•	Econometrics
•	Researchmethodology
•	InternationalEconomics
•	PublicFinancingI

•	IssuesofMalaysianEconomy
•	EnvironmentalEconomics
•	IndustrialEconomics
•	IslamicFinancialEconomics

1.FINANCIALECONOMICS

•	StatisticalAnalysisofEconomics
•	FinancialEconomicsI
•	FiscalEconomics
•	MonetaryEconomics
•	InternationalFinancialEconomics
•	FinancialEconomicsII
•	AppliedFinancialEconometrics
•	MoneyandBanking
•	IslamicFinancialEconomics
•	FinancialEconomicsSeminar
•	OffshoreFinancialEconomics

2.HUMANRESOURCEECONOMICS

•	HumanResourceEconomicsI
•	HumanResourceEconomicsII
•	HumanCapital
•	IndustrialRelations
•	HealthEconomics
•	InternationalHumanResource
Economics

•	LabourinIslam
•	GenderinLabourMarket
•	SelectedTopicsinLabourEconomics
•	AppliedHumanResourceEconomics
•	PersonnelEconomics



UNIVERSITYUMUPMUMS

Elective•Monetary&Financial
Economics

•InternationalEconomics
•LabourEconomics
•ResourceandEnvironmental
Economics

•EnterpriseDevelopment
•DevelopmentStudies
•PublicAdministration
•HumanResourceBusiness
Management

•PoliticalEconomy
•AppliedStatistics

Fromanyonechosenspecialisation•CorporateFinancialEconomics
•DevelopmentEconomicsI
•IssuesofMalaysianEconomy
•EnvironmentalEconomics
•IndustrialEconomics
•HumanResourceEconomicsI
•GenderandLaborMarket
•AppliedHumanResourceEconomics
•PersonnelEconomics
•HealthEconomics
•FinancialEconomicsI
•MonetaryEconomics
•MoneyandBanking
•IslamicFinanceEconomics
•OffshoreFinancialEconomics
•FiscalEconomics

IndustrialTrainingYesNoneIndustrialTrainingorAcademicExercise

TotalCreditHours107105122



UNIVERSITYUUMUIAMUNIMAS

ProgrammeBachelorofEconomicsBachelorofEconomicsBachelorofEconomics

Length3years4years3years

SpecialisationNoneNone•	InternationalEconomics
•	IndustrialEconomics

UniversityCourses•	IslamicandAsian
Civilization1-2

•	MalaysianStudies
•	CommunicationI-II
•	EnglishforHigherEducation
•	Foundationof
Entrepreneurship

•	Co-curriculum

•	TheIslamicWorldview
•	Islam,Knowledge&Civilization
•	Ethics&FiqhforEverydayLife
•	StudiesofReligionI
•	MethodsofDa’awah
•	BusinessEthics
•	Languages
•	Co-curriculum

•	IslamicandAsianCivilization
•	InformationTechtoolsforKnowledge
Workers

•	EthnicRelations

FacultyCore•	EconomicsTheory
•	ComplementaryEconomics
•	QuantitativeandResearch
Skills

•	SocialScience,Business
Management,and
InformationTechnology)

•	Languageand
CommunicationSkills

•	StatisticalMethods
•	BusinessMathematics
•	PrinciplesofMicroEconomics
•	PrinciplesofMacroEconomics
•	FoundationofIslamicEconomics
•	Principles&PracticeofBusiness
Management

•	InformationTechnology
•	FinancialAccountingFundamentals
•	BusinessManagementAccounting
Fundamentals

•	FiqhforEconomistsI
•	FiqhforEconomistsII
•	LanguageforOccupationalPurposes

•	PrinciplesofEconomics
•	PrinciplesofBusinessManagement
•	Accounting
•	BusinessCommunicationI
•	StatisticsforEconomicsandBusiness
•	ResearchmethodologyforEconomics
&Business

•	BusinessLaw



UNIVERSITYUUMUIAMUNIMAS

Corecourses•	InternationalTrade
•	IndustrialEconomics
•	DevelopmentEconomics
•	NaturalResourceEconomics
•	MonetaryEconomics
•	PublicEconomics
•	AgriculturalEconomics

•	IntermediateMicroEconomicsIandII
•	IntermediateMacroEconomicsIandII
•	MalaysianEconomy
•	EconometricsI
•	Money&Banking
•	IslamicBanking&Finance
•	PublicFinance
•	UsulFiqhIandII
•	HistoryofIslamicEconomicsThought

Elective2coursesofferedbytheFac-
ultyofEconomicsandagroup
course(practical/academic
research)

Packagesoffered

•	FinancePackage
•	InternationalPackage
•	DevelopmentPackage
•	IslamicEconomicsPackage

Fromotherfaculties

IndustrialTrainingNoneNoneYes

TotalCreditHours120128120



TABLE3.3.DetailedcoursesoeredorBacheloroBusinessManagement(BBA)

UNIVERSITYUMUKMUPMUUM

ProgrammeBBABBABBABBA

Length3years3years3years3years

Specialisation•	BusinessManagement
•	Marketing
•	Finance&Banking

•	Marketing
•	HumanResourceBusiness
Management

•	Finance
•	InternationalBusiness
•	Entrepreneurship
•	Businesslaw
•	PropertyBusiness
Management

•	HospitalityandRecreation
BusinessManagement

University
Courses

•	InformationSkills
•	EthnicRelationsor
IntroductiontoMalaysia

•	TheBasicCultureof
Entrepreneurship

•	EnglishLanguageCourse
•	IslamicandAsian
Civilisations

•	IslamicandAsian
Civilizations

•	BusinessfromanIslamic
Perspective

•	GeneralStudyCourse
•	Co-curriculum

•	NationhoodStudies
•	IslamicandAsian
Civilization

•	EthnicRelations
•	WritingforAcademic
Purposes

•	AgricultureandHuman
•	IntroductoryPsychology
•	IntroductoryforEconomics
MathematicsandBusiness

•	IslamicandAsian
Civilizations

•	EthnicRelationships
•	NationhoodofMalaysia
•	EnglishforCommunicationI
•	EnglishforCommunicationII
•	ProcessWriting
•	Fundamentalsof
Entrepreneurship

•	Co-curriculum



UNIVERSITYUMUKMUPMUUM

FacultyCore•	IntroductoryAccounting
•	BusinessCommunication
•	ManagerialEconomicsI
•	ManagerialEconomicsII
•	BusinessStatistics
•	QuantitativeAnalysisfor
Business

•	CriticalThinking
•	BusinessResearch
•	BusinessLaw
•	BusinessEthics
•	PrinciplesofMarketing

•	MicroEconomics
•	MacroEconomics
•	PrinciplesofAccounting
•	Mathematicsfor
EconomicsandBusiness

•	FundamentalsofBusiness
Management

•	ComputerApplication
•	Entrepreneurship
•	StatisticsforEconomics
andBusiness

•	EnglishforBusiness
•	SpeechCommunication

•	IntroductoryAccounting
•	CostingandMgmt
Accounting

•	IntermediateFinancial
Accounting

•	PrinciplesofEconomics
•	MicroEconomics
•	MacroEconomics
•	OrganisationMgmt.and
Bus.

•	OrganisationBehavior
•	ComputersandDataProcs.
•	QuantitativeTechniquein
Mgmt

•	BusinessStatistics
•	CommercialLaw
•	CorporateSocialPolicy
•	BusinessCommunication

•	TheoryofIslamicBusiness
andPractice

•	PublicSpeakingorBusiness
ReportWriting

•	MalayLanguageforMgmt
•	principalofEconomics
•	EthicandScienticThinking
•	FinancialBusiness
ManagementI

•	FinancialBusiness
ManagementII

•	BusinessandProfessional
Communication

•	IntroductiontoStatistic
•	MathematicsforBusiness
Management

•	AppliedStatistics
•	BusinessAccounting

Corecourses•	BusinessManagement
•	BusinessManagement
InformationSystems

•	HumanResourceBusiness
Management

•	CorporateFinance
•	InternationalBusiness
BusinessManagement

•	BusinessManagement
Accounting

•	StrategicBusiness
Management

•	ManagerialAccounting
•	BusinessLaw
•	InformationTechnology
Mgmt

•	BusinessCommunication
•	InternationalBussines
•	PrinciplesofCorp.Finance
•	EthicsandCorp.Social
Responsibility

•	Fundamentalsof
Marketing

•	PrinciplesofMarketing
•	BusinessResearchMethods
•	CurrentIssuesinBusiness
Management

•	StrategicBusiness
Management

•	OperationsBusiness
Management

•	BusinessManagement
InformationSystemsI

•	ProjectPaperorCaseStudy

•	IntroductiontoMarketing
•	MarketingBusiness
Management

•	IntroductiontoBusiness
Management

•	OrganisationalBehavior
•	HumanResourceBusiness
Management

•	InternationalBusiness
•	StrategicBusiness
Management



•	FinancialBusiness
Management

•	ProductionBusiness
Management

•	IndustrialTraining

•	PrinciplesofFinancial
Mgmt

•	OperationBusiness
Management

•	MarketingMgmtand
Strategy

•	OrganisationalBehaviour
•	StrategicBusiness
Management

•	InternationalTrade
Economics

•	InternationalMarketing
•	InternationalFinance
•	GlobalBusiness
Management

•	ForeignLanguage
•	Industrialtraining

•	BusinessManagement
InformationSystem

•	ProductionandOperations
BusinessManagement

•	Entrepreneurship
•	BusinessManagementEthics
•	ResearchMethodology
•	IntroductiontoSocialScience
•	InformationSystemin
Organisations

•	ComputerApplicationin
Mgmt

•	BusinessLaw
•	CompanyLaw
•	Industrialtraining

ElectiveChoose2coursesofferedby
thedepartmentof:
•	BusinessPolicyand
Strategy

•	Marketing
•	FinanceandBanking
•	MgmtAccounting&
Taxation

•	OperationsandMgmt
InformationSystems

2electivecourses–6units
maybetakenfromother
coursesselectedbystudents

Andany5coursesfromthe
followingspecialisation
•	HumanResourceMgmt
•	Marketing
•	Finance
•	InternationalBusiness
Management

•	Entrepreneurship
•	BusinessLaw
•	PropertyBusiness
Management

•	HospitalityandRecreation
Mgmt

UniversityElectivesandcourses
fromanychosenminor:
•	GeneralBusiness
Management

•	Marketing
•	TransportBusiness
Management

•	ProductionandOperation
Mgmt

•	Entrepreneurship
•	MuamalatAdministration

Industrial
Training

YesYesNoneYes

TotalCredit
Hours

107120106128



UNIVERSITYUIAMUNIMASUiTM

ProgrammeBBABBA-

Length3years3years3years

SpecialisationNoneMarketingNone

UniversityCourses•	TheIslamicWorldview
•	Islam,Knowledge&
Civilization

•	Ethics&FiqhforEveryday
Life

•	StudiesofReligionI
•	MethodsofDa’awah
•	BusinessEthics
•	Languages
•	Co-curriculum

•	IslamicandAsianCivilization
•	Info.TechtoolsforKnowledgeWorkers
•	EthnicRelations

•	English
•	Co-curriculum
•	ThirdLanguage
•	TheJobApplicationProcess
•	TamadunIslamdanAsiaTenggara

FacultyCore•	StatisticalMethods
•	BusinessMathematics
•	Principlesof
MicroEconomics

•	Principlesof
MacroEconomics

•	FoundationofIslamic
Economics

•	Principles&Practiceof
Mgmt

•	InformationTechnology
•	Fin.Accounting
Fundamentals

•	MgntAccounting
Fundamentals

•	FiqhforEconomistsIandII
•	LanguageforOccupational
Purposes

•	PrinciplesofEconomics
•	PrinciplesofBusinessManagement
•	Accounting
•	BusinessCommunicationI
•	StatisticsforEconomicsandBusiness
•	Res.MethodologyforEconomics&Bus.
•	BusinessLaw
•	BusinessCommunicationII
•	BusinessMathematics
•	IndustrialTraining
•	FinalYearProjectI-II

•	BusinessLaw
•	Economics
•	InformationTech.InBusiness
•	FinancialAccounting
•	FinancialBusinessManagement
•	Principles&PracticeofMarketing
•	Principles&PracticeofBusiness
Management

•	QuantitativeforBusinessAnalysis
•	ManagerialEconomics
•	StrategicBusinessManagement
•	ResearchMethodology



Corecourse•	OrganisationalBehavior
•	DecisionScience
•	HumanResourceBusiness
Management

•	StrategicBusiness
Management

•	FinancialBusiness
ManagementI-II

•	MarketingPrinciples
•	BusinessManagement
InformationSystems

•	CostandBusiness
ManagementAccounting

•	MalaysianBusinessLaw
•	ManagerialEconomics

•	PrinciplesofMarketing
•	OrganisationalBehaviour
•	InformationSystemsandBus.
Organisation

•	ConsumerBehaviour
•	ManagerialAccounting
•	FinancialBusinessManagement
•	PricingStrategy
•	RelationalMarketing
•	ProductDevelopmentStrategy
•	BusinessManagementScience
•	HumanResourceBusinessManagement
•	StrategicMarketing
•	Promotion
•	Distribution
•	MarketingSeminar

•	MicroEconomicsAnalysis
•	StatisticalMethods
•	AsiaPacicEconomies
•	EnvironmentalEconomics
•	Econometrics
•	Practicum/ProjectPaper

Elective•	13elective(choose2from
eachany4areaslisted
below,and5othercourses
fromanyotherdepartmental
electives)

•	FinanceCourses
•	InformationTechnology
Courses

•	GeneralBusiness
ManagementCourses

•	MarketingCourses
•	OtherElectives

•	6electivesChoose7coursesfrom:
•	IntroductiontoOperationsMgmt
•	IntroductiontoHRM
•	InvestmentAnalysis
•	ConceptsandPracticeofRetailing
•	OrganisationalBehaviour
•	RiskandInsurance
•	Money&Banking
•	HeathEconomics
•	E-business
•	IslamicEconomics&Globalisation
•	UnderstandingConsumer
•	FiqhMuamalat
•	IndustrialEconomics
•	PublicFinance

IndustrialTrainingYesYesNone

TotalCreditHours128120103
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